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A A AA Az 7

(N=255)

ZAESHY AT £3 AAAGE F3} AAAE &3t AFAEF £}
=T M+SD M+SD M+SD M+SD
ATEAH 54 ' Fort (PR For t (P Fort (PR For t (P
14 met 20 3.1930 +.6437 3.6421 +6585 3.1789 +4661 26974 +4376
1~39 w5k 43 3.2937 +.5876 3.50% +78%4 3.1714 +4495 2.8452 +.5464
3~54 wlgt 69 3.1412 +6199 34243 +6317 34765 +6074 271390 +4392
7Y 5~104 wlgt 78 3.2062 +.6443 3.3974 +6991 3.3853 +.5696 2.8697 +5494
10~159 m|¢t 28 34765 +.5664 3.8593 +5969 3.3778 +4551 2.6852 +5948
159 )3 17 37843 +5082 4.2000 +.5567 31882 +6102 3.0735 +6420
3.824(.002) 5.650(.000) 2.367(.040) 1.821(.109)
ol seFd 15 3.3944 +6255 4.0400 +5302 3.2667 +.5640 24833 +5706
oA 8 3.3325 +5641 35789 16761 3.3428 +95028 28133 +4826
:i 3 A A 42 3.069% +5432 327114 +6783 3.3571 +4226 2.1857 +.4261
S 113 3.2871 +6991 3.5586 17221 3.3514 +.6337 2.8634 +5809
2.070(.105) 4.852(.003) 111(94) 2.343(.074)
1d mer 110 3.3187 +6151 3.6259 +5871 3.2852 +5717 28171 +5053
1~29 w5k 34 3.1763 +6633 34265 +.8047 3.3470 +.5066 27631 +5899
jjj 2~3d wlgt 14 3.1923 7541 3.2038 +.96%6 3.3938 +6641 27500 +5590
3d ol 47 3.347 +.5740 3.6681 +.6464 34734 9577 2.8989 +.4652
1.124(.340) 2.8000.041) 1.266(.287) 718(542)
HAEd & 2 35833 +3535 3.5000 +.4242 2.9250 +9545 27500 +.3635
Az W = 229 3.2410 +6180 35131 +6965 3.3387 +5509 2.71970 +.5300
a4 g SAAE o] A 3.5208 +7311 3.8583 +.7563 34333 +.5646 29479 +.5365
2.399(.093) 2.631(.074) 893(.411) 892(.411)
. uE 116 3.2010 +.6478 34478 +7114 3.3579 +.5844 2.8224 +5181
33 71E 139 3.3282 +6151 3.6277 +6933 3.3332 +529 2.8017 +5410
1.592(.113) 2.023(.044) .351(.726) 307(.759)
U E 172 3.2240 +.6447 3.5056 17206 3.3352 +.5559 2.7456 +5178
ii ETHE 82 3.3663+.5977 3.6293+.6711 3.3634+.5534 2.9461+.5316
1.679(.094) 1.303(.194) .378(.706) 2.853(.005)
TEEA LA 79 3.3239 +.9625 3.5974 16025 34487 +5405 2.8193 +.5464
F57] ZFFAELA 28 3.3167 7711 3.8286 +6005 34500 +6812 2.6186 +4993
a7 107 053(.928) 1.743(.084) .010(.992) 1.704(.091)
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R A A M7 &9 REE ! A 24
=T M:+SD M+SD M:+SD MSD
ATE5AH 54 ) For t (P F or t (PR) F or t (PE) F or t (PE)
1d W 20 33800  £4060 35417 £5376 28333 £8112 30500  £5950
1~39 gt 43 31512 +4988 33915 6170 28015 +7372 29302 +7147
3~ 69 31014  £4849 31887 6356 23382 £6629 25539 £6607
A4 5~109 H 78 31617 £5068 32013 6910 25758 +6874 25671  £5900
10~159 vt 28 36381 £4385 34881 £5013 26548 6757 27857 £709
15 o4 17 38314 +4%61 41961  +£7294 29020 9772 33137 +9393
10.730(.000) 7.820(.000) 4.424(001) 6.019(.000)
olFel A 15 34333 £373% 34222 £4874 27111 £7331 30667  +6068
T A & 32684  £4809 33594 6404 25863 7572 27791 +6872
:‘33 AL A 42 31190 £5518 32063 £6447 26349  +£73%5 28175 7107
=Ed 113 32779  £5108 33997  £7%47 26283 £7A0 26342 +7264
1.560(.200) 826(.481) .140(.936) 2.176(.091)
1d wer 10 32696  +484 34167  +6983 26121  £7161 28394  +£7429
1~24 wjgt 84 32142 £5237 33253 6650 26827  +7631 26008 +6783
jz 2~39 m% 14 31643 +£7131 32143 8071 26667 7510 25000  +.8243
3d o) 47 3335 £6037 33030  £7519 25145 +78718 26522 +6283
B77(567) 586(.625) 523(667) 1.632(.182)
A& 2 35000  £2828 33333 £2357 26667  £4714 30000  +4714
Az Uz 29 32194 5045 33098 £6755 26006  £7280 26960  +6697
S fstdAst oA A4 36028 6910 37917 £839 28056 9057 31111 +9664
6.037(.003) 5.287(.006) 825(.440) 3.939(.021)
o HE 116 31557  +5144 32971 £7070 26841  +7846 27217  +67%
iﬁ 7)E 139 33428 £5368 34046 £6966 25676 £7084 27512 £7361
2.823(.005) 1.214(.226) 1.239(.216) 328(.743)
SRS 172 3172 £5362 33187 +6930 26784  £7685 27602  +£7050
;‘j 4% 82 34378 £4884 34259 =702 25021 +6854 26055  £7249
3.797(.000) 1.132(.259) 1.759(.080) 675(.500)
TEEA YA 79 33797 +4342 33918 6763 25066 7021 27056  +72%4
FE7) 2REMEYR] 8 33575 6394 3370 6376 25505 9773 26905 £7366
27 107 204(.839) 114(909) 307(.760) 094(.925)




