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Abstract

The Relationship of Job Embeddedness and Turnover Intention
: Focused on the mediating effect of job satisfaction in the

construction IT industry

Sung, Haeng-Nam' * Cho, Dong-Hwan"

A purpose of this study is to examine the effects of job embeddedness on
job satisfaction and turnover intention of construction IT worker and to
verify the effects of job satisfaction as intervening variable on turnover
intention. To achieve the purpose of this study, field survey was performed.

To summarize the results of this study is as follows. First, if job
embeddedness of construction IT worker (fit, links, sacrifice) in a workplace
is high, turnover intention will be low; the result shows that there is a
relation in relation level 0.00. Second, if job embeddedness of construction IT
worker (fit, links, sacrifice) in a workplace is high, job satisfaction will be
high it was excluded in working period links as there was no relation, but
there was a statistical relation in service links, fit, and sacrifice for an
organization. Third, if job satisfaction of construction IT worker in a
workplace is high, turnover intention will be low this hypothesis can be
adopted as there was a statistical relation. Fourth, job satisfaction works on
the effect of job embeddedness (fit, links, sacrifice) on turnover intention as

intervening variable.

Key Words: Job satisfaction, Job embededness, Turnover intention,

Construction IT
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