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A Study on Teacher’s Recognition in Early-Childhood Education

Institutes of Mentor Qualifications for Mentoring
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ABSTRACT

The research aimed at analyzing how the differences between teachers' personal backgrounds
(age, teaching experience, educational background, position) and experiences with the mentee
and the mentor affect their awareness on the mentor qualifications for the mentoring program
conducted by infants’ educational organizations. By fulfilling the purpose of the research,
proper qualifications for a mentor of outstanding abilities, which would be desired by teachers
in infant educational organizations, should be established while preliminary data on the mentor
teacher training to improve the professionalism of a mentor is expected to be provided. The
research was carried out targeting 319 teachers in infants’ educational organizations located
in Busan and Gyeongsangnam-do. The measuring instrument used was a recognized survey
on how the mentor qualifications for the mentoring conducted by infants’ educational
organizations. The survey consisted of 22 questions. The researcher personally designed the
survey based on results generated from preliminary research. SPSS 14.0 was used to analyze
selected data as average, standard deviation and one-way layout dispersion. In addition, a post-
analysis on the one-way layout dispersion was conducted via the Scheffe posteriori test. The
results demonstrated that the mentor qualifications for the mentoring were differently
recognized by teachers in infants’ educational organizations according to both teacher's
personal backgrounds (age, teaching experience, educational background and position) and

experiences with the mentee and the mentor.

Key words: teachers in infants educational organizations, mentor qualifications for
mentoring

Herd: 20129 59 19 AARYL: 20124 6¥ 15¢ AR Y: 2012 68 29Y
"Comresponding Author: Kim, Jung Ju Tel: 82-10-4109-8818
e-mail: miki-kim@hanmail.net



178 sRx|dAIs| Mg Dlets x| H232 25 2012

A&
A2 MEIS folwgRobld wAe] AR
e AT AT Ao QO FEH T

o
o WARS Foko A HEHold 232 o
W E(mentor)?] AH| A7} HE (mentee))
TANA ZH oA Ao B B S A
g F U=E =Y OH"F"E‘ Z1&  ©| W FTk(Shin
2006). =T oA HAE= HE A wd
59 FUshs o Bad oq o 71A WEA A
A3 A BAHA LA AFEA Aot
(Reiman & Thles-Sprmthall 1998). wekA QA4 H
- AEH Ad F e 9Fs e AYuAt
& HMER A¥stes AL MELY] AHE ¢
= 203 A4 Y Aot Cho(zolo)L frolnl
F71% MEwALS] AWAGF £A4S F

o AA} 5Ae A4

A kst T

HEe] 2A el ek XYATE(Park et al.

Z 2 30

2000) & AEH, 2R, 13 7, HE
AE, d5H, g4, FHAE 59 FAH
sAe = @E% Adsty AU WARS
Eopol = MBS 2AE 3-53 o] wA
Ho] QJoHA AFuAY 2UWALE A E3] 2

SRR Fo] YFH AR

Aol A 2Rl 9 o

A ¢kalar 9lth(Holden 1995). Shin(2006)) 03_?011
u} E%E/\}Ur XIWW&QJ FAdAT
]

L
o
ox

>
>
o
o
A
i
>
fu
2
>
ol
kl
X0,
Z
=3
(5]
R N
m r
5
)
2
e

JE

4 &
ok
1’ N

ol fo
o o
N
N

=
1

> yo Mt
=
Lo
ol
ol

Mg
_}L
=
fm
ol
mlo
r<|o
of r{r
ok
oft ¥
N

ol > o rlr
ﬂ]lO >1\1
N
8o v xo
2R 2
+ ¥ (2

(Y
>JNI

of
LI
O
fole

o M rr

2
[40
Rully
b
o
N
N
N
A=A
ttlo
o
R
=
30 oX

ol
==
ol

A

T WE s Hriste A s B4

H S JATHCho 2010). IE dFo|dt AE
HE et A A EF F
Lee 2006) MENA & 75H+=
E-A(traits), B =(attitudes) T
gFe U*Eﬂ 22 WellA Fsh=

