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— A Study on the Types of Work Values of Radiologic Technology Students —
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2. AF =T

A AlgE == Mietus” 7t AA%F Maryland
Work Value Inventory(MWVD)ET7-5 WAMAL AA o]
g 4, Beste] AREsIglon i Ao AlEEe
Cronbach's a= 0.949°]1t}.

MWVIE Aol 4070o]m, 2de] gt 71x]& &
= A HE EFekal, B7HE SR AlASke] o]
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shd, WA Fol WHAPE QA 4R AR 2o
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Al 01317} 11.8%, 21~25M|7}F 74.3%, 26~304|7}F 12.8%,
1Al o]o] 1.1%2 ¥¥E5 YeRla, S gt
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31%, 28hd 28.7%, 38hd 40.3%E HSlow &4l 15
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STH(Table 1).
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Table 1. General charateristics

TR £ A A F HRS-(%)

204 o]s} 93 11.8
~ A

g 21~25A 588 74.3
26~30A 101 12.8
314 o]+ 9 1.1
4w =1 429 54.2
o 362 45.8
13hd 245 31.0
] 28hd 227 28.7
38h3 319 40.3
o157 713 90.1
41 253t AAA 62 7.3
7] B 16 2.0
Al 791 100.0
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Table 2. Occupation after graduation

