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F280{ : MBTI d¥Z223, ciela,
N=F AL

MBTIS &83 AAZZao] 73 Ay
lAA W AZAAZ vl &3

Ager-ydy

1. 79 g4

AT A9 Ele] ol 2 88 '3 WA, 7t
Z AR B8 T Al &N T sHe F8F A
ZET] dlAA THE PIANAFH, Hde) WE5F
& st AzEy YL @ F 3l 4 ged €
8% AzPARE PINAFE MBTIE L8 4%
2P g Balo] Ae FokdlM T ol ZH
33 dgME s e FAlth

HgtAe Aopidel gt A ARA AAE
o] s AlZlejEz olnf F4d WAL o|F
A ddBA ) AT 9L vd F Yen, =F
da gL FF AYAERY oyE ¢F3 3l A
2A%T A2FY) o FHAA W FLF A7)l
Ae ez BHE2ee dARA A=PAL 34
& 9% Z&HA A% AL & ole HEL2 1 97t
act 3t

53] RIdEe Aol Adstke ddeA
ZAlg viEo] T s dAlAM dste 2E
A2 AP =Hedl, o] F ddBANA ' T
€3 B gQlo] A4 ez HaHAHKIm,
1999: Park & Kim, 2000). t5@3o|A whie o
¥ ARSI ZLAHA dAFAE o T3

* Adista A
* Agddn 3N aF

a3 Age] Aago]l YA o|FolF W FH
Q) wslel A4E A& ¢ JA drh

Z2Y F 29 w8 1-49d Aleld] 4@ FEAPL
0]x & & Aol (Kang, 1986: Lee, 1994), 1
9L qaBAe] BA & FxPYHD F3Eo| 98
A o]FolAA] gedM 2 A HEY ReE Y
ERgth(Kim, 1995: Kim & Park, 1991). wabM 2t
SO T R 2 dARA 53 A
e gajel 2tzel gl #9L Fol HEAL A
AE o3 dwsle 238 7HAE ¢ ok FEdE
A oA F8F UABA FINE 9T WIS =
Agchd g Aol dRl#ART o &
g F wezFdA ookt At did#EAE 23
o2 o]Fo] vzt £ 3l& 2R Almdrh

e A2 AR e} A2 v BARPAR FFREE
¥ olo] W& HAZ AzAde] HRsh(Kim, 1997
Heppner & Hendricks, 1995: Savickas, 1989).
Aviietyshe gl Badstge J2r) o ZRW
A2A ZEAEA i vl FAZ ol 27
He AMgEot. AZAFARL R i A7l &
BEE gan 2l BF, F0], 43 2 AT 5N B
& ZH(Picture) & A% JHE 2™ (Holland &
Holland, 1977), A=A Azte] gzshA Y AR
2 daksin A" g JRAES] o F5 =
ZHPES & £ UA FHKim, 1997). IFIHEA
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Eo] AT FAE B3t THAHRN A2FALS F¥
A god s HERC s HEgsn ¢d A=
ZuPES & ¢ A B Holvh AzgFAe] AzE
v gEoze gnlE FHAdEM, A HE Pl
A oA, A7, Bugd HgdHs AeAY 2
7eg /M AEAe A T E A ol ¥
ge] ¥tH(Chu & Jun, 1998). ol2ig Az EH] BF
£ dede B2 ARle| a7HER Jted & wWE A
b ol uiAR AzAAZRE P sl "
Az Y5E & F U=F doplct

A 2d-E ddeg & Sim¥ Kim(1997)9 4
o} R2E ez ¥ Sim¥ Kwak(1997)9l &+
A MBTIE €483 43FZ2ayel HE2 zrlols|
o BRRloja] 2 e f&3lttn Ensen, Kim
2 Sim(1995)L BARIEE oSGz a7t A8}
E gAaEe S Hetd 4 glon JARE A
olZ oldistn F83te AES B dleA FHE
AN F USS AAEI

A7 Aoy A7t MBTI Z2ad 802 47
I AAEE wd, AdgeEn F-4E 4 2] (Kim
& Sim, 1993: Martin, 1995), A7%g AolFA S
S AzgAzte] Hms) 2 4 UcHSavickas, 1985).
Z MBTIS £4% AF==3Y] AYE Tk 17
g Aol Azto]l AR FAlo Azel g AFH
ol W dFA2 AFEFE oA HY Uopide
A 2ol Ao g AR JEE ¥ F A
Hozxn A=Azl YAt uietA dildAlet 3
2AAZE FAANIN] A FARA 4AREY ol
o} 48 7|Eo2 3 MBTIE &3 AFTE 0]
AHAHY Aoz Algdrt

AN AARA 5 FAE AP BE T2IAS
o] MILAAT(Chi, 1997: Yang & Kim, 1999:
Song, 1999) A% #AF diABA 53 P B
& A7 (Lee, 1999)€ ¥imd Aol st gl

el "2HA A B} AF(Kim, 1997. Ro,
2000)= 2 84 st @U3] o]FoA A &
kow, MBTIE B43% AAZT=aY9E FE3ho fiQd
A 2 AZAAY S TEaFL REFYL g
oz 23l o &3E ERIZ dFe A Fol B
& gloleh

ol MBTIZ &&% AAZ2ads A&l 13

tgtge) oilEA B Az A v 25E 3

A A5 832 A13E A2z

gozx ztzdigte] didddA T8 IR A
2RAAZL AN =Y 283 VAR E wfEdn
B A2 AxsA b

2. 01.? [ EJH

E d79 B3 MBTIZ 4% 4A4zZ2age} 2t
T dAFAe AzAAA HAe EHE I
9dshs Aeold, 1 FAA Exe ohe 2