N mlo rlr
>{\1

= 9%
£ (characteristics),
<= gt W&
g3} &
ol vt Afdeld 27E=
Z—.%ﬁ‘r | whet g, o
7|1 @A g ol fo}
71dolghs 7 Lol mEe] FEAQl o
T AR sHI A, AE
= = 7Ide]ti(Cho 2010). Playko
= Zhgojof & 2o g WE o
ol gk olsll, w7l 2uA, AEA =
WEY Aol BE 43} 7% ol Basin
Ford®} Parsons(2000)= <I%toll gk
@3 oleha, Aol n TeH, FAH
L A5, FER, dAaEE, WEe 4T
& W Ak vk 5 AR e7HE
A= AABATE Koki2002)= REZF A A
kA olx, MAH e, FEAC] Y, WEe 7+
o0 SIR < Slofo o, YHelojor 5o
AEANA JAEENE, AFAA B
ABA 7%, &3 w5y, dejet 249
25373, BANE tF Fdo| Fasit
3tk Park® Lee(2007)= EFZ QA HWEH
Al WMETL Zt5ojof & O R AT
wE]ete] $F A AAZPA, WA Alx
AEH A FFe A AA, A4 A
| A13HATE Cho(2010)2 ot £7]% =
o aTHE AYGFOR A4 2 S S
W3t e g A FEelA 1349 9% o
aE xﬂ/\lo}"ﬂ‘l‘/‘r ol ¥
, A 9 9

ot

Mo of o mlo ki ru%

Mo 1 I

|

o[[‘

of 2 A

2

o 3
)

> f
u

>
O

fl e of mx P
)

ol
fo
% ol4
=
fm
Ly
o

— o>
12
ol
o
©
=
s
H
R
)

o

[}

>
o
A

X
%
il
o

fru
X
2
II
nm rir
S

fm

\
-
PN
&



HES A0 hEh FOtuWI7 |2 WAL elA o1 179

olokd AR 5 AL thF Folws7) . d5aby

B wAE A e 2HY B8t 9

< Zlojth. el @il sdd wApt BE ¥ 1. oAcH A

e WMEL F 5 9t A ohy] fEe] wg

AR 2URANE ASsE WESE of2le B AT E RARA g AdEe] &)

= Adgshe sloR vedn w3 MBI g golmg el 2REE WA 3199

WEet e dA JoNME B L) Zoo s stETh B A7 a4 20129 2

AdME WEVE a7sks AR QFdE AR g guRe 39 0U7A 2o Bad

1Ed a7k . = Aol 2481 e Folu$r)H N4F
ey =ujell A o] Fof Xl FotalS7]3 nA BAERE] AEA 45055 o 9 Q@ow

o] e B3 d7Ee F2 WEL R HZEAY B 2A wrEste] wjzslgoh H

AA 3 AE AAL} g 9z, AENSS & 28 HAEA F 3265F IFH0H, o] F F

Il dish AR AT(Hong et al 2006, ot mpa) 7RE AW 31905 HF B

Kim 2008)c] A WEG o] & Ao ok A ot AFAte] dukAel WAL Table 17 2

& 7-(Shin 2005; 2006)°] 1 HNEH-S A3P3I= .

WES 9&7 Ay, dFd] A AF(Cho 2009;
2010; Hong & Suh 2010)EE AE/IE9] oA L Table 1. Study of the general background

FaheEl ARl Yt Agolth Wb WE :
_ Variable N %
o) A a6l tis) A, oe, Aele] 7 Ean
2 1 22.88
%l MEDS AEHeE AT & e o > or e "
- o Less than 26 to 30 85 26.65
T 2RAEA WE AFE TP AHRD ae
= solmer]H AR WAFSo] ZashA of7)= Less than 31 to 35 103 3229
97 WelS FHE ol U s1RF A7 More than 36 o8 1818
7} B sATH Total 319 100
ol#3l WA B o EHL FoluS College or less 139 43.57
713 AR A A tEk ool A} X Education University 107 33.54
WAFEQ] 7¢Il w2 QlAlS BAE= Ao Graduate school 73 22.88
ok ol& F8 #WES} wEst dste 3 o Total 319 100
FE 2t MEE AR e Adeu1s A Less than 5 years 117 36.68
Asta, WES AFAEL AFT F Jde= HEN Career  Less than 5 years to 10years 81 25.39
9 712ARE AFsta It ojek e 5 More than 10 years 121 3793
Mg 9e ATEAE eI ook o P—
o )= O olpl-8- 713} [ ALS ol EA
ATEA 1. rohaS7]3 aake] /il 54 General teacher 159 49.84
o8 A" gy Ae =2 mEe AAQA
(8%, }o .],, ]_' 2 A3 ffr A4 Grade Head teacher 76 23.82
o] thgk <12 zpol= w7
I A Aele omt Director 84 2633
ATEA 2. frotwsrld wAke] WE 2
_ - Total 319 100
E 49 470 me WEe] AA4edd o 2
2] #pol= oW} Institution Daycare center 186 58.31
Type Kindergarten 133 41.69

