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Zoz oleid dvddl M AR AR AT, BF APRR o A7) DA
thste] =efaheict.
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Abstract

This study empirically examined the career orientations of researchers who worked for
government-sponsored research institutes. Specifically, we considered the individual level's
variables of age, project, and organization characteristics as the influential factors of
researchers' career orientations and then investigated the relationship between career
orientation and work attitudes.

The results, based on the survey about 373 researchers, showed that both project career
orientation and technical transfer career orientation were higher as grade level or age was
higher. Moreover, the preference of career orentation was changed according to the
mission of institute and the project type.

Finally, the swudy suggested some practical implications on career development
management for government-sponsored research institutes and discussed the limitations and
the further research directions on career development of researchers.

Key words: career orientation, technology transfer path, career development, researchers in
government-sponsored research institute
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I, A&

g0l =7t AAEE Foly] HsiMe AErls AR A AAgo] Aot} 1
2|3 J3le FEH A AAES Bo)7] HEiMe e #Ele sl $4 ¥
Zg-ofo} gt &, AKHF N g Aer|e o] FAdEolof Fal, FFATYI
3 AGA Gael 2R3l JE A3l I"EEC] A2 ololtolE FEsla,
AAFE NEsl, 71E A S T £ J=F TR Holok s} ol
AN AREA d74 98 ARE, digte] 94T Ax, At dA &9 Zslie
2E FAPL F7Re] F8% BY o2 FAsla Sk

SEhvEl AREd d7ae AA Az 2 24 Z1egAAGAN Z71y J1ed
Aol 3490 9&E FRstod, 37t ZIeSAAANE F2F HaxzdoZ 33} v
Ashdx 2L 4TS aal Qlrk gt 71499 Sl o] Fslde)] aebA
AREQA d7aE ¢ AIe A8 X9 AN AT A SolA oig g
714 ATae AAsokle 3ol HA. olEg el AL FxIPow s}
e I7HEAAZE YelX JleEae] A FARA dEs Fdsof gt} olE
AMe ATae ANGFo] = fag AT QB fX]9 ol andoz @4
T dx BguY A2"E FPshe Alo] T A

AF7HA] AREd 7718 uiF d7EE T2 AWNE JF, ‘A Sl o
3 A7t FAlo1d(PAS, 2005 FUE, 2006, ARG 5, 2005), A7 dH) gt
ATEE B, ARF, BARAAA, LEER Sl digt I diFteldrh (A
%, 2004; Q1A 2001; o7 F, 2003; oA, 2003). Lt AE AF7)Hel FAls)
£ i Ao dig A=l tigk a7 ulEe Holl

AWML Q1o A olsrel Bsty HT (D AT Aol =33} FA}
7193 ik EA(D T FAFog ol Hilztger Y=z
Ve A Fd AT dEE 83 AT Ao FAAE] HF sEsolo} gt
CHAE71EAT3], 2005 233 F, 2002). Uole A7EEMM M= 49 F=ot A
wEo] o]Fou} HAo] FHsHA o)FoIXHEA FAle] A AT JEE FLY w) £
(D GrdFs 432 & 3 Aot o2g FHA A o] IFE EA(QD) ITFEE
o] et =88 Fix, £A(QD) A7EY BEAERE A3we old 3L w|AE=
82050 s AFHog xAlstaA} Jct.
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690 JH =N AW HAHO FHNZYO UOt HFHMH A

TFARoZ TR 22 A 7MY ATEAE FAHE I AN, AR 29 4
T8 ATYE A g 23 g7k BA, £9() ATEES 47
g B4, #AABY, 288 2L A5 AR A o8 o .
AR, 2D ATLES] ATl wety Asske FrplEet FF dssks A
A, A 713l g =t oA ok

of AF= MRS 7MdE AAIEt AFsle o877t ot AR &4 d7vIRe
Tl tigh A ditkE: AAE] $1F FAH 2AETolnh meb BEF/0lE
S g Aol oidel FRARAE FALE sk IS Fska ok
e AFAFes A, ATEAI FHE ATEd] dd £EnEE T AAHY
ZALE SR BARES A8t B, 7RI vehd WFES S A% A
FAE AT F, BEE FEY AR 29 AR d7de dteE A9
(survey)E AT AR, HEZRAL A4E wigor FAENE AMst 1 238
stk o2 AN £d A7V A7EEY BN ¥F Y e
ATt

