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The Inverstigate of Human Strength Demand of
Information Electrical the Kind of Cccupation

Kim Soo yong and Lee Seung Ho

Kunsan National University’, Dong Eui University

Abstract

This thesis investigated way of employment, education course of a training school of electrical company.

And student more than. Faced a human power demand in an education demand and a field rehearsal
student demand and and analyzed it. The sample extraction used industrial classification, work of scale,
Assignment sample extraction way (quota Sampling). All data called at a silver phone and, and the
investigated, The data parser analyzed the statistics that used Microsoft Excel.
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