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The Analysis of Influence Factor on the Organizational Commitment
of Librarian’s of Public Libraries at Pusan
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Abstract

The aim of this study is to represent the relationship of organizational commitment and its
antecedent variable and show the influence of them in the libraries. For this, We selected
librarian’'s personal characteristics, job charactenistics, organizational charactenistics and work
experiences as an independent variables and value commitment, commitment to stay as a dependent
variables. Collected data was derived from questionnaire of the 128 librarians of 17 public libraries
at Pusan. 1)The women's level of commitment was higher than man. 2)Centralization was negative
to the organizational commitment. 3)The rank that influence on the organizational commitment was
work experience first, and then organizational charactenistics, and job characteristics was the last.

Key Words : public library, commitment, organizational commitment
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