Fich. oe) A3 A,

o]

Sang~Goo Kim? - Jae-Hong Park*
A}

Substation organization: Focused on Recognition of Workers
* xDepartment of Maritime Administration, National Korea Maritime University, Pusan 606-791, Korea

32 A34A A1Z, pp. 83~89, 2010 (ISSN-1598-5725)

Journal of Navigation and Port Research
A Study on the Health and Organizational Effectiveness of Korea Coast Guard

ﬁo

E
=

L QAR o vehgr

influence organizational effectiveness. The findings of the

First, the scores of all the organizational health indicators except job stress exceed average,

! By analyzing the data collected through surveys conducted on coast guard dfficers, this paper measures the level of
organizational health, organizational effectiveness, measuring index, job satisfaction, organizational commitment

which leads a conclusion that coast guard organizations’ organizational health is in considerably good condition. Second, the indicators

of organizational heaith included in the analyses are found to have both positive and negative effects on organizational effectiveness. While
such variables as pay, co~worker relationship, job autonomy, job itself, organizational trust, job orientation influence positively, other

variables including development-oriented culture, promotion system and supervision influence negatively on organizational effectiveness.

organizational health and explores indicators of organizational health that

analysis can be summarized as follows:
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