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& Kayes, 2012). d
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<E 3> OIPHSE0| ARE U Elgt: AEAD}
N
A =x3i= ESS zs EN el = ES) e
A2l 7] = el A2l 29| oiE
WOt EHS 11 .248 .093 .099 723 118 -.024 108
-2 .243 .302 155 561 106 259 .027
1-3 .208 176 129 711 136 178 106
-4 .355 292 131 530 112 112 .013
1-5 315 220 151 585 .290 107 .030
-6 274 185 193 461 229 174 .048
1-7 .238 .058 72 588 267 .086 112
AEAIElE -8 216 232 103 392 .608 113 104
1-9 .356 216 141 267 577 133 .051
1-10 .323 131 127 207 682 183 .046
I-11 .306 215 128 259 627 .246 21
1-12 .160 .268 .208 A4 .601 .075 139
ZAAEE 1-13 .636 225 .235 144 354 .022 .098
1-14 541 .245 .267 79 331 .01 .078
1-15 614 376 196 41 .256 .043 74
1-16 647 151 192 241 213 -.039 .042
117 710 J21 182 179 .063 .019 -.051
1-18 533 425 135 210 198 .01 .255
1-19 503 .392 180 149 132 115 331
27X 11-20 .356 694 127 179 156 A7 219
I-21 334 722 148 159 161 120 197
11-22 339 718 .200 163 102 .060 109
11-23 373 748 149 158 158 100 .068
11-24 327 701 225 138 .201 134 146
11-25 311 .660 .245 192 100 .208 .088
11-26 332 .699 .266 123 137 159 225
11-27 .298 675 310 133 128 207 143
11-28 .368 .659 304 102 .067 162 148
11-29 A7 540 209 202 138 .206 120
ZAZQ! 111-30 311 134 .388 145 116 526 155
111-31 .259 .306 .205 A4 .259 .603 .203
111-32 251 .286 186 123 273 570 .099
111-33 119 214 327 215 .076 625 .289
XR2ot= 111-34 .283 .337 320 181 110 339 .583
111-35 216 .301 353 147 .061 213 .650
111-36 144 .198 .230 126 .058 A7 754
11-37 114 .226 .296 .015 .093 127 779
HASE 111-38 174 136 717 -.007 209 225 100
11-39 115 176 A .078 170 134 .265
111-40 A75 148 728 117 109 180 162
111-41 193 .202 733 100 115 .07 147
111-42 .280 .063 755 .077 .065 103 A17
111-43 .238 .037 647 115 .045 -.053 .007
111-44 195 159 751 112 -.028 134 -015
111-45 .080 .206 733 .068 .004 .032 .296
111-46 164 137 751 .091 .078 106 .088
111-47 .050 .250 653 172 .029 134 .043
Eigen Value 291 411 250 2.05 1.36 1.19 1.05
% 2M 455 6.43 3.91 320 212 1.86 1.64
% FH 455 52.0 55.9 59.1 61.2 63.1 64.7
A=) 96.7 96.0 93 85.8 84.8 825 87.8
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THOIRIRIE S 361 3.29 623
FIciRielsls 361 3.29 743 700~
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371 361 348 810 630 610~ 836"
A FakE 361 357 700 601** 610 B75+* 685+
EED 361 3.90 720 467 451 594 645 666
"+ p<0.01
<E 5> sl&E=XZ 9| wMAto| 2FMItof 0|x[= F&
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A Study of Shared Values as Moderating Effects
on the Relationships between Learning Organization and
Organizational Effectiveness

Yang, Woo Seub”
Park, Kye Hong™

Abstract

This study is to find out that how the personal, collective, and organizational learning method three learning organization affect the job
satisfaction, organizational commitment, and innovative action through the questionnaire of company members, and to verify the
moderating effects of shared values in this relation.

The results show that three learning organization have a positive effect on the job satisfaction, and a partial effect on organizational
commitment and innovative action, and shared values influence positively on the job satisfaction, organizational commitment, and
innovative action.

The moderating effects of shared values in the relation between three learning organization and Organizational Effectiveness are as follows :

First, shared values can moderating the influence of collective and organizational learning organization on the job satisfaction, but can't
moderating the relation between a personal learning method and the job satisfaction.

Second, shared values can moderating the influence of collective and organizational learning organization on the organizational
commitment, but can't moderating the relation between a personal learning method and the organization commitment.

Third, shared values can moderating the influence of personal and organizational learning organization on the innovative action, but

can't moderating the relation between the collective learning method and the innovative action.

Key words : learning organization, job satisfaction, organizational commitment, innovative action, shared values
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