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Knowledge Evaluation of Individual Competence

Virtual project organization may be recognized as one of the promising business models in which many knowledge sources

externalize through cross boundaries of knowledge-based organizations. This paper proposes a knowledge competence evaluation

of virtual project organization based on the following perspectives: 1) Individual knowledge perspective, 2) Activity-oriented

knowledge perspective, and 3) Knowledge-driven social network perspective. In the framework, individual knowledge competence

having experienced or learned from knowledge-based activities and virtual networks in the project, should be evaluated according

to the assumption that knowledge and collaboration competence depends on the activities and networks acquired proportionally

by the past participation to projects. An illustrative SI example is given in order to validate the proposed evaluation and computing

procedure.
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