2 S

I, ol24 w7

1. ZdEx|erd g

AL gL Holx P9 AT Follxe FAEAMNE BAsla gloH, Y
opollr] HE7Hprofessiona)@ UL Ao rh, AL Ao Unkzel EAow
A7 (professionalism)e & 4 Utk AE7HAl(professionalism)o] et AlgE
A7VRoklN  Fe AEAA(expertise)S ZIL o, AT FHo w2 A=A
(autonomy)-2 9733, el i3t Ed(commitment)o] Fou, dFLole] T3 HAF
Vs A-Y e R 7HF3lal(professional identification), & d&-2](professional ethics)
2 72t3 tkKerr et al, 1977). E3F Miller(1986)= 77Nt ¢l EMog 5
ol QoM AH/71ed =AE F7etH, §713<Q] 7I€8(technical breakthrough) ]
A} ool tidt FF, AL dFEY RS FIThE AE S 0

21X (personality) ZHollA A7/ ¢l&L 7l ISTJ(Introverted, Sensing, Thinking,
Judging)¥ell &30, 10 @2 53 A5 BAtHGibson, 1981). &, ¥& AAFE
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& A ol aFste], A A Eeld Yol dEstn ZAAL foigent
RIAL ok, 24 ol Houl, A9 Yo Aol ths) 222 Adstn A

A7 ATNE e o] Foirkel s
re A ZHoA AlgEEolgt
' (career orientation)’ ot}
kst 7Nl BEAFEE gt B, BENES A% V3AE 2 ARAAE F
3 71 FAZ F 7] wiEold},

g (career) o]t g 7lQlo] AL AA A(work)olt 2 AHE(work life)& 53}
BYsh= FAZl A olckBaruch & Rosenstein, 1992). 12]il 738 x|8FAd(career
orientation)& &) et A5 =E BE Mg FHLD &7, 71X, Aol B3 Y
2 A+ onjgicHAllen & Katz, 1986, 1995; Schein, 1978, 1993). ZHdll @3t 7|&
ATEL BY, 48 AA(career orientation), ¥ A Z=(career preference), &
Scareer anchor), 243 EF(career goal), ¥} EZ(work goal) 59 okt Lol=
(terminologies)o] A=l QIth(Allen, 1988; Delbecq & Elfner, 1970; Miller &
Wager, 1971; Morse & Gorden, 1974; Schein, 1975; Stahl et al,, 1979), o|& A+E
o] N2 ThE folE AN AT ouishe vie FA| th2A] gon, o] AFoMs
Hr} dubAel Jigo R BRI olgle §018 ARSI i)

AT 1] FHAFAe g T AFH 22 Gouldner(1957)7F Hx2 AUN%h
H2Al-Z2A)el (cosmopolitan-local) 7idel] 7128 F31 vk, =222l (cosmopolitans) 3}
‘ZAMlocals)y & o2 7HA] ZIEelA Apolrt AR, ATRE FokollA RN AE
2obel]l tist 7IXE FABIEA ATHERL HA3she dFdeld, ‘AT AvdeFs
Agdle gFgdes 78S F+ o

o] @2 I7AEllen & Katz, 1986,1992; Aryee & Leong, 1991; Baugh &
Roberts, 1994; Gerpott et al, 1988)o] ¥Mx2Ql/ZZA|Q] g vlgg T FEA5HA
(career orientation)& HE7} AT AR Agpdow FEsto Avsig. 12iv
FHZ ATEL o]EUA AEARNN guste B ookt A Ee A4
33 glthAllen & Katz, 1986, Bailyn, 1991; Schein, 1993). olFox] aA7shat ¢ledo)
BEAFEeZ NEA F4He deg ¢33 BAlel =48 FAAE HIsHe =
2AE 7Y (Allen & Katz, 1986), I8l A7FFAe] 2FHE ARislz QdA7)=
71eAtgst BEB2Bailyn, 1991)E € 4 ot olXF A2 ATFEL Uk X}
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692 FH M AW HIHY FFNYY0 20 FY4H A

4 NEgE ARgsle] At e AeEdiwgs d7elal JItk(Famis & Cordero,
2002; Mallon, et al., 2005; Tremblay, et al,, 2002). Tremblay $(2002)¢] A7FtelrjE
et dAYlES dide=E ol 7HX A8 AR(AT7EER 3=, deR 3=,
ZZAE T4 A=, AT B=, 21 £ B2)E FHLE drstgth

