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The Effects of Transfer of Education Training on Korean
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Abstract

This article starts with a review of the organization characteristics and corporate
education training program, especially in relation to the cyber education. In particular. we
empirically analyzed the factors affecting the characteristics of education program (e.g.,
relatedness of the program contents, method of education and instructor's ability) and the
organization characters (e.g., support of manager and coworker, education culture). Hence
the main purpose of this article is to suggest an empirical model explaining how these
factors affect the transfer of training and enterprise revitalization. Furthermore, we
suggested an expanded model about cyber education training program, transfer of training,
and corporate's facilitation. We founded that the contents and method of education
significantly affect the transfer of training, while instructor's ability does not significantly
affect. Supports from manager and coworkers, education culture, and transfer of training
also affect the enteprize revitalization.

Key words - Characteristics of education training program, Organization character, Transfer of
education training, Enterprise revitalization
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<Table 1> Measurement Items and Previous Studies

Variables Measurement

Item No. Previous Studies

relatedness of the

program contents
contents

What to learn the education
trainer from the program

Lee, H. O. - Jung, D. S.(2012)
3 Aliger et al(1997)
Sim, S. H. et al(2011)

method of education
education training

feedback, evaluation, various
education method of

Lee, D. H.(1996)
4 Lee, H. O. * Jung, D. S.(2012)
Sim, S. H. et al(2011)

instructor's ability

knowledge

instructor's effective education
program and education
content about professional

Lee, H. O. - Jung, D. S.(2012)
Kwak, D. Y.(2012)

support of manager and

coworker coworker for work

support of manager and

Lim, L S. - Na, K. K.(2012)
4 Kwak, D. Y.(2012)
Jo, Y. S.(2012)

education culture .
Learning

Sharing the general work in

Lee, H. O. - Jung, D. S.(2012)
Jung, Y. W.(2011)

the transfer of training

Appling the learning
knowledge to work

Lee, D. H.(1996)
5 Lee, H. O. - Jung, D. S.(2012)
Lim, I. S. - Na, K. K.(2012)

enterprise revitalization

as a worker

helping the company's growth

3 Sim, S. H. et al(2011)
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4. X2 L EAEN EY

O ATE Y 2AMIAME ARl wsEH
S 99t e AEIHY TS whol Alo]
H w52 A3 vl e 4719 FEAe o
oz HAEFAME AAEIGT AEA AR
20119 69 13U%H 79 22U7HA A8
om F 250%-E5 wiHstal 50%E AQE 200
5 345tk o] shedl BAASHA @
ZAoR 715E HEA 4B= AAHAL 188}
o HFHoRE FA A At HEA=
196%-0] 31t}

EAEAXS 9)5lo] SPSS18.03 AMOS 7.0&
AHESRe] ARl AAdS HASETh
A4, AFA, B B4 HEASS Y]
TEYFAS ARSI AR EARY] AE S
G (67%), HWT7HS 30~3941(37%), %
A8 59d~6d(37%), EFHA5ELS 200~299

= -1 X =
=]
1. EME QolgiA

. 21

ol

b

=

<Table 2> Socio—demographic Characteristic

Items N %
Male 130 67
Gender Female 66 33
20~29 59 30
Ace 30~39 73 37
g 40~49 39 20
over 50 25 13
under 2 25 13
. 3 ~4 20 10
Experience
5~6 73 37
yeat 7~ 10 20 10
over 11 58 30
under 200 48 24
Income 200 - 299 56 29
(¥10,000) 300 - 399 45 23
Over 400 48 24
high school 55 28
Education college 108 55
graduate 33 17
W, FAEES 0.794, MAHERY AP
0.810, g5%38+= 0.802% UERsT)
nEFHHo]e] A9 Cronbach's a#2
0.8020]1, 71919 &A3k= 0.902% Epst)
AN 0 7 ALS|HBte| M= @ ghe] 0.8~0.901%
ol wEAskT 0.6~0.701W F8F 5 i
el AEieletn & 4 gk
B apelat 23 dde w07 9ol
Cronbach's

