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ABSTRACT

The Relationship between Organizational Culture, Human Resource
Management and Organizational Performance in the Private Security
Corporation

Kim, Chang-Ho

This study was to analyze structural equation modeling of organizational culture,
human resource management and organization performance in the private security
corporation. To attain the goal of the study described above paragraphs, the employee
of private security corporation located in Seoul, 2006 year were set as a collected
group. Then, using the cluster random sampling method, finally drew out 300 peoples
and analyzed 250 peoples in total.

The material collection device was the brochure named <the survey on the factors
of socio-demographic characteristics, organizational culture, human resource
management, organizational performance»>. The validity of instrument was confirmed
by confirmatory factor analysisS(CFA) The result of reliability check up was here below;
Chronbach’ « =.724. To analyze materials, correlation analysis, CFA, SEM were used as
statistic analysis techniques.

The conclusion based on above study method and the result of material analysis are
follows;

First, organizational culture influences on the human resource management. Second,
organizational culture influences on the organizational performance. Third, human
resource management influences on the organizational performance. Particularly,
organizational culture influences indirectly on organizational performance throughout
human resource management. Human resource management is very important variable
mediating organizational culture and performance.

Key word: Organizational culture, Human resource management, Organization
performance, Private security corporation.
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