T GO e digh AFelM = ol#g FERAEAY o] Yeha 9l8-e A
o2 BoFrh A Gu(1998) d7E IUl R&D 18] AEAFAEL oAl 7t
AATAE7E A7deR, Z2AE, 7)eAjds) VSRR s it &9
(DF Bz va-@Agt. ol 71 BEAFE FollA ATrREoF AL A
AN FEol s 531& st AR Jied Al dgs F4leE e vn
Aol sta, ‘ATFYAF AFAAL thE ATYES TRl 2F Yuie dIge ey
HAE ATAITIAL o2 3] XA FRIeiaL AIE dshe Adoltt, ‘ZAE
Agge olgk 2] ] Y= ZRAE FoF Rt 9loW &3 )slole A FA
o] gl AEATE uigitt. EF, TIARS) AP zARle] MEE JEHAE Al
HEE oSN AT AIYRE ofF3ste zRle] BEE ] Yike AeE ¢
s, Tl AL AL WReX AR WA A ARel FaskAY S
2210 719E Adstaat she AE AskE Uit

FHH, 2 (2005) FFoME AL 229 olFAEEAIze] EAES AHsHA
MR EARE Ajtelal ok FAFow AFARAN ArHE|Fe] o YL o
oA FFEStaL e W FPIE, BhE, R 2EE e s AL F38)
I ok = AR ol BYBERE XIS MFREAE Al2E =909 HeAde o
wohHA Al 7HR] BEBEREE AEER € 9%, ddAkdHE, 28 AHRL
ztoldE sk Qict

o] AToME & 7 ATHES tidoR ARl (1998) ATelA AlAE
R&D 1#9] oAl 712] Bl thigh Hd39) olo) &g mixe a]l 18y, 73
Aol gt ztolzt QA Frtell tigh ME, FF Yot 4t FHelo dish o
oA} ol omgt FFE mXe AE EAgY
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AL oJekS wH=tH(Dawis, 1996; Holland, 1973; Schein, 1978; Schneider, 1983).
o] Aol ZAEXASEAA tigk ggkacloz sl Yol ARAFY, 2AFYPew F

AR, BEAFEL iU o] e FEGAl weiM zlolg HY Aol
Erikson(1950)2] 47k} AeldAl ol AAIBIA QIZke] AATAe] whekA] wWsksl=
AL/ AElA AELae] zolE HoFdrt Feldman(1988)2 dubael zlAkelel 73-$-of
283 & gl BELA o2 AAB ARelM BEshe BHETAl] 2 AlEld o
5 AABIEL it} Dalton $(1977)2 ZAEAYel FAkHEE ¥4 488 5 e
BEDAE AT &3], Daltonel ZEdA 2L FLEE HadzEx|, A& REE
Zho} 722 71gel R&D ¢lge] AEAunds AHgxle]l AMEI drkYounger &
Sandholz, 1997). 58k, Allen & Katz(1992)F vol(age)7t AEA3E Ao F83 4
&S sl 9 ASHeR HoFa gl

olgfgt MY ATE EUE, o] g 23D FATHEES R Yol metA

BHAZN oM omF o7t EAE AT EAIE I
X, BEAFLE 730l wEhx ztolg B Zlolot, 7 FA(career building)

o A2 23 A%l <o) Fgolch(Morrison & Hock, 1986). H3 HFAgo|2
(Dawis, 1996)¢] M2, 741 Apilo] 2Eq AFoA £ AT AFEs
Aok weba File] 5 AR HIsto wEsA HA o FRer gdd FEHEA
B Folr}, R&DE 7%, 88, /N, A T FA B4R w2t avshs Y
g23, =3 AA FPE I 28T vEE AT F ok 712ET AAY Bee
A2 Aot o]&-& "sketl HHo) it o] A9 HEA YU (cosmopolitan) 3
& 23 ARE V1Es Mgkt FSeke I7AETE Al A I8E a7
v, A4 A 53] AE/EA el Z1eAYd HAY A9 2FUdocal) FA
AOAF g R sl diR HFeld BFE 7R d¥E g7 Allen &
Kaz(1992) R&DFAA|Y] AdZo] 71x ATYSFE WA} shiAe] AR/ 73EA3do)
38 Ao HAFL

olgigt A ATE EdR, AP ATLES W A FA sy wet
A BEAZE glolA ojd Aot eAE AT BRI

AR, BRI 2273l webrd Aolg B Floftt, AL 7iielAl £33
& AFEA FAld ARE FEETE A5 o F, 2FAYES FI3 AR
BEET7F F5H MEE FHEW AT £ g, Pk BEsTUE 24=A