| A
A& #2493 A3 Cronbach's «a Abed, A ERe Ad, shgstelA g 9
o] #EALS 0.819, EPHLS 0.853 ole  F=Ho] AAHJT <Table 3> W, F&EF,
NHE, DRk, AR 5L B
<Table 3> Exploratory Factor Analysis and Reliability Test
Factor
Item Variables No. Chryonba
1 3 4 5 6 7 chs a
work relation -.131 222 -010 | .071 031 189 787
relatedness of the
correct text 318 -.146 | -.004 | .176 .149 -.016 | .816 3 .819
program contents
education purpose .069 -.061 155 174 | -.042 .048 .894
method of education transfer to contents 261 -.035 779 .002 171 164 .071 4 853
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WFEHMO|7t sh=7|e| &dslof O|X|= FEkol st 7% Ao u=e| wIEHZZA 5 =X EH42 FHe

utilizing rhe text .026 .057 859 | -.041 .043 111 .001
instructor's level -.075 .048 .798 .189 .022 -.119 .007
education method .062 .012 .853 A14 | -113 .026 .092
preparation of 097 | 214 | 134 | 199 | 800 | -.054 | .109
instructor
instructor's ability enthusitic instructor | 076 | -.184 | -106 | .093 | .865 | .072 | .133 | 4(3) | 794
desire of learning .010 -.002 .060 .048 817 141 .064
less work 211 202 -.037 | .064 144 .800 119
support of manager
support of work .096 216 .033 | -.004 | .305 813 011 | 43) | .810
and coworker
helping work 132 -.060 155 .094 .079 .846 .003

evaluation for change
and innovation

education culture work for my 041 | 153 | 143 | 818 | 088 | 056 | .172 | 4(3)| 802
acceptance

study in the working | .101 -.027 .082 763 226 .045 173

-.020 167 .012 846 .096 .020 .098

helping the decision
.making

helping the work 886 | 223 | 064 |-073| 108 | .124 | 075
ability 54) | .892

training developing the 799 | 097 | 112 | 044 | -010 | 101 | .064
problem solving

using the real work .894 232 -001 | -.035 | .092 .100 | .026

716 307 .051 | -.020 | .013 129 .018

the transfer of

helping for individual
) and company
enterprise partnership for

revitalization org.ani Z atioq
communications in the

organization

.300 902 .025 .105 .031 .089 | -.009

.300 910 .044 .108 | -.010 128 .022 3 902

262 922 .026 .094 | -.013 .108 .012

Eigen Value 3.289 | 3.009 | 2.844 | 2.677 | 2.335 | 2.233 | 2.227
% of Variance Cumulative 13.703 | 26.240 | 38.090 |49.244 | 58.974 | 68.279 | 77.557 )
2. EolM QOIEAM gl AR EA AAET g, oAS5d Az AFE 4
r . 1= . 3h7)e) kAl AT ol Aok L AR
Ao = 7}
N T BEES olgde] gy gapHe ) e <Table Hs 2

<Table 4> Confirmatory Factor Analysis

Construct Coeff. of Std. Std. error C.R. AVE
relatedness of the 0.784
0.900 0.098 11.611 0.589
program contents 0.584 0.081 8.726
0.822
. 0.691 0.090 9.880
method of education 0.890 0.085 11776 0.632
0.763 0.079 11.076
0.728
instructor's ability 0.837 0.139 2 846 0.572
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0.696 0.134 8.448
0.939
support of manager 0.738 0.058 11.219 0.656
and coworker 0.735 0.067 11.155
0.846
education culture 0.845 0.125 9.377 0.550
0.469 0.102 6.178
0.946
the transfer of training 833? gggg ;;322 0.788
0.587 0.090 9.736
0.631
enterprise revitalization 0.890 0.085 11.776 0.541
0.658 0.170 6.797
X2 = 644.255( d.f=209, p=0.000), GFI=0.797, AGFI=0.732, NFI=0.793,
CFI=0.848, RMSEA=0.071