TEPA3s|A Ad A2s 9

2HEA AR #35} HAANGE 23} AAAE &3} J5AE T35t

1=.359(*) r=527(%%) r=.019 r=.123
AdA o

P=.000 P=.000 P=763 P=.051

1=.645(%%) =681 (%) r=-.316(:*) r=.133(%)
HE A Yoy

P=.000 P=.000 P=.000 P=035

1=.304(+%) r=.307(%*) r=—088 r=.200(+%)
348}

P=.000 P=.000 P=167 P=.001

r=—456(**) r=-.339(+*) =521 (%) r=—0%
Azt

P=.000 P=.000 P=.000 P=133

r=.525(%%) =.0608(*) == 179(+x*) r=.074
AT

P=000 P=000 P=004 P=244

1= 472(%%) r=5050(**) == 242(%) r=.148()
A EA

P=.000 P=.000 P=.000 P=.019

+*Correlation is significant at the 0.01 level (2-tailed)
*Correlation is significant at the 0.05 level (2-tailed)
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A Study on the Relationship between Nursing
Organizational Culture of Military Hospital and
Organizational Performance

Yoo, Seung Yuws - Kim, In Sook

Purpose: This research was, by investigating the rela-

*Doctoral student. Yonsei University, College of Nursing

wxProfessor, Yonsei University, College of Nursing

tions between the cultural types of a nursing organization in
military hospital and performance, to ascertain the cultural
types to be able to improve performance. Method: The date
were gathered from 255 nurse officers who were in 19 mili-
tary hospitals by using the self-report type of questionnaire.
The period of data collection was from April 20, 2003 to July
15, 2003. For this research, the following tools were used:
the tools for measuring the organizational characteristics,
organizational culture, and job satisfaction, the tool for
measuring organizational commitment. For data analysis the
SPSS Win 12.0 program was used. Result: 1) Most of the
cultural types of a nursing organization in military hospital
is Relation-oriented. 2) In the relation between general the
characteristics of subject and the organizational cultural
type, there was a difference in the innovation-oriented, rela—
tion—oriented, hierarchy-oriented, and task-oriented culture
according to nurse officers careers, hospital types, year in
hospital, marital status, and unit(p<0.05). 3) In the relation
between general characteristics of subject and organizational
performance, there was a difference in the job satisfaction,
affective commitment, transactional commitment, and nor-
mative commitment according to nurse officers careers, ed-
ucation, madrigal status and unit(p<0.05). 4) In the relation-
ship between the of a military hospital were correlated with
the type of each culture(p=0.00), 5) In the relation between
the organizational culture type of military hospital and its
performance, there was a positive correlation among job
satisfaction and innovation-oriented culture, relation-ori—
ented culture, task-oriented culture(p<0.05). And hier-
archy-oriented culture showed that they had a weak neg-
ative correlation with job satisfaction(p<0.05). There was a
positive correlation among affective commitment and in-
culture, culture,
task-oriented culture(p<0.05). And hierarchy-oriented cul-

ture showed that they had a weak negative correlation with

novation-oriented relation—oriented

affective commitment(p<0.05). There was no culture type
significantly related to continuance commitment and there
was a weak positive correlation among normative commit—
ment and innovation-oriented culture, relation-oriented cul-
ture, task-oriented culture. The types to have an influence

upon nurse officers’ job satisfaction were relation-oriented



culture and innovation-oriented culture(p=0.00). And rela-
tion—oriented culture and innovation-oriented culture were
major variances for affective commitment and only rela-
tion—oriented culture was influential variance for normative
commitment(p=0.00). Conclusion: The organizational culture
type was found which had an influence upon nurse officers’
job satisfaction and organizational commitment. These result
are very significant in having showed the persons in charge
of nursing administration a basic data for creation of an ef-

fective organizational culture.
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