1) MBTIE #43% A4AZzao] tathgtagel o

@A nlA e EHE setdir)
2) MBTIZ 4% AAzT=a3lo] Zhauighye)
2AAZ vA e EHE b,

2

3. ¢+e 7t

MBTIE &48% 4BZT=2a3c] adistyel didad
A 2 A2RAE L2l vAe EAE Jdsir) st
o o3 22 7HS A5
Al 17Hd © MBTIE 8% AFZ=2a3d F
T AFzeaYd A FL TR o
FA F7t o #A4 Jebd Aol

Al 27Hd © MBTIE €83 43=Z2a¢ F4
T2 BAZEOYY FAsA @2 TR A=
A A7t o #A vebd Aol

4. 8oj2 Hel

1) MBTI

o] A9 : Jung(1971)9] AH3FEE :"7‘101'0‘1
Myers®} Briges(1980)7F &7 /Mg HE+H
AFE2ZH hde] AEAH] dRE /AT ol 4

I Helkd A AMeSte Blad AR M5 A

< TR

Z2 e B d79 MBTI(Myers-Briggs Type
Indicator) 3AHe Kim¥ Sim(1990)¢] =4t
FEdA s £ - Boeld 9E AARY
ZAteltt,

2) MBTIZ €483 4A3Z=0
o4 Aol : MBTI HAE &-83tq A7lojaist &
Qojal, A= Belel g 32 Alzte] Az,
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FAPEE 8902 I} HFZRaYPY FFS
29cHSim & Kim, 1997).

224 Feo : & dFME 3] ddaA
s} A=A FAE A4 JAF Z2a9e
24 Atels] € z)eg, Bl R ERIF
£, BAeE] 2 Fde] 7|E Z23Y(Sim &
Kim, 1997)° A2} #AR Arjgan wd,
de] AA B8 HArisle AAjsks 1089 A
9Ezzadg T3}

3) ddEA

o] 28 A9 : AEE dishe e BUAA A
A APelgte FddA 25 53 F AR
Atole] 14l 13 BAE on|dh. FAHE

7elol Erle] i) o @A Aztetn glow ofg

A =73 oug FUE vt ke Aol didd
BAE ov|cHHeider, 1964).

2z Ao . B AFcME Schlein® Guerney
(1971)9] Relationship Change Scale(si1#
A 83 H2)E Leest Mun(1982)¢] 3= 4
el A Wt AR}l ARG A H ot

4) A=A

ol27 Ao : Azd diF AR A T I=E
e AN BEE, &0, 437, AT Bl 4
AHpicture) & &% A€ 2] Holland
& Holland, 1977).

zZA Aol : B dAFrE Holland, Daigersh
Power(1980)7} 73t My Vocational Situation
(HAFAAD & Kim(1997)e] 3= iAo 2
A Wt AR Axg B A7 @3 Az
Ao A =3 Beasle] AR B AsdE
Aol AzFAZ 2 zelr),

I, A5 2
1. 7| MA
E JdFE MBTIE 4% AA=Zzzage] tadig
Aol goldA 2 JAEFAA vl ARE BlE)

Aojed T2adel el AYTH Folox e Uiz
& AR vmske P4 dEF AF47(Randomized

control-group pre-post experimental design)Z A}

435ict. A5 AA 232 (Figure 13 2t

Experimental group Yer X Yep
Control group Ye; Yes

(Figure 1> Research design

2. Aol et

AL DRG] Az gle KAE ke
g A hd 3 ANy ez e wiRE 3
a2 gidez AFY =23 ehiE AAlsle] Az
Qo oA E kA rEdiE FolA AETE 129,
UZ2F 12902 Av|E7] PHeE deFd MAE 3t
. Ade EeHd 94%Ss HHA JDRIE
10-129%9] M9 <tella] ARt Fe] o33 Ade]
gt sl TR0 F(Lee, 1996)F Higto s B A79)
7+ A gAdA 8 129o 2 A3t

3. 979 =7

1) MBTI

Kim# Sim(1990)¢] ¢jaf @ZFoioz /MU
o] MNEd} B§FErst AFHI BFsld 4EAE A
A2 EIANE .86, SNAIE .85, TFAE .81, JPAE
.882 A=l HAEHUT. A AMgen e o
% Form G MBTI AAMAE EI-218%, SN-26%3},
TF-2323%, JP-24%% % 948gez T3t}
(A YHAA T4 MBTI HAR] 2=x).

2) tATA ¥ Az

Schlein® Guerney(1971)7F /&8 Relationship
Change Scale(tQ1#HA| ¥z} HE)E I 2
Lee®t Mun(1982)c] #¢tgt tiletAl Wsh Hxo|c}.
Z 257/ E3l 54 A=(1H-twd] EvEde Hol
o}, 53-thds] wEste Heltholw, 3" FF7t
242 gABAr 22 RAE 9udith Lee®t Mun
(1982)9) @FlA cronbach’s ¥ .86°]th.