Total 319 100




180 BHRx|oIAIS| Mg TIets| x| H232 25 2012

2. A =F
E Ao HEAs WHERAL] AHQeHE
ol 7] 93] Cho(2010)2] froln g7 HEW
Ale] AAEE Y 2 eAE BEUE HEAE

[o

2|

=
st HEAE A4 29 2 fotm g
B7h 2919 GRS AFS wgth WEe

AA27 AEAE Cho(2010)] Aol 7]x38}
of frolus 9 WEH g AEA
S 9 WEH gk A2
A% HE, AEHS A3

4, gopm
AAEY WEHYS
]’xl"’]roi 47}A 8
?‘33}%{‘:}. HE
2 AgEen,

% /\]‘%3]'04 2273 5-E
= or ME A48
41¥] % (Cronbach’s o )&

980 ATk FAAQA HEELS Table 29 2t}
3. AI=EAM
TR AEE SPSS 14.0 TEIWE AR}

o, B, EFEAL D YA E4LHEA(ANOVA)
S AAEE T =g A AEAHEA(ANOVA)
o] AFEAM L Scheffe AFAFS AABHATH

Table 2. Contents in the survey

|=
>
1o
X
o ro
Jlm
0>

D A%l o A 24
9] Apo]

frolw£71# wALe] AR WE WHE AF
L0 gk Q12 o] Ao]E AW E A= Table
33 2o

Table 304 UERG uie} o], frolalS7]
WAL Aol mat JE Al g <l
2ol 7k A=A Loty 8] LA R4t
ANovAye AAZ A3, Folugrld wAke
Aol et WE Ay AA= fFolvlg &
o7} & AL E YENGTHF=24.80, p<.001). Z}
3o wWE HE A8 1 zolE AHE
A3, A 2)(F=43.66, p<.001), 7]1%(F=39.74, p<.001),
B = (F=3.03, p<.05), 7FXF(F=11.20, p<.001)°| A

£33l digt 14

o>

Subordinate factors

Questions Question Cronbach’s

number a
Teaching experiences / . . .
. . Teaching experience / educational background /
educational background/ position . 1~3 -
. . osition of a mentor
of a mentor during the mentoring
Expertise on conducting of an infants program
Mentor’s knowledge on the early P X .u & Progr
. . . Expertise on the infants development
childhood education during the . . L. 4~7 .79
. Expertise on business of an organization / knowledge on
mentoring . .
conducting of the mentoring
Understanding of a mentee / fulfillment ability of relevant
knowled, th ly childhood education /
Mentor’s fulfillment abilities of fnl;)'\;vle g:? 0]:,1, © efartﬁ/ o d O(t)_ ¢ ufce;ion toring /
ulfillment ability of the conducting of the mentorin,
knowledge on the early childhood . v . . & L. » & 8~14 .87
. . X personal relationship ability / communication ability /
education during the mentoring . . . .
problem-solving ability / emotional empathy and emotional
support ability
Mentor’s attitude during the Personality / a sense of leadership / flexibility / service 1519 %6
mentoring and devotion / a sense of duty )
Mentor’s values during the Cooperative values / pride in the teaching / pride in an 20-22 81

mentoring

infants educational organization




HES XA st Rotws7|2 mALe| Q1A o172 181
Table 3. The differences according to age of the mentor qualifications
(N=319)
Mentor qualifications Age N M SD F Posteriori test
25 or less(A) 73 3.88 45
k sk sk
Less than 26 to 30(B) 85 3.92 46 A<CD
Knowledge 43.66%*** B<C,D***
Less than 31 to 35(C) 103 4.33 .30 C<D*
More than 36(D) 58 4.55 49
25 or less(A) 73 3.97 49
) ) Less than 26 to 30(B) 85 4.01 45 A<C,D¥**
Teaching skill 39, 74% %
Less than 31 to 35(C) 103 4.42 36 B<C,D***
More than 36(D) 58 4.61 .38
25 or less(A) 73 4.05 .69
) Less than 26 to 30(B) 85 4.06 48
Attitude 3.03* -
Less than 31 to 35(C) 103 4.28 .56
More than 36(D) 58 4.16 .66
25 or less(A) 73 3.95 .68
A<C**
Less than 26 to 30(B) 85 4.08 51
Values 11.20%** A<D
Less than 31 to 35(C) 103 4.23 48 B<D**
More than 36(D) 58 4.44 .64
25 or less(A) 73 3.96 .53
Less than 26 to 30(B) 85 4.02 43 A<C,D***
Total 24.8(%**
Less than 31 to 35(C) 103 432 32 B<C,D***
More than 36(D) 58 4.44 .55

