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Table 2. Level of Negative Emotion, Emotion Suppression,
Job Satisfaction and Organizational Commitment

. _ : Item
Variables Minimum  Maximum Mean SD
Negative emotion 2.1 3.4 28 03

Supportive emotion 2.0 3.7 29 02
Evasive emotion 1.8 33 27 02
Emotion suppression 1.7 3.2 25 03
Job satisfaction 1.7 2.9 24 02
Organizational commitment 1.0 3.2 24 04

OITAIBIEHY SN} MBu SMU| 02 B

LYZH, MM, H2aE o =X 20| o]

QATARTA 543} ARpA SY mE 2P 2Pz
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Table 3. Correlations of Negative Emotion, Emotion Suppression, Job Satisfaction and Organizational Commitment

Negative emotion

Emotion suppression

Job satisfaction Organizational commitment

Negative emotion 1.000
Emotion suppression 028 1.000
. (p=.726) :
.394
isfacti 1.
Job satisfaction (p<.001) (=331) 000
.. . 393 722
Organizational commitment (p<.001) (p=054) (p<.001) 1.000
Table 4. Predictors of Organizational Commitment
Variables B SE B t 0 Adj. R F )
Constant -.843 346 -2.434 .016 51.116 <.001
Job satisfaction 970 .097 .604 10.016 <.001 518
Position 269 .073 .230 3.683 <.001 .536
Total clinical career -9.42E-02 .034 -171 -2.804 .006 .554
Negative emotion 280 126 129 2222 .028 .566
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The Relationship of Negative Emotion, Emotion Suppression,
and Job Satisfaction to Organizational Commitment
in Hospital Nurses
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Purpose: The purpose of this study was to examine the relationships among negative emotion, emotion
suppression, job satisfaction and organizational commitment in Hospital Nurses. Method: The participants were 155
registered nurses working in 1 hospital in Seoul. Data were obtained by self-report questionnaires. Data were
collected from October 1 through October 9, 2010. Data were analyzed using frequency and percentage, t-test,
ANOVA and Scheffe's test and stepwise multiple regression. Result: The influencing factors for organizational
commitment of hospital nurses were job satisfaction, position, total clinical career, and negative emotion. These
variables explained 56.6% of the variance of the organizational commitment. Conclusion: These results indicate that
improving job satisfaction is the best way to enhance nurses' organizational commitment and thus, a need to
improve the job satisfaction of hospital nurses.
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