3) AZAANZ A=
Holland, Daiger ¢ Power(1980)7} W3 My
Vocational Situation(3Yg FAZ)E Kim(1997)]
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= e 2A Atst .
AT E TEoEge] A2 7"“7:}—% 337 A3
A Aegtas 19, Egay 19, i‘ﬂi‘%é}ﬂq—
199 AEE AMAM 148F0 2 3, B4 =78
ARt B E3E 43 Hxo|H 7}]@? G
H(13-9% 8o, 43-13% 2324 goh). 6 %
e AxET 2ol Adskd APaigen], 28Y FF
7} BE4E ARFAL] B2 A& WG A=s
Kim(1997)2} ¥7dA cronbach’s a7} .89, £ A+
o] oulZAHN=30)clM¥E .87, £ ZAHN=24)N&
.880[1tt.

N K
).

> od

e

=)

o

#d

02(:

o

rfe

4) MBTIZ 483 44z=2a9

£ d7dMe MBTI AZZ23d M (Kim &
Sim, 1998)¢t Sim® Kim(1997)el MBTI 4% Z&
aPE #3. Bt ArlelE 2 AFE, BRIl

A G2 e ) A A 133 A2%

2 eRISFE, BAls] ¥ i, =9} BHE Ay
3 2A, do] AA g9 gl 7] d9es PAH
AKTable 1).

4. A7e| FY Fxt

1) 2233 £33& AT 474 £y

£ dPzks digdas] e AFsta @5
AP T2 283tn Sle MBTI Z2a3 &
o tat 2F(16AIRY), B8 (16413Y), F3(244
MEZ2aPE FEDFAZ MBTIHAA AHET &89
W3 FFAGHAAG T LN Foidle AFFE &3
A=

2) B zA}
20029 39 18UNE 39 2597k DBAAlH &

(Table 1) Construct of the self-growth program through MBTI

Program

Procedure  No (Time)

Ac'tivity

Effects of expect

@ A lecture on relationship, career identity, and

My Personality

Start 1 type?(120min)

MBTI
@ Test of MBTI

Grasping of Personality

Trust & Intimacy

@ Introduce of Myself :

- Flower, Animal . Trust

2 (60min) + Self expression through five words Intimacy
@ Explain to Personality types by index Open
Self *Activity by temperament

Certification of value

understanding My color is? - E/I-Discussion on My type -S/N-Make a self Understandin
& acceptance (60min) drawing Communication g
- T/F-Sharing with Value ‘J/P-Plan a Travel
Who am I? Hxrrsis . Understanding
4 (60min) Writing and coming out Accepting, Opening

Your perfume is?

*Activity by opposition type

Others understanding

Oth 5 (120min) - E/I-Feedback - S/N-Make a drawing Satisfaction
un dgztan din + T/F-Role playing * J/P-make a house. Sensitivity
g *Activity by temperament Communication

Exchange dress!
(90min)

& acceptance

- E/I, S/N-Good point on Opposition type

Others understanding and

- T/F, J/P-Good point on Opposition type accept

Improve of Make a union *With planning Communication
relationship hospital! (90min) *With drawing Improve of relationship
S:lioration 8 (Sgg)ingii(;d point! *Writing and coming out on self-good point Self exploration

*Value of Nursing job on Type by function and
Vocational Career . temperament. .

. 9 exploration *Lecture of job solution method by function Vocational exploration
exploration .
(120min) and temperament
*Exploration of Nursing job
. Judgment . " oy . Improvement of relationship

Ending 10 (90min) Sharing with impression and career identity
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A Y Kehehm Asosty 308 A5 3 A
2AAG A=E AR dEEAE B 4EA
W clelgse B 7o 38, Soldde Ha4
& sietaisic.

3) 2oy Fozl A%

20029 39 219%E 39 23U7A DRYAl] &
Astz e Kdgta 2tz A shd F Anjgr) @
Hoz R uixd 38hd-g tidem Abd =Tz
W g AAsle ARAEQ] A AE 7R dsgigt
A& AA st

4) AV 2 ARAA

20029 3¢ 28d ARG Nz 24%HE APT
129, =T 129oE AuEy] $goz deEFA ol
A5 RS AeRATA R ARANE A5
k.

5) T AN

20029 3¢ 29%€ 39 31¥7A 1039 Z2a¥Y
< AP T MBTIE &4¢ 4% Z2aW& Agd
ma} AAEET. & JAPAEE 15AeIR R Wi
60-120%4 AAlstm s 5A17H s es ol
Z2ZAE ol AAE FA) gl _

B z2ade ARYA, Arlels € AplaE, Bl
olaf & elRlfE, TAloldl € I, A4 AL
A, A, uie @Ay 79AR s U
AR goll ARAA L} A7lols] E A4S, EF ol
elelols] 2 Ellsgn Al E I, AR gl
AzlgAn A, A niRelg FEeg 3
F3igiet. v