T B 5 A A g EE(%)
F Aol & Hof 318 40.2
2ol grola] 63 8.0
S} Al AFe =54 u’ﬁ-&% | 105 13.3
=) T A A 93 11.8
° FHAEEY] AR 154 19.5
THARE B3 7 0.9
71 g 51 6.4
B 172 21.7
3}, Y AebabAal 368 46.5
woy 5 OI%h T ety 55 7.0
E;UOT g, 3 Wb gt 99 12,5
o ARG A2 3 A 17 2.1
= HALAE U2 HEEA} 16 2.0
] 32 AL A 7 0.9
7] €} 57 7.2
ZA] 7 304 38.4
= % S A 5 7 166 21.0
& g3l w274 284 35.9
7HA sk 37 47
A7 F S 67 8.5
WAL} S t} 724 91.5
Al 791 100.0
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Table 3. Classification of the work values by factors — 1 el (%)
o
o N S %X B o uj]-¢ oo
o ¥ N T T e T gy PER
. _ o o . 31 97 356 242 63 9
AHS T ARl Z1AE 5 7] A2 (3.9)  (12.3) (4500 (306)  (80)  (0.25)
At o S ot 14 62 353 267 94 1
3 AFElell Sk Bt St =4 (1.8) (7.8)  (446)  (338) (1190  (0.13)
T e 12 45 309 308 117 0
of  HFZEHeIA ARl FHY A & W (1L5) (57 (9.0 (389)  (148)  (0)
Sl el el 12 68 392 236 82 1
H7E Al Fdsta Sl (15)  (8.6)  (49.6)  (29.8)  (10.4)  (0.13)
Htak (2.18) (8.6) (44.6) (33.3) (11.3) (0.13)
Smol oo gss e e 7 33 250 370 131 0
R S 0.9) (4.2)  (31.6)  (46.8)  (16.6) (0)
B m s e Tl AE ke A 6 2 213 405 143 !
4 oF = (0.8) (2.9) (269  (51.2) (18.1)  (0.13)
b g e = = 6 21 161 369 232 2
WE RS T o= A A 0.8)  (27)  (204)  (46.6)  (293)  (0.25)
Bk (0.83) (3.27) (26.3) (48.2) (21.3) (0.13)
. o ro o8l o o . 15 64 301 333 78 0
ARS T ARE eSS AL E W HE G gy @sn (21 (9.9) (0)
o ool 9 17 128 399 238 0
el Aol e o (1.1) (2.1)  (16.2)  (50.4)  (30.1) (0)
O] AREe] uIEA] A AAEAQL Yol AREHIL 9L 9 34 193 351 204 0
° a4 o (1.1) (4.3) (24.4) (44.4) (25.8) (0)
- ol oliel ol & g 5 24 176 421 164 1
el Qs ARd Vil FEHL =2 A 0.6) (30 (2230 (532)  (20.7)  (0.13)
TFsek 274 U 7% A 5 AL el 10 46 297 301 134 3
= 71z well (1.3) (5.8) (37.5) (38.1) (16.9) (0.38)
Do oma sral s s 5 23 170 415 176 2
e EE WS lE 5 (0.6) (290 (215 (525)  (22.3)  (0.25)
BEk (1.1) (4.37) (26.7) (46.8) (30) (0.13)
A3 A 713 A4S F5sL AL ko] A7) 15 52 255 337 130 2
7] ool (1.9) (6.6) (32.2) (42.6) (16.4) (0.25)
2 wEel s o W il ARES =717 9 45 196 324 216 1
o el (1.1 (G.7)  (24.8)  (41.0)0  (27.3)  (0.13)
3 o oo o 14 39 261 348 129 0
W MBS QFE A B2 = A (1.8) (4.9)  (33.0)  (44.0)  (16.3) 0)
) ) o 8 46 256 353 128 0
& AQRE 9}2=3) olsk % 3F &
A RS drgen Aw 2R HE EH ) Gs) @z @ee) 162 (O
Bk (1.45) (5.75) (30.6) (43.1) (19.1) (0.10)
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Table 3. Classification of the work values by factors — 2 el (%)
ofj-$-
_ 18] HE o)
29l 3 = jf—ﬂ or ot o8} e Tt
=)
10 32 141 388 220 0
7} a1 Q)= ARR olF)] AR °]AL- wke-
HiZE R Sl A s el A8 T (4.0)  (17.8)  (49.1)  (27.8) (0)
. ‘ 11 12 108 315 345 0
AeE ol A sk 2|92 S80S
7R B gekl A dshe AR SRS Wy 05 s (308 (436 (0)
_ 4 18 97 346 326 0
z9 Egto| }= oRE
R [ g% o (0.5) (2.3)  (12.3) (43.7)  (41.2) (0)
A
_ _ 8 18 164 330 271 0
A 48 B3l A Aol A9 7
9 AT TS SR A el A9 st (1.0) (2.3)  (20.7)  (4L7)  (34.3) 0)
T3 9l GFE ] ST = Jd= TEE 9S4 10 14 174 343 250 0
s uf (1.3) (1.8) (22.0) (43.4) (31.6) (0)
6 28 151 353 250 3
%A Ao ﬁ;ﬂ o3 oé A= wkE
A el ) G20 ofa) oA 0.8)  (36)  (19.2)  (44.8)  (31.7)  (0.38)
. 8 18 138 359 266 2
7} 5898 A1 9t =855 A 1A EE= A
H7E SRS FIAL AL FREAAN AR A (2.3)  (17.5)  (455)  (33.7)  (0.25)
Hitak (1.04) (2.54) (17.6) (44) (34.8) (0.09)
15 9 63 261 442 1
Zolo EAHAx] E=O 1 2= 9] T'E_L
A9S T =2 T 3] A (L9  (1L1)  (8.0) (3300 (5590  (0.13)
; 10 11 66 280 423 1
AE_J_ 227} =R
TRY ug7h Foid (1.3) (1.4) (84)  (35.4)  (535)  (0.13)
Fde] Ales BHoEA 9 Be =& HA 2 Ao 10 57 223 343 158 0
7 ] F-of] (1.3) (7.2) (28.2) (43.4) (20.0) (0)
o
Al S 13 16 86 317 359 0
i 3] J_ Alo] 2ol A
w el Rl HEl AR gl ol (1L6) (200 (109  (40.1)  (454) (0
Ak
9 13 121 353 295 0
A < =] 2 A x%g_ A}
122 A7l e 24 1y (1.1) (1.6)  (15.3)  (44.6)  (37.3) (0)
) 10 23 73 258 425 2
AR Al oA o] 3 7 7
8AARL kel Suelr] el (13) (29 (93 (27 (539)  (0.25)
W Yt AFoR date EAS A S e uA 2 6 17 132 311 324 1
= s (0.8) (2.1) (16.7)  (39.4)  (41.0)  (0.13)
Bk (1.33) (2.61) (13.8) (38.4) (43.9) (0.09)
Table 4. Comparison of the work values by types
o WAy A7k 2 QAN A A7 T
h NEle] | A 5 SR A #)9] AR B A 7
=3 4 3 6 4 17 7 7 14
Bt 3.42 3.86 3.82 3.73 3.71 4.09 4.20 4.14
FZux 0.68 0.65 0.59 0.65 0.54 0.62 0.60 0.57
cronbachsa 0.80 0.72 0.81 0.64 0.89 0.86 0.83 0.93
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Table 5. Interaction of the work values between factors