=
b}
=
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694 FE =X A AFHO FHNSY0 A FAN Ay

orol th2 A&7 T = itk 53], R&D RA A 2qFt 27 AR of
% 489S g A gtk AAE 2 AReE £53 T d7EEY =dol,
o] FzetAr xAelM AEsly] %t 737301 A A gsixitke Zlojrt. o]

AY F7 %Q(nnd—careel) Aol e £ e BAlZ AE FAl(career plateaus)
9} 71& 2JEl(skill obsolescence)7} JtHRosen & Jerdee, 1988). A8 AL s+
o] 2 APIE ulsty, 7w HEE HA JeANE ShgEtA B3k g g
o} wEbA] ZFoA Q2R ZFAG Ago] LA AEAEe §E £ o
=3, ojde] v 2AE AET AL % B3RS HUF LEske WE¥eE A9
AL AT A} 7;10]5}_ E3|, £737 78 (boundaryless career)?] J&EEL 9]

3 =2 UEHS Huist @83t & F ik B34 Zdoldk 22 o)Fo] opd
ZA oFE B3t A B A rdsle ARTIEE Feke AE wId
(Arthur et al., 1989).

olgjdt M ITE EUE, o] A7 () ATIES e E 2FFYP o
g4 AEds sl ofmst ztolrt AAeAE AF BASPIR vt 2AAPPeR BEe
HeE 2471, A, R 713 25388 ol olzg aAEo]
o ulXl= FFE BAsIE gt

leyﬂ 7AEA A wEhA JiQ1e] Bk ztolt @ Aot} ‘YA HeEE 2

F HASAE Yehie Aol SRRt FEAEYL 3

7}7<l(value) Jidolct. web FEARFAEL 7
(need)$} P} EA EA o i Ao LY F s (value) 7Hge] HEEHo} ot ¥
4, Blx(uitude)s o AHE, AR, Al dish €1 d8-S Frhshe AR JAFH,
P94, 72 wke-& YEs Y= 7idoltH(Robins, 2005).

ulebA] Aol A B§3eE HrhriEel digh Q2] zpolg Ry Zom oAte

k. ghtstd ZH(careen)ol] et 1 AF7IE0| ELJ] wjiEolct, AR OB J|ledFE
7t AEARAELe BTN R FEH/ARAH V&S TR, AFdEEA AEAREL
AZEFE F9H 3L FABIHAllen & Katz, 1992). o|¢} o] AHR|3FA | wlehA
2o oH 7jE o2 AFdR-E Hrt Ba AL2Ae iz IAH §HeE oE Zojt

T3 AR A HFAHoR ofd RS AT Ao gk P whgolA
zolE B Aolt}, 7Hel-Z2 H3Hperson-organization fit) HH o]2e) uwt=®, 790
ARl 7HH, &7, FEel 7P Fiteke 2AS A¥sladt dh(Caplan, 1987
Muchinsky & Monahan, 1987; Kristof, 1996). =i £9()7F KD FAH=

v

N

J‘N JEL'.




R&D o) gt A3A7a7e w2, AE7F AP FdHes 29(Ded g,
I 9 B AR, ZRAE AR, Tieold AL ddiEes WK B
(Kim and Cha, 2000). o}x& 7jele Aale] AEREA e Bitel= 2R HE X
2 58 Rl

oleigt ol o] ol £l
2 mAie BAvlEe s, BE Ase AR, A4
Aol o} 5 FYdeln BAY Proje] ¥ £ .

Aoz A5 BHstaal she MFET ofF AlolY #AIE At (¥ D
2.