ANZREAE A1372 eadeoldxs MBTIAAE
olgall e} AL stebete Aot Tzae
FA9 AR uE didaAe J2AA 7t el
A 9@tk =zade LA, AF, AL Bas
FoAlg 5 itk MBTIHARE 33 A7F AH e
2 el A47E sotgt Arlels € aAvleg oA
E 243712 A9 AAREE 5 AIelES %
sl d@Alelth 2, 337lcA e Az AUzt gL
2 239 5E, 84, BAR AIaAE B AIxeE
< & B3, g3 8HER|(8FEI} LE2F e A
Aol 3R] A, =z 4 A, Y F& 2ge2 o

a1 9% Tolle Ao B3 Ao &t dFd & A
A9 welz 4L A, £33N F, a8z 9% Pole
Aalel Big &rhel zale] wim ZFARA I o F
3 BAAQ] AE guAA aErE dn IFAEA A
7V AL Aol B, A4 F AAsL EEsta B §
ot} T3l3 471K MEARE Hdwsta 713d FAdE
AN, B/IME A7lRde dzste 27 7193
E AS 283, APAE 7lestn #Fh S/N
Me 9ia8e a3z T/FAade 73S U] 9
& 23 Ao AE EAE Fo EEIA
J/PAME APAYE A$A 3tz AYE A= B4
(NZAEGE A4, odlit ®7], A% 5HA F)& LHS
= AYE B3t A A2 g2 g Ao AE
< 5% A7loldlE v 430)dME Ve oW Al
olzle] dial A7l ANE FAHeR A& FolA
A7 54-E A=E F

Elglolsl 2 B4 dAE 5-637)2 Ele] 47
o gshe A& oldsln F83ke @At 537]d
Ae v #3949 AYS AN EY B/l s g
Bg e oAl elds £33, S/NejM= 29 12
7t Ho] a¥YEE avla aYoE EEIFEE Jrh
T/FilAe 984718, J/PiMe P FYzAE
E 9EA oz A7 vHise A =58 F
A elelE olslsleE Fdt G3sldM e tAl 1A
AJE 3l E/1, S/N, T/F, J/P4Z 71 dzde
#Ael AEA e A8 An URE W Fo2
A ERIE FEete AE JREE Itk fdAels ¥
B HAE TIAVIE AA B Aoz BAY o
et TFE AYle dAleltt. FFHY WEV] AgA
2 1 2HEH) sz, LE o] FFLeE IS
a3y 353 278 ez AR AT 2
olsl ¥ Arl& ElRlols] 2 eRIFEE niRloz &
AFLE A7 nA gt

8g7ledie oo =2ad APYS B Aol
F& Eiglod g #8, FAolE 2 B tEo] A=
o} A ) g 2] 2HE A% Aol o
A AEz AN ARA 20718 Az LEs,
AgAel st Fdsle] r3AP) HE & @ 5 Sl 207
A5 Hzn THIA Fch zim A AU JlE
d7AE 2eld, FuiEels: @A Tk 93lelE 7
Adz FAER g JAEE, dFE9 ok
setat @A Ale]l Falg At BAs ¢d1 e I
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B 207118 €3 A& 20718 An 2Ese AYE
Falo] Aale] FANE 99 AAS FAE A=) 24
< g iy dAe 103712 ASAA e
yeg AR 8l dQdARFe = oid IHH
Bxd tid 9@l 3 =7 HI} apeR T2
< Wrista vhs-el @t

6) AFHA
2002d 49 19 4Y23 2] HABAS A2
BAZ) e A5EAE ASA

5. AIZE4

€ A2E SPSS/Win 10.0 4 Z2a3<
g3l A Adsisch. d¥Td dEIte 9w

AAQApBTE A A13H A2%

m, oA+ Zx

.

1. chatmtel Qg S4

SR Ao gdRle AEE 124, dERE 12%e=
Z 249o|9ith ¥y B4 Uiy BEAH A5E @
A3 Fu, 495, d9A4, aE Ay g, s
A WEE BT T FJdo] 4 & oz vEht
{Table 2.

2Eg Ad Bl FHdol 58.4%=2 7 wU%
o, 2138 AF wE2e ax a¥dtt 70.8%E M
w3kch

= Ade] WadA 2 R2PAde] F449& 7353
7] g8l t-7H5S & A7 dABA (=29, p=.7T70)%
A2AXH(t=1.38, p=.182) BF EAZHLE f9%

EAT dadA 2 A=Agd aid A4 HFE
AA 12 test, t-test2 HF3Ah /MHAETE A3t
o T e e diddAlet A2 AR Aelrt U=
A #etslz] 918kl Repeated measures ANOVAE,
AlE 74Z 02 Time contrast test® AAISIATH

Aot

{Table 2) General characteristics of study population

FAH L.

Ael7t gle ez YelgrKTable 3).
AniEd At diEAN ddze ¥
a2 87.25(%£9.58)°1a, WETFE 86.25(+6.75)
A2A A&
4.76)°IU, &7 32.08(£3.78)°1Ut}.

AdTe ol

34.50(%

L . Exp.(n=12) Cont.(n=12) Total(n=24) »
Characteristics Categories (%) (%) (%) p
.. Yes 12(100.0) 10(83.3) 22(91.7)
Religion No 2067 283 2182 418
{100 1( 8.4) 1( 4.2)
Monthly income 101-200 4( 33.3) 4(33.3) 8(33.3) 291 865
(10,000won) 201-300 7( 58.4) 6(50.0) 13(54.2) ' ’
> 300 1( 8.3) 1( 8.3) 2( 8.3)
High 4( 33.3) 4(33.3) 8(33.3)
Grade Moderate 6( 50.0) 5(41.7) 1(45.9) 1.077 783
Low 2(16.7) 3(25.0) 5(20.8)
Employment 8( 66.7) 6(50.0) 14(58.4)
Entry motivation to nursing college Exhorting 3( 25.0) 5(41.7) 8(33.3) 186 675
Other 1( 8.3) 1( 8.3) 2( 8.3)
Level of satisfaction on nursing science High 2(16.7) 2(16.7) 4(16.7)
& Moderate 9( 75.0) 8(66.6) 17(70.8) 392 822
Low 1( 8.3) 2(16.7) 3(12.5)
(Table 3> Homogeneity test for dependent variables at baseline
Experimental group(n=12) Control group(n=12)
M SD M SD
Interpersonal relationship 87.25 9.58 86.25 6.75 .293 770
Career identity 34.50 4.76 32.08 3.78 1.384 182

n=24
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(Table 4) Means and standard deviations of interpersonal relationship score

