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A bstract

In this paper an attempt is tried to answer the following questions ; What does
ergonomics have to do with work satisfaction? Ik there more satisfaction when ergo-
nomics have applied in the design of work ? Is ergonomics important for work satis-
faction 7

This paper is started by defining the concept of satisfaction and eggonomics which
is still at a comparatively early stage of development, and the effect of this in pra-
cties is that the majority of ergonomics assignments involve research,

And then there discussions difficult theories of motivation and satisfication
such as Maslow’ theory and Horzberg’s theory, And in this paper I'll try to formulate
the logical consequences of those theories for the relation between ergonomics and
satisfaction.

Finally I°'ll conclude with some ideas about the significance  of ergonomics
satisfaction.

The level of satisfaction experienced with one’s work is a complete function of
the degree to which different wvalues oconnected with work and with its concomitant
results are aitained, the opportunities perceived for the attainment of these values,
the relative advantages advaniages and disadoantages of the work situation compared
with that of other people, and personality and cultural determinants.

As for ergonomics, the ergonomist’s comprehension will need in future to
encompass more of the emotional, attitudind and motivational facts of working people.
Ergonomically - designed work will not produce high degrees of satisfaction, but
absence of ergonomics in design will be connected with some dissatisfaction. So this
paper suggests that ergonomics has some significance for work satisfaction and
that social psychological efforts to enhance work satisfaction cannot easily succ-

eed without taking into account human - factors principles.
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