(3 1) BN

URENE S
Lt 0l

TR P BRI 0=
EH ¥ W | ., | eenEen | |.myNE uess
BI8-PY Ty 2E s AE
AN BED Y CHEBA A Y E s
= JEAY S ceoiE (e

g EY S ERY

EZE Z8
A
=3
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7ledT3] &% M, AVIEATE &% 0N, FIVNEATI 2% 20, 2 9 V),
Ze]aL AHIARIE Akt AR IedTar 2707 AR EY

o] A= AR AWNHE W E FAUIYel Ui V1&g HelRAHeIHEE, 2005)
o dgo g YUt HE ke HIIeAREE e 58 ol 1370 9729 7)
YR YEAE AP, 7 AFiolM e BEEEE §olo] HEAE wE 2
FAsIT. A8 ZAKE F 10Y0] e EHY
137) A7718elM F 373709 HEAE FAEe], Qi B 2090 d7do)
@ Ao vt 712AR AFEAIE Mg By, vole A 414, ATA 2
7R B 114, 21 AFERE A79E 15.8%, AYF 36.5%, HMAF 47,797}t
H@otdrt. AE SRSl 933k e A7HA AAE 2d JE2AT 7%, $8AT
40%, TWEAT 23%, AW 23%, AIBHE 7% EXE 23 Qo =3 AT7Ae
ERE By, =8/58 19%, 335713AY 19%, t714AYD 18%, F471d XD 44%0]
=20

olo <1 oo

2. Hy

o] @7 MAFEY A7E (T¥ 1 ATEF e g wieh 2ol AHAIA
o APz vol, AAFE, 2B a2a FHAFP] AR gg 48
i 9l

A, @i 9] FEAPAEL A7AErt R AFdER ATA 9o ZzAE
AR, 71ertdst AR, 1€ Ao TR AHAEA A G, 1998). BEHA
Pl it EHe HEH=E MRSl 1 A=E FFske PRRyped o7 71X
BEAFY FolA 3 A4S sk PAQ-ype)d AHE £ ok BHAFA i
oA Aoe AR de 4 YT F=8 245t Riype A& AL83}
3, BRPE Ads ddasie Al FEAFES ddste] Qype BHE A
ot o] AFee o 7Y BHAZA] FolA oE FEs dhE U Alo) =
7V shal 4 A& =S sto] BHAFE FEE T3S olF Q-type #A
HE ARESHIT.

D AT 47 FEIN P A 23%, AMRE 6, TR BT ZE Ao 31 ALY 19%, T4

A AW 4ne) RS 23 G RE olF BIRE0] ¥ BWlRens T2 B FFIE A4 vue
23 9182 elmlaiet

2 A Ae e e R
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T A, FABE AR A AL B WA s HAl 4F, A
TNE HAL FH, ANE AAe] A3 ATE SAst, FA FRAA ] BB

Aoz A 3 47199 WIY A AF, 2T EA BT Y I
P2 s, £9, 2439 WrEs &40, A, @ Gl 29U, 29

A, B HFEE 'H9F FPEe i MIiw, ¥F Azshs A, agln
$AY ¥R Ao TP EE Wk Y AT Ayl

o] dFel Fgo Wl Y 4]
(non-parametric) AR 7PE-E F2 AMSIT A w9 o2 gEAR
A (Ag A7), Ao I wxHEA (cross-table analysis) & ARE3FIC) o] 7%
o WxF(frequency) SAIGE FHOE #A8Igch &9, FEARFY 3 v)EH
B ARG HApEEURE 392 dEAA 25, gEdA e e Bakrs
(ANOVA)-& ARE3LT). o] Zf-olls Bt (mean) BAIFE S4os B89t

N
g‘rl‘
oL,
rlo
o,
Jm
B,
ol
=)
2
=
o}
=3
&
3
)
=3
£
&
X
R
n
B

v, ¥4 Az

1. Ltojet AKXty

e
o
olo

gAe] oloh AU 438} BES v F0 WA S5l AEN

Y 2¥8 uY, A $9AY 4wt TeAEEFE A5aa ok olSe o
2 o 49 fART $37 BAAge] SHHoln Frl2e A Fefeks AL ¥s
3 T WA SR 30wt TIAISFAES dEsta gt olse ‘g
B 71S(@HE)E Al ATt B8 Hofshe A Mg dxstn gtk Al WAz
A9 1600} AFARFAGS AFskn ok olEL ‘Frdo AW Sush:

O 7RI QLT SR A @ A7 B Sk 2 @ S5 BAglol £AMo|L Frlze #
Aol Felshe R @ AR 71E@ABE s APl 47 Felks 2 G AL B U e 3
sk 2