Pretest Posttest
M SD M SD
Experimental group(n=12) 87.25 9.58 100.75 6.24
Control group(n=12) 86.25 6.75 88.66 6.13
‘n=24 :
(Table 5) Repeated measures ANOVA on interpersonal relationship
Source of variation SS df MS F P
Between-subjects
Group 513.521 1 513.521 5.295 .031
Error 2133.458 22 96.975
Within-subjects
Time 760.021 1 760.021 76.016 .000
Time X group 368.521 1 368.521 36.859 .000
Error 219.958 22 9.998
2. 714 AE WEZ(F=13.085, .004) 25 fI@ Aol7h hehst
t™Table 6). AT AR oiQl@dA B 87.250
1) A 171 A AV iiEA HEgk 100.752 SUiEReH, g

"MBTIE 4% 4Rz FoT T2 43=
2o FeA e wuEt} AdA Hevt | =
A veld Roldele Al 17ME HEF] Hstd AF
A AlZe F Hyd HFAY Aol geksty] Y3
Repeated measures ANOVAZE B3t e
(F=5.295, p=.031)7} A< W dqA#A SHA7ZL
(F=76.016, p=.000)° #=l3t Aozt UUTH A3
g FAde A9 SHARR felFd Aol
(F=36.859, p=.000)7} Sl R Ugger=R 7}
4 1& AA UK Table 5).

AlZEZZ 02 Time contrast test® HAIE Az} 3
g =4 Arlel sl AFF(F=63.142, p=.000),

9 A iIFA Hage 86.25904 AL diABA
M 88.6622 F7iElol MBTIE 8% AB==
RS ANY F APPY dABAVT Az dd#
Arch o A JebstKTable 4).

2) Al 2 W

"MBTIE @83 4Az2add g 2 3=
2o Fedslx] e FHU AzFPAL FFst o
A Uehd ZAold'dE Al 27RE AZFd] Sk
AR, AT B AW HFY AolE ezl HE
Repeated measures ANOVAZ ¥43gct. J& 7+
(F=28.575, p=.000)3 X< W A=AHAZL FHA|

= 110 T
§ 105 T+
c-j 100..75
g. 100 +
£ o571
@
=3 90 T 87
=y 4 88 .66
g 8> 86 .25
Pretest Posttest
T ime
—— Exper imenta !l group —e— Contro | group

{Figure 2) Changes in interpersonal relationship after
conducting self-growth program through MBTI
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A2 e A A139 A2E

{(Table 6) Time contrast test on interpersonal relationship

Source S8 df MS F p
Time at exp. 1093.500 1 1093.500 63.142 .000
Error 190.500 11 17.318
Time at cont. 35.042 1 35.042 13.085 .004
Error 29.458 11 2.678

(Table 7) Means and standard deviations of career identity score

Pretest Posttest
M SD M SD
Experimental group(n=12) 34.50 4.76 44 .42 2.57
Control group(n=12) 32.08 3.78 34.16 2.16
n=24
(Table 8) Repeated measures ANOVA on career identity
Source of variation SS df MS F p
Between-subjects
Group 481.333 1 481.333 28.575 .000
Error 370.583 22 16.845
Within-subjects .
Time 432.000 1 432.000 59.431 .000
Time X group 184.083 1 184.083 25.325 .000
Error 159.917 22 7.269
(Table 9) Time contrast test on career identity
Source SS df MS F p
Time at exp. 590.042 1 590.042 54.791 .000
Error 118.458 11 10.769
Time at cont. 26.042 1 26.042
Error 41.458 11 3.769 6.910 023

717H(F=59.431, p=.000)s fI% Aol ek
AsRgade FAuy AL foFd Aol
(F=25.325, p=.000)7} 3l& Ao Jepgonz 7}
A 2& AASH UK Table 8).

AR AZS %19 Time contrast test® AAIR
23 g Ul &3 Al Ui AP T (F=54.791,
p=.000), 2F(F=6.910, p=.023) EF #Igg

atol7t vEbsttiTable 9). AT AMA A=AAz
BEFg 34.50604 Al%E A=A HTEEk 44.422 F
7o, dz2e Abd ARG HTgk 32.0890
A AME AN PEG 34.1608 Fvksle] MBTI
2 g8 AAz2aES AT F 4879 J2HA
o] Yze| A=APARG o) FA JeltKTable 7).

