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Abstract : [t is difficult to improve maritime safety in the aspect of human elements without seafwers’ job satistction. Therefore, through
the career development for seafirers fom their entries into the job to their retirements, longer and more stable seafarers’ lie on board
ship could be achieved together with maritime safety. This study aims at the establishment of seafirers’ career path model and the
verification of six hypotheses by using the questionnaire data of 2830 respondents of students, ship officers and shore-based ex-seafrers.
The results of analvses of behavior Fictors on the career path are as Dllows, first it is important to improve educational environment and
to provide seafarers with detailed information on seatarer’s life; second, economic factors such as income-level and etc. do not play a role
in promoting motivation of going to sea, third the guidance to shore jobs at proper time increases seatarers’ job satistaction and induces
longer stay at sea; last, it is necessary to simplify the licence system br seafirers, to allow seafrers to acquire higher class certificates,
and to work at higher rank on board ships as early as possible.
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2.4 A7 HY

B dAT7E NeEH dye AERAE
1A X YA 7809 (NS 4047, AR 2247,
1521), sF2FA 104779 (Aukd 508, W71 2687, 374
12278, AE-A 227, 71ebA 31%) Tz SATFA 1,003

o
(S e5)Ah 3687, frRekAl 3389, FHH 2361, 271U 54
>~ Bk o}ﬁiﬁ}

ol

AL

3
=%
Ao zpg9
SPCC/PC+(ver. 10.0)E

2
A=
ol-&3k ik

3. HEROIZH AAY 24

712 424 A #FFaE B 8371 sHeAR
T2 3B, 4272 32 FEska J

A 1T, SR

S Q4e 2AL BASAT o5 BAA% 3 B 4787
3 BAE 9% adel Pud QAN BHEIE e 2
o

3.1 #7152 XS]
Fig. 204 294 AY40lg Aledz & B, o
Paol SARTAE LF A4 olFee 44 sn 3

o} e 7IE} [AEL 5H7]Xh§ Xl‘” =2

T

=
/\{:]—:‘:—L_T‘ =

;(4 %
At

P

e 75“

- 370 -



admire seaiife

family

Fig. 4. Required class of licence

free military | ~— =-ashore

credil problemn

recommend <

gvbet si71as A AE AT A

o]
-

Fig. 2. Reason for entering into the work at sea.

it
"

ol

T

L

A
] A 2400 o

= L&
= S

3.2 7t

37] 9

& o4

= 24

apas

°ff

Kl

=

=5

SHAA R Fs] F

g

B

oA Ao

3
1

o)
s

B 7}AY
TR HriA g s

=0

ey

ol

Aol H&l g A 71 Ade]

ol
M
}o

o

3

Ap o}

ox

=
=

x4 defds]

A

£ UesAA

w3

2007). webA 37

=]
T,

S
A

7} golAde Aoz vtk mebA siriabe] ST

g 371

oy
W

4

=

(=

e

4

“3io}

o

£

)

4

)

]

=
[

4. 744

4.1 A7 49

371

g

B

-

Ao sgALe W

ofy

Fig. 3. Intention for career succession to Junior

3]

[
Ti'r‘%

A7

o 2

o
=]

%

A Jes g

Fig. 494 o]

oL

i

AL 7%

SeThAL 2 AH27t

sh

& goz
o wEE

A%
49

A, #1715%7]%

A

£ 7

3 7]

o5

1

[o]

[¢]
R

P
T

yir

W
o}
o

=

A

oz

2RAE

2

o}J
He
i
-

el
®r

w
To

b

o

Klas

FEH

3}

CHA

a4

|

227

Ei.,

5

A7\ A6l FA}

Hzx=2

whEh A

SRS

A

2 A6,

5

-
ot

%

1
r—4

=

gl.

o 712

o}

~

ol
e
9

el

!

—_—
o

]
i

B

o))
HH

kil

ARyt
e,

- 371 -



45 S TEH W S AT BEE SEATl
e MESHAY WIS $HE AL 503%AT, HE
o] 33.0%, E5F 2 ¢ Evte] 167%= vehston ]T‘% A
A9 o FF AW o AAA 7T AAA
We 2R 47 40 AN gAY

Table 1. Result of No. 1 hypothesis(School life satisfaction
vs. Working period at sea)

Sum of DF. Mean F Ratio F
squares squares Prob,
Between| 7 191 2 13.746 | 20.838 |0.000
groups
Within | a9 360 | 757 0.660
groups
Total |526.841 | 759
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Table 2. Result of No. 2 hypothesis(Economic power vs.
Working period at sea)

Sum of DF. Mean F ratio F
squares squares Prob.
Between| g9 4 0.201 0.294 ]0.882
groups
Within | ja0 176|716 0.683
groups
Total |489.978| 720
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Table 3. Result of No. 3 hypothesis(Ranks on board vs.

Degree of satisfaction)

Sum of DF. Mean F F Prob.
squares squares
Degree | Between | oo 000 3 11112 | 16382 | 0.000
of groups
satisfacti| Within 611.829 902 0678
on groups
(Pres.ent Total | 645.166 905
sea life)
Between | 44,9 3 10783 | 11.212 | 0.000
Career | groups
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Jumior | val [870.982| 875
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Table 4. Result of No.4 hypothesis(Level of income vs.
Degree of satisfaction)
Sum of |\ py | Mean F |F Prob.
squares squares
Degree \Between| oy | 4 | 5735 | 8324 | 0000
of groups
satisfacti| Within 664,854 %5 0689
on groups
(Present | 1 vl | 687704 | 960
sea life)
Between| 5o | 4 | 385 | 391 | 0003
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Junior | poal | 934598 | 946
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Table 6. Result of No.6 hypothesis(Degree of satisfaction
between ashore and at sea)
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