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Competency Modeling for the Top Talents in Innovative Enterprises and
Its Implication for Engineering Education and Human Resources Management
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Abstract

The phase of science and technology is growing in the national competitiveness. The major countries have a lot of
effort being made to expand science and technology capabilities. Acquiring top talents in science and technology is a key
pillar of this effort. In this study, we show the needs of businesses and organizations need to look and expect the role
of the top talents in science and technology. In addition, we present implications for engineering education and human
resources management on the utilization of top talents in science and technology.
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