80 T
<> 50 —4
= 44 _42
i
=- 40 +
= 30 + 32708 34 .16
20 T |
Pretest Posttest
T ime
—— Exper imenta |l group —€— Control group

{Figure 3) Changes in career identity after conducting
self-growth program through MBTI
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V.= 9

MBTIE &4 AA=Z2a3e Alols] 2 A4
£, BRlojal 2 ell4g Aol L AL 59 )
A#A A AN Ehdl =8¢ E £ Y A
733 Aol At DA FAdo] gt ol<l MBTIE
483 4PT2IAL REASYoA HAEsld 1 &
}E AFsa £ 472 AU

MBTIZ 24% AT P B a9 A
#Tol MBTIE &% AAzZzadd Fodslx] 23
2o Blste] tiddA ¥yt BAdez {934
A velstth. o2t Ade Lee(1999)7F MBTIE
243 AgZaaRe A IS ez e
ArcMe dAsen, AE olsigosm At
o Wl NHHA £ sz, FFE AIEAH FAl
Bl FFHez oHfE 4 SIAthe MBTI ol
(Kim, Sim & Lim, 1993; Kim & Sim, 1995;
Martin, 1995)-& s

MBTIZ €88 ARzzadd Fdsir) A tzg
e dAdTA FES YT BT 87.25, HERT H
# 86.252 Lee(1999)9] AAFolr] duttigtalel el
#A $2(QYF HF 81.40, 2T BT 83.40)7
Hl @3S o B AP A3 ge oA Af
€ Yepdoh ol ZtEdiEg g Eo] AtEFE uiglo
she tsEe] 712 "k i Ao d4EFl
Aol A5E B9 dd8A 4P FHez digEy
2o gidEA £ o & Ao AsdY,

AP NABA A4 AFRRG AMRe] S7hg R
& MBTIE $43 AF==adel azs ol A4l
AARE AZAGS osstn FE¥FozH Al g
dol BHAL AFsT WolEole AL T UAT™
A 9% 4%z ¥ 4 ot MBTI g% #@
Kang(1995)¢] @74 MBTIZ #83 43=2Y
9 7¥e MBTIS d5< olsistn A Fotkn
stedl, ol =gte ol B ATdME MBTIE
249 AFTEaYA HoF 4B WABANA
RAzel 4AL AAY)EE ST ot 2717
Zolx el ellolalz} ohiet BlQlel 7B R Y& 3f]
g ol EllS Adtn ALH el
2 4% F JdE 78S Jedeh. Jung(1971)
o] Mlg3gEdd AstY Myers9t Briggs(1980)7F
Autgt MBTIZ 243 Adzzade 2l ndd

A4 ol gozN RIS olsstA slo] AR Ao}
Azl 349 Y A7 AHHARE Az
HAAA N Aile} A Fgg olsisin HA3A
ARgE £ e HjE Zaoagelgls Ao B dF
7} fATG A9 Jehd Aoz Algdr)

PR o] @A Aee 4ETy did#A
Hepe vig) wl g 3 Z7HE Jehigic ol g A
Aqx ddFS MBTIE €48 AR=Z=2a¥E 53 A
71oleie}t &, Elolsiel =&, BAld 2 IS F
T diABA] FAAH WS e £ AT, o
ZT2 593 didBA Hse HEE Holx g2 A
22 Algdd. E dFdM e dgzed FAo
2 o Rs9AT o]Fa1ddE(double blind experiment)
£ A E¢ 979 Aoz dsf dyFoer wizg
AL Ailo] AF gAAR AFHATGE AL AA 3}
I AP FAAsidched disl 2 A9 #4180 o
o w2 FF AFeNE Aol oE AWIAE =
2A AFed s St olFAY AFE AAHE
2a7} gl

£ A7 A¥ARM MBTIE 843 ARzEa
g 3d B¢ IFHez Hgsly. MBTIS 283
A% Zroge gt 2209 AxAe A »
g, didzle] wal kgl A7k A gsn el HA
g 71EE AT AR ARz ages YPxa
H A2t kiAo dHEe] Utk Jung(1997)9] <
ToXMe MBTIE 4% 44T 2a3HE 443 3835
o tEUEAYe] it niXE JTgE A8l &
#7b J2E W & A9 HARF S olHEln ¢
&3k AToRw JiQle) Aedee] dIdE E 4+ o)
te RAE ouigch dAzbe] Hge AdAsh Azt
o] BAZZIWE EL4F £ e w{S WA £ o
Freb AIZMAQ AR Qlste] F2 AAshed, gUB
A Wslel e ool dFde AAzte] FFZHA =
2o AAt ZREelgm @ 4 ok B PN
2L AAE] A3 gABA H5-E i A
35 Bgted, MBTIE 243 A== amoe] dl$ &
Zo| WilEA Wl 4P wAE T3} AU
MBTIE 283 71& A7 (Lee, 1999: Lee. 1998)%
2ol B dFoAM= AbAz AR 23%F 3310,
By Zzode] A&ANE By M I FS
Fol F ¥ olide] Al7|7te g 3] dFaEE "art 9
o Egd Z2odg AAsln 1Y Ad Fd AlEAAL
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& Zgsded, o 1 A%E 348 F1 E3sd
£ AFe] Ave vwE 3 & dart ot

ol 49l ¥ 47d7E Fal MBTIE &4% A3==
ao] ztEoiEtAel diBAY] FEFHog FHHA
W3l A £ oz 2o wEgy Ag giem
e AR AR BEAPL EFehs EEANA o)
4+ 283 glEA EA &, ARUAZAL s A
ZtEers FREm, FEtn g dEdE A g
FAZ ZAN7Ie HWete s MBTIE 848 gz
aPE HEJA Edisigel ojgdy B ANdS
5 FaAg Al glojA, a8jm HELIAPE Ho
ek ATkl diQA FEE PIAA A
A sk dARA EAd dsle EvEos YT
F A 8 Aoz Asd

