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Abstract This study aims to derive implications on current problems in the nursing manpower management in
Korea through the comparison with the nursing workforce and employmentrent in the United States and Japan.
There are various issues in nursing policy, such as nursing shortage, quality of the nursing service, and the
increased cost of management due to the high turnover rate of nursing staffs and it is urgent to seek various
policy measures to resolve this. Although nursing shortage is a commom problem in the world, the U.S. and
Japan were higher rate of employment than Korea in nursing staffs, which implicates the importance of the
legislation of mandatory minimum staffing ratios, the establishment of policies such as the fees and charge
policy and the nursing work environments. For quality nursing care and patient safety through the stable
workforce of qualified nursing staffs, administrative mechanisms that support adequate nurse staffing and
promote positive work conditions are needed, for which the improvement of legal system is required.
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(Table 2) Number of Nursing Personnel by Type of
Medical Care Institutions in Korea [23]

Nurses Nurse aides NA

Division to
No. % No. % RN

Total 120491 | 1000 | 121,758 | 100.0 | 1.0
Tertiary hospital | 25943 215 3,203 2.6 0.1
General hospital | 39,025 324 6,385 5.2 0.2
Hospital 23617 196 12,583 103 | 05

Dental hospital 123 0.1 316 0.3 2.6
Oriental medicine

hospital 1,488 1.2 1,030 08 | 07
Long term care
Hospital 9,780 8.1 9,753 8.0 1.0
Clinic 13,659 11.3 57,562 473 | 4.2
Dental clinic 493 04 14,864 122 298
Orental |y 156 | 09 | 13144 | 108 | 116
medicine clinic
Midwifery clinic 2 0.0 8 0.0 4.0
Hospitalized ,
healthcenter 19 02 w 01 04

Health center 2,058 2.1
Health subcenter 5% 0.5

Primary Health
Carepost

1,034 08 |04
1,788 15 130

1,871 1.6 9 00 |00
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1,3836521 0. 2 236%7F Z7ketdtt o] & 1EANE F
]»:—; oz =7} 200qu 6994367 tjH]
WO R 422%7}F S7VeE v =S AR 419,716
™ tiv] 389,013 o= 30,7037, 7.3%7} #48F3iT) o]
o} 2ot AEd Hele WY, A8A fEeQlRd
A7d (Health facilities for the elderly), *-#7+3(Visiting
S aMua gdoa FEA]7

994,639

nursing stations)

Yepstt) 20109 7FsA) #7341 A9 A3 E 7
FAF T1.8%, =3 AF 28.2% 0] tH24].

2011 102 dA 57|l A 9 sy +
Aol A wEHY WA TAL s HzA FHEAL
ool X854 T odEe : :

A oz el gk
FARE A9 ) 32% S

o
rH
ot

Iy
O,

ATH25].

(Table 3) Nurses and Asssistant Nurses by
places in Japan

Nurses Assistant nurses
Classification
No. % No. %
Grand total 994,639 | 1000 | 389,013 100.0
Hospitals 711987 | 716 174513 449
Clinics 154554 | 155 137,837 354
Health centers 1,012 0.1 R 0.0
Municipal 6,986 0.7 1514 0.4
Health facilities for the 18848 19 945 58
elderly
Visiting nursing | o701 | 97 | 9 | 07
stations
Social welfare facilities| 11,916 1.2 8243 2.1
Welfare facilities for 15908 16 16201 42
the elderly
Home servies etc. 20,829 2.1 21,766 56
Industries 6,009 06 1,636 04
Nursing schools, -
Institutions 13547 14 24 0.0
Others 5,685 0.6 1,924 05

(Table 4) Nursing proportion in Japan(FTE)

Classification Nurses Assistant Nurse aides
nurses
Teaching hospital 934 0.6 6.0
Hospital 69.5 128 177
Mental hospital 44.0 29.1 269
Clinic 452 395 153
Dental Clinic 70.3 29.7 -

N
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(Table 5) RN employment rate in Nursing

Year

1930

1934

1988

1992

1996

2000

2004

2008

Employmentrate
(%)

76.6

87

80.0

827

82.7

8L.7

83.1

84.8

20004 LPN 1-&
AL 7 94,4884 5 752,300/ 0] F
S B 22+ Certified nursing assistant=
A5l gl VLAY AEEA &
AAE = glok
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(Table 7) Comparison of Nursing Education

Categories | Nation Education program
Korea 3-4 years University
Japan 4-year college/university,
RN Da 3~year junior college/training school
(Registered 2-4 years, three education paths: a
Nurse) bachelor’s of science degree in nursing
USA |(BSN), an associate’s degree in nursing|
(ADN), or a diploma from an approved|
nursing program
Korea none
LPN Jape 2 years assistant nursing school or
(Licensed pan nursing high school
Practical

1 year, accredited program. commonly in|
technical schools and community
colleges

total 1,520 hours(lectures 740hours,
Korea practices 780 hours in healthcare
NA organizations)

Nursing) USA

(Nurse Aide)| Japan No formal education
. No formal education, Certification
USA . - ..
requires 75 hours of training
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