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Il The Proposed Scheme
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Fig. 1. Research Model

lll. The Research results
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Table 1. Model fit of Latent Profile Analysis

latent number of groups

2class 3class 4class 5class
AIC 82773.206 | 79678.723 | 77856.536 | 85553.831
BIC 82868.937 | 79811.274 | 78025.906 | 85764.656
SABIC | 82827.625 | 79754.072 | 77952.814 | 85675.675

Entropy 0.747 0.803 0.836 0.725

LRT 0.000 0.000 0.000 0.037

BLRT 0.000 0.000 0.000 0.000

1 60.9% 64.3% 5.3% 5.0%

2 39.1% 8.1% 56.2% 22.6%

3 27.6% 35.8% 48.9%

4 2.7% 21.3%

5 2.2%

Fig. 2. Types of Social Workers' Job Satisfaction

Table 2. Predictors by Type of Job Satisfaction

CLASS1 vs CLASS2 vs CLASS3 vs

CLASS4 CLASS4 CLASS4
B | st fg? B | sE %ES B | st EE’))
gender 157 .213] 854 —22d -200] .197| .803| .164| .164
age 2010] .010| 1.010 .001| .001| 9397 1.001| .008| 008"
marriage” 380] 215| 1.479 .232] .232| 192] 1.261] .173] 173
education —144] 104] .866| —167 -167| .044| .847] .080| .080
full-time? 278] 253] 1.320 .220] .220| .304] 1.246] .208] 208
employment period | .001] .002] 1.001] .000| .000] 8557 1.000] .001] 001"
total remuneration | .000| .002| 1.000 .000| .000| 7937 1.000] .001] 001"

12| .152| 292™| -.648 —.648/ .000| .523| .113| .113
—.429| .147| 6517

work intensity

other occupations —.220| —.220| .043| .803| .104| .104
turnover intension® | 2.338| .310| .097"| —1216| —1216| .000| .296| .284| .284

—.919 .121| .309™| —.704 —.704| .000| .494| .104| .104

safety

guarantee of

: -35%| .150| .027™| -2576| -2576| .000| .076| .131| .131
human rights

? no full-time=0, full-time=1

) no turnover intension=0, turnover intension=1

*p<.01, **p<.001 V O=women, 1=man
3

|V, Conclusions
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