






















































abstract

The work history of the workers injured in industrial accidents was recomposed 
by combining the database on compensation for industrial accidents with the 
database on employment insurance among those who were newly classified as 
disabled during the period from 1998 to 2000. It shows that the injured workers 
mainly returned to the original workplaces, and such workers had higher job 
retention rate. It is in contrast with the higher separation rate of the workers who 
started to work at the new workplace after medical recuperation. And it is found 
that 61% left or lost their jobs out of the injured workers who returned to work, 
and 77% of the job separators had job tenure less than one year. The analysis 
based on competing risks model shows that the workers at the smaller workplace 
have the shorter the employment duration, and the longer job-searching period has 
the negative effect on the employment duration of the job losers. In addition, the 
longer employment duration at the first job after medical recuperation is more 
effective on the reemployment and job stability after separation.
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