MBTIZ #8% AF=z2add] g 2 d3o 4
FTo] MBTIE T43 AAT2 I Fodix] £
iz vdld A2 Aol FAHoR fKosA =
A vehd, MBTIS 248 A4Z2ago] 3ty
o) A2AAZL @ Tl Jdoe Aoz setdd
oj2]3 A= MBTIE @43 T2adg B3 333
o A4z AAYE Sdsln ML = YA &, A
Aol g 4723 Aol AR IHY + Y=F I
= 723 (Kim & Sim, 1993: Martin, 1995)%}
MBTIE &3 Z2adg B8 ¥Ad 2748 AolH
e AzAFAZ 3AHAY dTE Fohs AT (Lee,
2001: Savickas, 1985)2%E S1¢A3tw Yot

AP A2 H4Uh AREGD AR Z17
AL MBTIEZ &8¢ 43=zz2a89 g9z Q& 2]
olge} &g F7 AT AolAzde] FAHT, F
e A7 AotgARL A A2AFe g dn
T AzgAgd 4% F= A, AN dFA e
3 MR o] FAIE 4o AAe dFd, 13
A& i3t 7HAE RS FEe A2 FEgo

E o] A" MBTIE 883 4=z age]
fo2E A=A 8A(Kim, 1997)°] He A7) &
Ale] AF/AQ olsfiet g L A, Ailo] TAL o
o AAC Mg BAE ¥ FA3AeY, MBTIE
243 Arlolde F&, A2FH, REF I ALE
5% Rz HAsle] FEA 2L wgte] #|APS
A3 g & AAzEaye] 858 S /el A
sxo) 2o 4Ao] grh} & 288 o8 & et
g 7124 oz AEsA =9, oy HPL g Mz

A G B TR A A13E A2%

295 AUel R2HE 5P B FdoH VI~
de AYNES A 4 A g =@ Qe ds
o) Aol FAE AT A WL A ALY B
29 7158 ALdozn FAL AYTe) 238 o|F
& e, Al Agle) B THEY BEHE AT
N ARe Aol BAE o) AAE B, A
9 $¥3 g2 Yol drgAt=E AAH 4

Aol 57158 38H JIT2E MNE + e
3

AT & dze A2FAL F4e o 4
Z717F vetstth. oleld Ade S oiEAgdA St
I A AE g deAds Arsta Yoka B 4
Aok, = APFAA AT AR A7 AZFA
Z AgAels & W & Aol E F gled oz
MBTIE @83 AA=Z=aye] zdete] A=23HA
ZH g &2abAQ Z2aPo mobe & gl

o4& F¥ste HH, MBTIE 83 4FZ2ady
& B3 Arlolsig FEoz AopyAzte]l FAHoE
wasie], 2o AR 2] g4 9 dof AA g
< B3l ASle) Wi Aol B, Fv] € FHel ol
T HEstn HFE Aol s F2AA(Holland,
Gottfredson & Power, 1980)¢] wgd Aoz REr}
w2ty MBTIE €83 AFZ2ale] zdighe
JEAZA 2 aFHolge 2L At + 3oy,
TEEAAA H LI B T Ao AL kT
AEze dis) B} ekddoln g A=Fy] PES
A 2 Ao, ol AzFy YL FHAA A
BARE 7H Aoz Algdd

oje} Z2 wigtor B o £ A3 2kEdy 38hd
A AAstH oyt &% agtn AshddA stedd w
& A71d AAlsle AzEN] AE AVE FAHE e
7t kn Ed

B AFdA gidldAler A2RFAE G20 A
& AH&-€ MBTIE &83% 4F=zzae tadaty
A A &, Ad =aado] H Rolw, o|zd
ATA A Vel 2138 ool o8y 2o

MBTIE 883 AAzzade Arjolslg Es) ¢
29 2743 Aol ALE £3s] 7t 437t 2En
TEE It el dF9 olset &8 53 o
I AARES 23}, ARlo] AL Aol uig B
THE oldlEtd W3R d5ree] AAF gEe
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2 AzAAze] gedohe EF ASHAT ol
MBTIZ 24% AAZ 28L& H3dsie diddA
A% AL ded P& oA £ o223
584 s BgeA ZRE T4 € R
AR diABA RS 32T Bede AN
g % g oople Y ZRaddx AHE7bssn,
oheFg didzte) iddA el dedo] AR tE
gl A HAaA AedckE A dddA
g Mdd =% F F 31& Ao zEla MBTIE
243 gAzzael Ao ZPE B A=Al
F3Holn SFmapA LFEGE o] FAY NEA
o dias] tFAeln HPF A2EH PFFE A
g B9 oohgy, s AEF A 3FAY AP
AT BIAEH ] HEHF AopP AR B =&
o] @ Aoz Agdr}

V. 48 4 A

£ 3 MBTIE 5% 4Fz2 o] sd¥
A9 dQAAgd A=AYAL Bde =g FE= EHE
gtetatazl A==t

AFUA4L DFGA) AAstn e Kuig s
gty 38hAL Udez AR 2oy e AAs
Aoz FaoalE AR Iy F AY¥E 12
B, 2F 129 F 249& Udes & 7 das
AZAAY Addreltt AsFF 710 d7EAe
20023 39 18Y4%RE 4€ 1Y Abolol ouzAL AR
A}, 2203, AFZARE 4T