698 TY B AFNT AFUY UYL IV G4 A3

3G AGe 499 avde U
38 ZRAE, VgAY, o

g 7P Assta gtk a1 9 ATy Ve
2t WA SERbe] gl Mashs BHAFA
THEV R Qo (A 95%).
Uol(age) ML HEHEE ZAIEUAG Yolo] B¥ol wpE AP 439 F
A Fetslr] A3l 30AE dFate] 5A 2HFe2 PRSI (R Dol JeRd wle}
o] 40MIAE Ao E ATHEIF K vlo] i, ‘TIAE {32 300 Fub
HE 40t Zube] o] golA|a loh st VIeAsr £ wlge 404 $HRE S0
Al o3 A AdFeR H3E& ¥ F It o AL ATYEY ASele ATITFR
As71E ZIdisichl, 40418 dFstel ‘ZAE didt BRIl BRI, 404
o|FREE A Jles viBoE A AslE AT Foshke VleAdst A
E‘_r}xlzg:xgo] lﬁ:o].zlo ot e 011:]-

O;

(E 1) Holet Zx|gy

ZAEA|EA ol &) v
3 3003} ~33 ~40 ~45 ~50 s0x% ¢ '
o 7 18 12 12 10 2 61
BTEEY sy 2w A% (5% (1299 (%) (16%)
B 2 2 2 1 2 1 10
AT g 2 Gw aw QW G% (%
12 35 36 45 42 12 182 —x
ERAE 3 @3 (8% (4%)  (4o%) (40w o) 2D
. 9 23 12 24 32 15 11
TEAEE g s % Q% G G0 (30%)
. 2 4 1 7
134 7% (%) 0 (19%) 0 0 %)
. 28 82 62 83 86 30 371
= (100%) (100%) (100%) (100%0) (100%)  (100%) (100%)
2 tip (01, *p <005 *p (001 " p (0001

2. IN|ZE D BXEA
A7 FAY BF whE FHEARAE /3
:r‘%é ZoME ‘ArAEIVe ‘ZeAE
Foshe AT Aoz ‘Z2AE
s, 28l AEHr HAlY Aol T

@& 2 WA s 3 ¢
HelEt 712978 FPFT e <
ulgo] AiHeg o} =3 $8ATE
Hlgo] Aujdos Eut whu My

ALY

:|o :10 Mo
off  off
N o to



SAMEEFEE 89 Hlgol AdHez o &, BAY 4F0] AE, e A, AP
e 2ol Aldsl 2 At Aol =85 VIeAKsl 4 90l dig dz=rt

$22 2+ 9
(B 2) IAxgan Z=Exizd
75] =] x]%ol:/\é 3’+ A3 42
3 NPT SEAT AT AeAd A WA ‘
- 7 27 8 16 3 61
TETY gmy asw ow a% a20 (6%

_ 1 6 1 2 10
WA g (4%) (1%) 2%) 0 (3%)
S 14 86 39 34 9 182 3737

= (54%) (58%) (45%) (40%) (B8%)  (49%)
. 4 26 38 33 10 111

NS s asw @ Gsw @ (G0%)
) 3 1 1 2 7

&3}
7ieRd 0 (2%) (1%) 1%) 8%) (2%)

- 26 148 87 86 24 371

H (100%) (100%) {100%) {100%) (100%)  (100%)

F) t:p €01, = p (005 * p 001 = p (0001
(& 3) MH=S™ FdAXIES
B A FA A 3 AAL] F3 2
¥ T wmEd 3eAmAd uigAd saseAd
o 17 15 8 21 61
Sty (24%) 23%) (11%) (13%) (16%)

B 2 4 1 3 10

Ay 3%) (%) (1%) %) (3%)
40 28 38 76 182 .
ZAE (56%) (449%) (53%) 47%) ooy 2422
o o 11 15 23 62 111
ZeAtds (g5, (23%) (32%) (38%) (30%)
NeRY 2 2 2 1 7
= (3%) (3%) (3%) (1%) (2%)
- 72 72 64 163 371
(100%) (100%) (100%) (100%) (100%)
2 +:p (01, % p (005 * p {001 " p (0001

(E 3e Al 2% AP /Y RIS RoiFth A 2] =B/5H
Byl ATRRAF, ‘TRAERY) Yh¥oR B,

SolE ATFREAF APl HriHom weh

1]

R

CREED

37 5

33713 AN¥Y H
B4 25o] ol ARY Byl
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