*p<.05, **p<.01, ***p<.001
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Table 4. The differences according to career of mentor qualifications

Mentor qualifications Career N M SD F Posteriori test
Less than 5(A) 117 4.00 .05
Knowledge Less than 5 to 10(B) 81 4.08 .05 20.08%*** A B<CH***
More than 10(C) 121 437 .36
Less than 5(A) 117 4.11 49
Teaching skill Less than 5 to 10(B) 81 4.26 .56 9.35%%* A<CH**
More than 10(C) 121 4.37 .37
Less than 5(A) 117 4.11 .59
Attitude Less than 5 to 10(B) 81 4.20 .66 .56 -
More than 10(C) 121 4.14 .50
Less than 5(A) 117 4.01 51
Values Less than 5 to 10(B) 81 4.26 .59 8.60%** A<B,C**
More than 10(C) 121 4.25 44
Less than 5(A) 117 4.06 43
Total Less than 5 to 10(B) 81 4.20 49 8.72%** A<CH**
More than 10(C) 121 4.28 34
*p<.05, **p<.01, **%p<.001
Table 4°14 Yehd uiel o), folu57]a 7F e ALE YEFTH(p<.001).
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Table 5. The differences according to the education of mentor qualifications

(N=319)

Mentor qualifications Education N M SD F Posteriori test
College or less(A) 139 4.02 .55

Knowledge University(B) 107 4.09 .36 33.05%** AB<C***
Graduate school(C) 73 4.53 49
College or less(A) 139 4.15 .54

Teaching skill University(B) 107 4.17 .50 20.76%** AB<C***
Graduate school(C) 73 4.55 37
College or less(A) 139 4.12 .64

Attitude University(B) 107 4.31 49 7.67*** A<B?

B>C>X< %

Graduate school(C) 73 3.97 .59
College or less(A) 139 4.14 .62

Values University(B) 107 4.19 49 34 -
Graduate school(C) 73 4.18 40
College or less(A) 139 4.11 .52

Total University(B) 107 4.19 .36 5.33%%* A<CH*
Graduate school(C) 73 431 32

*p<.05, **p<.01, ***p<.001
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Table 6. The differences according to the title of mentor qualifications

(N=319)
Mentor qualifications Title N M SD F Posteriori test
General teachers(A) 159 3.98 51 A<B*
Knowledge Head teachers(B) 76 4.17 40 36.90%** A<CH**
Director(C) 84 4.50 35 B<Crxx
General teachers(A) 159 4.14 52
Teaching skill Head teachers(B) 76 4.29 41 8.58%** A<CH**
Director(C) 84 4.40 45
General teachers(A) 159 4.18 .63
Attitude Head teachers(B) 76 3.99 .54 3.32% -
Director(C) 84 4.21 .55
General teachers(A) 159 4.12 .60
A<C* *
Values Head teachers(B) 76 4.06 40 7.26%**
B<C* *
Director(C) 84 435 45
General teachers(A) 159 4.11 48
A<CH**
Total Head teachers(B) 76 4.13 .33 11.10%**
B<C* *
Director(C) 84 4.36 37

#p<.05, ¥4p<.01, *+%p<.001

Table 7. The differences according to the experience of mentor qualifications

(N=312, missing values=7)

Mentor qualifications Experience N M SD F Posteriori test
Only the mentee(a) 76 3.92 46
A<C***
Knowledge Only the mentor(b) 24 4.01 47 17.81%%%* BeCH
Experience in both(c) 212 4.28 47
Only the mentee(a) 76 4.08 .50
A<CH**
Teaching skill Only the mentor(b) 24 4.08 41 10.06%** B<C*
Experience in both(c) 212 434 47
Only the mentee(a) 76 4.18 .66
A>B**
Attitude Only the mentor(b) 24 3.76 .39 6.14%*
B<C**
Experience in both(c) 212 4.20 57
Only the mentee(a) 76 4.08 .54 A>B*
Values Only the mentor(b) 24 3.74 28 13.44%** A<C*
Experience in both(c) 212 4.26 .50 B<Crx*
Only the mentee(a) 76 4.07 45
A< kk
Total Only the mentor(b) 24 3.90 24 13.26%**
B<C***
Experience in both(c) 212 4.27 41

*p<.05, **p<.01, ***p<.001
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