A A AR #8171 3 g %] 5 g
A9 1.000
A B 755" 1.000
A1) 714 .398™ 270" 1.000
I 605" 467 528" 1.000
B RN 577" 501" 558" 588" 1.000
5 g 579" A70™ 587" .699™ 651" 1.000
“ P<0.01
3. AQ7HA A QA7F AFFITA Table 6. Difference analysis of the internal work values by
WA SAse) A ARe aqlde BReje) 6 TAnales
7he] ZH 7Tl e ARaAlS A e A3 67)9 T M SD toF p
AJ7IAH 2215 ST E AREst] Q217 A 204 o8t 3.59 .57
= AAE A3} 7} WS 7o) o3k AUaAE Bl a9 §é~§gj} g;é g; 1798 146
-~ /\ . .
D:] X]‘(H‘ﬂ‘ %XJ]E%L(T = 0755)01 l\:"f% }?)]—7_7_74]% L}—]ﬂ-lﬂ 31}\1] 0]/8' 381 49
o] olglalVe] x7)F7 ALl AFATeL o]xn”, . T
oAl el ArATtel 1o ARAS BT st I ) b hg 3182002
(Table 5). 1od 368 53
s 28hd 369 .55 929 395
o i 38d 374 52
4, WA SIS AF7AE 8Rld] mE A
s47ke] Ajol2 AZe] kel e, A, s ) 2 wapaap O TR s e
A Fol| WARAAE =H]9] fitel wWE Zfols _ ' '
feEe FAs, e
1) WAA A7k
WAE Aeimre] Ajeldel Bx weol F g, AW, Table 7. lefe'rence analysis of the social contribution
_ _ . factors by variables
shd, JA| 5 WAPAAPE dEA 9] {5l wek zfelrt
QEAS Aohr] 9late] t—test T F-AFL ANR v = M__SD torF »
Az AA AQ7Ex] el zkelE el #de AJE 2041 ols} 3.30 .68
MOlOR olxH(3.77)7h HAH3.65) BTk Y A e I R B O KRRV
Zasp WS nelom oldael ArAziel 9k 314 o|2F 347 .92
a1, 7]e} Wl A= MR o]zt fIItH(Table 6). g 540 73
] H . . _
d 4 o sus gy TL124 261
(1) 2719 81 13hd 340 .66
A4 A Q7R &b TARE] 7o 8]l o] <, s | 2shd 338 .70 1636 195
A ha A% Zo] HRAMAAE 9=xe] o] we} 38hd 348 .70
ZFol7t AEAE FA3] sl t—test or F-HS5S 27 2 WALHAL 'ir 349 .66 837 403
Al&sE A3} WS Tlol| xfo]7F BHAEA] kol ?1_701,%4)94 uE 3.42 .69
" P<0.05

AAe} sl ort olHa)e] A ATl A1E]Y]
o gele] AJda} Ade] Avkde] drtal Hadk Zab=
zto] 7t ASATH Table 7).
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AR el AR R B AT
(2) AF89l Table 9. Difference analysis of the capablity factors by
AFaole]l Wl FJolE K3k Ayl ¥ 83} ol variables