T2y MBTI ARZE23d MWAKIm &
sim, 1998)¢ Sim#Kim(1997)2l MBTI A& =21
AL £, Hadte] AT 4FRE FAle Kim
# Sim(1990)<] <&jal BEF3E MBTIE AMS3tdx
Cronbach’s a7} EIXE .86, SNAX .85, TFAE
.81, JPAE .88 <Nt} uld#A WAFE Schiein®
Guerney(1971)2l Relationship Change Scales 3
= A3t @A Leest Mun(1982)°] 3} A=E o]
231991 Cronbach’s a7} .86°|%cth. FZAAZLES
Holland, Daiger % Power(1980)7} 7H#& My
Vocational Situation® Kim(1997)°] 3% A3l
2 Ack AR AL RadE A=AHALE 53

1o

7] sl 4, B =78 |83l Cronbach’s
a7} 880131t}

AR £3d ARE SPSS/Win 10.0 B4
2P o]8sd  z® test, t-test, Repeated
measures ANOVA, A% Z52E Time contrast
testE AAISIA

B d79 dojA Are ohga #Arh

Al 17V "MBTIE 843 AFZ2 a8 AA3 2
& ARz2aPqd] FAqstA] g2 FEG dLB#A AT
7} d A JEg Reldfe AREJNF=5.295,
p=.031, Interaction: p=.000).

A 27Wd "'MBTIE 43 ABZ203d oA T
e ARz2add] Fojsix] gL G =P A
71 9 B4 veld Aot AAHYCHF=28.575,
p=.000, Interaction: p=.000).

ZEH oz MBTIE &8 AFx2ad& 3o
Aol APsHE W UATA 77 JERANZ de
d E3r} e Aoz Jehkth. MBTIE 249 4%
Z2aYde] FAF AIFYL o|E3F L s
5 gt AZ Ao glolr zeEln AELIAWT ol
ook Algael UidwA FEE WA A
A Ak gAdA ZAld Uisld EREes gH
= A 28 Relok. =3 Y F FAKE 3 AEH
g wiA g A2 Al sl AP He|n A7}
g AaFy Y5 T £ Y ZHolv), F AEFHd
g FAA AGBAAY BIARA e v E A
oA Aol =Ro] € o Z Amdn

oltel A2 g A= gt Zo] AL sar ek

1) MBTIS &&3 AAz=zadg 2P dadg
RS YA#A 2 A=Az R A7 A7 A
&5 eR 8 sdsizl g3t =3 At wiRdTr 4
L3}

2) B dFode MBTIE &43 HAZ2ZaWE 4
A rEgEAy 1) hdg ddes AAsiEEd, 2
w3E A ARy sl MEhdez st
o A7 g AA7t

3) 5 B A7 qidAEe] BIdEE EUT F
A k3 A HAYE v MBTIE 6% 43zga

6
3 37 978 AAY g AQW
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- Abstract -

Effects of a Ready Planned Self
Growth Program through MBTI on
Interpersonal Relationships and
the Career Identity of Nursing
College Students

Kwon, Yun Hee® - Kim, Chung Nam™**
Objectives This study was conducted to
investigate the effects of a self growth program
through MBTI on interpersonal relationships,
and the career identity of nursing college
students.

Methods

test experimental design was used for this

: A randomized controlled pre-post

study. The 24 nursing students were randomly
assigned into two groups: 12 for the experimental
group, and 12 for the control group. The

subjects were junior nursing students, who were

* Keimyung University Master in Nursing
** Keimyung University Faculty of Nursing

- 228 -



randomly selected from an undergraduate
nursing program at K university located in
Daegu, Korea. The data was collected from
March 18 to April 1, 2002. The MBTI self
growth program used in this study was based on
the one developed by Shim and Kim(1997). The
12 experimental group students received the
group self growth program through MBTI for 15
hours, while the 12 control group students
received no treatment, except a series of tests.
The Korean version MBTI test used in this
study was developed and verified for reliability
and validity by Kim and Sim (1990). Change in
inter-personal relationships was measured using
the Relationship Change Scale developed by
Schlein and Guerney (1971), and modified by
Lee and Mun (1982). Career identity was
measured using the My Vocational Situation
developed by Holland, Daiger and Power (1980),
and revised by Kim (1997). The data were
analyzed with the SPSS Win 10.0 program,
through which the 2 test, t-test, and Repeated
measures ANOVA were examined.

A A 35 E3 A A 138 A2%

Results : 1) The first hypothesis, “the
experimental group that received the self growth
program through MBTI will obtain a higher
interpersonal relationship score than the control
group’, was supported (F=5.295 p=.031,
Interaction: p=.000). 2) The second hypothesis,
“the experimental group that received the self
growth program through MBTI will obtain a
higher career identity score than the control
group’, was supported (F=28.575, p=.000,
Interaction: p=.000).

: The results showed that the
ready planned self growth program through

Conclusion

MBTI had positive effects on improving the
interpersonal relationships, and the career
identity of nursing college students.

Key words : Self growth program through MBTI,
Interpersonal relationships, Career
identity
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