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ABSTRACT
A Study on the job satisfaciion of
diner out company emp loyee
Lee Jaejin

In the modern industrial society, the management of human resources is

regarded as an area as much important as the management itself. The development
of human capacity is required to accomplish upgrading human resources quality.
The objective of this study aims to seek the way to solve the problem of the
job satisfaction of diner out company employee.
The collecting data is analyzed by sass which is one of the computer. programs.
This empirical research result shows some facts as follows : First, Significant
differences between male and female in regard to job satisfaction were found.
Second, No significant differences between unmarried and married in regard to
job satisfaction were found. Third, Significant differences were found in the
accomplishment and comunication factor of job satisfaction according to the
age. Fourth, Significant differences were found in the hard work environment
and accomplishment factor of job satisfaction according to the education.
Fifth, Significant differences were found in the hard work environment factor
of job satisfaction according to the major. Sixth, Significant differences were
found in the wages, accomplishment, communication factor of job satisfaction
according to the position. Seventh, Significant differences were found in the
accomp!ishment and affinity factor of job satisfaction according to the period
of the job. Eighth, Significant differences were found in the duty trait factor
of jobs satisfaction according to the level of the pay. Ninth, Significant
differences were found in the duty trait factor of job satisfaction according
to the kind of the job. Tenth, Significant differences were found in job
satisfaction according to the kind of diner out company.
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