AT Adlof| whel AdFH 8ol ztel7t STt AFellA R M D torF p

= 314 oPol ATt 4.400% 7P =9kal, 21~254]

] ]o ] \:‘l‘]’ ]’_o 2R ] 20/‘1] O]"o‘} 368 61

7} 3.86, 26~30A417} 3.85, 204 ©|&l7} 3.75% 7P ut o 91~954 383 58

Al YERLTE e 26~304 3.87 .63 2.046 106
AEOINE GAH3.94)7h EAHE79H 4H 9] S o8 878 T4

XU{{[:7}_ lr'f% ;i_io ]%E]'UF O]l‘:— O]C—']lalﬁ)g]r 91'701'6:]_4)9] Ag Hé j g;g gi —-3.011 .003"

AT Aol A on ] w15 ojA= At ' :

°)7} $IAH(Table 8). ] 1shd 377 .58 *

g 9 28hd 379 61 2.393  .049
3hd 3.87 .58
, g 3.82 .58
. . . A% Z WALAA o
Table 8. Difference analysis of the achievement factors by WA 7 AR + 3.82 .59 104918
variables P <0.05
T = M SO torF p
204 oJ38} 3.75 .70
a4 ;é:égz} ggg 22 2.931 033" (4) A30Eral
314 o]A 4:40 :46 rAdemaslie] W Aolg A% Ay Addel
I 3.79 .68 e} A PEr|aRle] o7t e-S Ve 9o o
8w of 394 5y 28 001 ZH3.81)7F BAK3.66) 50 AFTasle] b4t 7
15hd 383 65 HFERSRTH(Table 10). o= ol=jsi”e] Aztst Axjaiglo.
g 9 28hd 387 .63 .354  .702 1 7|e} BiRlEd = Aol7} §le Zo= YEeRsit)
3ghd 401 .56
o)
A F wapdar 1 ggé gé 725 469
Table 10. Difference analysis of the work interest factors
P<0.05 by variables
T = M SD torF p
oo 204 olst 3.64 .66
(3) 58l o o 20-BH BT e
TEaRle] Wl xlolE BASH Ay AHy) shdo - o° 26~304 3.76 .67 :
e} 5eeslo] Aolrk &g Yeh k. Aol S el 858 58
= oJ2H(3.89) 7} HAKH3.76) BT} FE Q1o At =9k R o 3.66 .66 _4o00 oo
. s , . °c = o 381 .62 : :

o shdo A= 38hd(3.87), 281A(3.79), 18hd(3.77) : :

woz 57t Ut Table 9). ] Lshd 373 71
ol oldafe] olrAmlel olxlalel o olzrabe s | 2shd 372 65 042  .959

A-fFAvtel= shdo] wE T Qlo] AX|skSIc) 38hd O TR

SgEe e SENT At WA e e Ag BAF WM L e e 8ae

of dutaizlel 2am sHadl e WS AL A T

thal ek Zel BRlBelE Apol7t gl Zlo® u

ERstt.
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2) A Q7

9AA A7 o] S B4 ool 9%, 4
Woshd 2% Z AR QlER|e] ol 1 2} 2}
o7} PEA= —.J4o}7] #18ked t—test or F— & A

Algh Az} L)% 2 Q7R 2Pl E b}EhHL AU
A el o R o] 2H(4.22)7F WAH(4.08) Kt A7 A
ZH#S o Fes AZdeRs Ao o|dae] A
o} e Ao yElton 7El WQIEAE o]
7} IATH Table 11).

