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A Study on How to Improve Work Desire in order to
Enhance Quality of Work Life
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Abstract

Recently, salaried company employees have a low desire to work and their quality of
work life 1s deteriorating due to the reorganization of companies, high unemployment
rates and insecure factors in politics, economy and society. As individuals and
companies are pursuing high performance and productivity in severe competition, the
quality of personal life is despised. We need to reconsider this phenomenon and prepare
for the countermeasures. With these backgrounds, this study performed a literature
review and survey together to identify the current status of work desire, demographical
differences in the sub factors of work desire and correlation between the sub factors of
work desire, and between the work desire lowering factors and improvement methods
in order to improve the quality of work life of salaried company employees in the
country.
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