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719=: 24l (Leadership), ©]& 2% (Turnover Intention), &5%(Job Satisfaction), ¥+ E(Empowerment)
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I, Research Background

U 7Fsol ol %, thellL 73ge] Aeiesle] g =)
ARl glek. ol gele] eigto] wislilel et 28R
e s Zas Wi SR

Wb Aol A3A] Ao 2Akge A3t Taese] ot
3} 710 W RS Qi Z28hE ofan Q=] elolek Ak
QUEAIe] SRet) e elmlgtel ls) oS- 7] kel 24

1. Interactivity
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lIl. Conclusions
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