Table 11. Difference analysis of the external work values
by variables

Table 12. Difference analysis of the social status factors
by variables

=+ = M SD torF p
204 o3t 4.09 .67
21~254 410 .60
[z ] =)
= © 26~304] 4.03 .68 420739
314 o]A 3.98 .74
=1 4.02 63
o m o ) ) 3 .
q =] o 417 60 3.390 .001
18hd 412 .61
IR 28 410 .66 658 518
3shd 4.06 .60
, S 414 58
] HIALA A w : . -
A S WAPAA Ik} L0863 768 443

" P<0.05

Table 13. Difference analysis of the economic reward
factors by variables

=+ = M SD torF D
204 ©]8} 4.21 52
21~254] 415 57
[ez] =
v ° 26~304 4.08 .61 944419
314 o) 4.02 .65
o 4.08 .59 v
o m 4 ) ) B .
ci} o L9 s 3.386 .001
13 420 .52
oy 284 413 .64 1556 212
38 411 .57
i 9 416 51
12 HEALA A m . .
22| 2 WAPAA} M L1458 284 776
" P<0.05

(1) #9188l

SIAE AgdrbE 5 T91a0) 9] weld Aol
Ng Ast gEe) ek A91agle]l Jolrk g Aow

U=t 2K (4.17)7F HAH4.02) et #191.8.21¢] F
7} A vehgter ol olgs”e] Adtel I8
o} ok e] A ATtel= A4 gkt 7|eF ¥
AENAE AR SR ok ZFo)7t UATH Table 12).

(2) 7ﬂ;<ﬂx4 Eﬂ-oo]

A AJ7RRFT T HAA waFad o] W A
ol& wAgH Ay A8y dhdel whe} FAA HAFSRlo]
zol7t Q= Ao= veptE AdM = o2K(4.27) 7}
HAH4.15) By A BAFe] M7t m9kom o] o]y

d7e] ApAzel dAEgon] shddllE 13hd(4.28),
381d(4.17), 281d(4.16) =02 VERg=T] o= ogd”
o] Ao} dAEIIT) 7EF WHelEelA= Ael7t §)
25 & 4= AT Table 13).

=+ = M SD torF D
204] °]8F 4.32 .48
21~254] 420 .61
o =
= ° 26~304 413 .62 119125
314 o]A 4.06 .71
= 415 .64 .
JER. - ) ) B .
g H o Lo s 2.941 003

13hd 428 .53
g d 23hd 416 .67 2.905 .049°
33hd 417 .59

4.18 51

[e]
_rr a—
al = 4.20 61 .255 798

i)

A7 %4@ﬂ-ﬂ@%ﬂ amnﬂ%:%%ﬂ =

E A A7 el A= A

}@%4@4 Qo] eli= o8

T Aztet Aot @l AgelA shdef
H

Aol 1el Azst o7k ATk AAH AN
Az At shdolA] S1E Aolg e ol ol

379 AT
= A e
o A7t

i
£l

Joll A= i) Aol Ajols hehaL
FOkE ope molw glnk @ qbpa”
QoA Aol2 Bl A AAS Sk

i
r@
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WAk L o] AUt 3ol #Ek A
V. 4 & a4

o] A= WA SES ddo R AQ7HAITE L P oighdel ARl wE AH7xee] Alo],
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+ Abstract

A Study on the Types of Work Values of Radiologic Technology students

Hark—Sung Kim
Dept. of Radiologic Technology, Dongnam Health College

The objectives of this study were to identify the types of work values of radiological technology
students and to verify the characteristics of them.

The population of this study was the radiological technology students from 7 colleges randomly chosen
in the whole country. data collected from 791 subjects were used. Types of work values were identified
through the factor analysis and t-test between variables was used to determine the characteristics of the
students.

The research instrument used in this study was the Maryland Work Value Inventory(MWVI) designed by
Meitus, R.

The findings of this study were as follows ;

1. The types of work values of radiological technology students can be classified into 6 categories ;
social contribution, achievement, capability, work interest, social status, economic reward.

2. Social contribution, achievement, capablity and work interest were classified as ‘internal work values’,
while social status and economic reward as ‘external work values'.

3. Work values of the radiological technology students were economic reward, social status, achievement,
capablity, work interest, social contribution in order.

4. External work values of the radiological technology students got higher grade than internal work
values.

Key Words : work values, types of work values, factor analysis, radiological technology students, Maryland
Work Value Inventory(MWVI)
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