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ABSTRACT

The Effect of Private Security Perception of Organization Justice on
Organization Member Behavior

Kim, Myung-Hyun - Yu, Hyung-Chang

Study results on the perception of organization justice and organization member
behavior of private security are as below. Primarily, organization justice showed
variation according to socio-demographic characteristics which include age, the
period the person has stayed in the current workplace, total period of working and
monthly income. As for age, in aspect of the perception of distribution justice, the
36 or older age group prevailed, and the 31 to 35 age group prevailed in the
perception of procedure justice. So, perception of organization justice increased
accordingly with age.  According to the period the person has stayed in the
current workplace category, showed high levels in the perception of distribution
justice and perception of procedure justice in the 3 ~ 5 years group. As for total
period of working, both perception of distribution justice and the perception of
procedure justice proved greatest in the 5 years or more group and according to
monthly income, the KRW 1800,000 or more group showed high levels of
perception of distribution justice and the perception of procedure justice.

Secondly, organization member behavior showed variation according to socio-
demographic characteristics.

In organization member behavior, loyal behavior increased along with age and
inter-personal relationship behavior and altruistic behavior prevailed in the age
group 31-35 According to period the person has worked at the current workplace
and in case of total period of working, loyal behavior, inter-personal relationship
behavior and altruistic behavior proved to be high. As for monthly income, an
increase in monthly income resulted in a high figure in loyal behavior,
inter-personal relationship behavior and altruistic behavior.

Thirdly, after regression analysis of the relationship of the perception of
organization justice and organization member behavior, perception of procedure
justice was analyzed to have relatively high influence.

Therefore, the hypothesis presented in this study was all chosen after the
regression analysis results. This shows that the enhancement of organization
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member behavior can be improved. by enhancing the perception of organization
justice. Thus, it can be concluded that if a private guard recognizes his justice,
organization member behavior can be enhanced.

Key word: Private Security, Security, Business of Security, Organization Justice,
Organization Member Behavior
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