WM dEpde] A44HE £a7 9 wd 2F 49802 Jeht 4% gedol o
3t At Hrlol A y?, GFI, AGFIL, NFI, CFI, <33t
RMSEA 5& o]g3loic) H3w 2458 E3) A Aol e ghsol del EdSs 2t
o]  =Awo Az oz Az SAE BUEPISE BAFE S Aekle
- = 2= == 3
2 = 644.255 (p=0.000), d.f=209, GFI=0.797 "1 L A% E& WF w52 @] 0.501%
kv Z1r] o]
(>0.9, Bagozzi and Youjae, 1988), AGFI=0.732 =% HEH dEde] 553l
(>0.8, Bagozzi and Youjea, 1988), NFI=0.793 WAEE =S g7kl W 2 AdaRAlelA
T o WABRAE=
(>0.9, Bentler and Bonett, 1980), CFI=0.848 dad gk BEedFE(AVE:  Average
(>0.9, Bentler and Bonett, 1980), RMSEA=  variance Extracted) 2] Alw o2 0.7014d]2
0.071(<0.08) & Utelgt} e ;(]/\éy/]_ = & SAdsE 1He] @gro A v
= ) AuAe] 23 E mAY, pasw e BAS WHATIAL QY wgEdde]
3 220 BEAS Aloln] WS Tkl xj]%_d_ = o} 7199 Ad3tel AdAAVE 0.6 2 LERY
87 dfehs A sy, afrges v MY wS JleR uERIH. w4 A
AL Qg Aot AUl da mEypsy  <Toble S 2
<Table 5> Results of Correlation and Validity
Variables AVE Factor 1 Factor 2 | Factor 3 | Factor 4 | Factor 5 | Factor 6 | Factor 7
relatedness of
the program 0.589 0.767
contents
method of 0.276*
education 0.632 (0.086) 0.794
instructor's -0.027 0.057*
ability 05721 0074y | (0.056) 0.756
support of 0.656 *0.011 *0.217 0.249* 0.809
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manager and

coworker (0.100) (0.078) (0.075)

education 0.234 0.153* *0.223 0.026*

culture 0-550 (0.086) (0.062) (0.062) (0.078) 0.741
* * * % %

the tra.néfer 0.788 0.021 0.103 0.030 0.334 0.274 0.887

of training (0.103) (0.079) (0.079) (0.104) (0.084)

enterprise 0.541 0.280 0.390%* *0.107 0.494%* 0.072%* 0.602* 0.735
revitalization ) (0.077) (0.060) (0.051) (0.079) (0.055) (0.089) )

()= S.E., #*p<0.05

3. oIl A o BSEFATRIREYY 2454 O 2
O]ES mX 00o]lg AAdEe ] = Ao
7}_ ‘E?E‘%O z%%LL:_ _\7517]_ :l;x_ =T ‘rr«hf_]’ S o= U] ]1_ noe=x "]’E]'
AT

relatedness of
the program
contents

|
H2(H1-1, H1-2, H1-3, H2-1, H2-2)¢} i
FEEZRIN 54, A5 719 23
wAE 48l g 7Md H3, H4(H3-1,
H3-2, H3-3, H4-1, H4-2), w&Fdzo]s}
71999 #gshs wAsh] A1 H5E wAlel A

the transfer
of training

method of
education

Zal7] 98kl Fx WA RES B 059
BAE A 2 A 2y 2S¢
g ZR I AMOS 7.05A HANAE AHEs) ;n;it“rtliyctors

enterprise

TR BYEEN AR 7]'012']]:151(X2)%)\' revitalization
2 640.81, AFEDH+= 2092 ERSTL

GFI=.797, AGFI=.732, NFI=.802,CFI=.855,

support of
manager/coworker

RESEA=.070°]th. & 77k Atolu o] o ETT

§ wggdzegge 54, 2454 dE A

BAHQ JAg Wol AYx Y, At =Y Ebos e i
) o culture 7|z

o] Hgdo] AnkH 2 of

R

HAF A Fig HAA molge, gap ST E 7L WS wY IA AAE
Lejo] maEaAdold 79e] B fojg  oarorel ATl WAFHLR RS
qars uAA Tasiou AAEme qee LFEULCI s e b 13k sH 2o
Jele] BAste] Golat ek mx ey N Ao AIE Lok <Table 6> gtk
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<Table 6> The Result of Characteristics of Education Training Program and the transfer of training

Hypothesis Path relation Std. Estimate S.E. C.R. p-value Result
relatedness of the program
H1-1 contents—the transfer of 0.251 0.044 3.192 0.001 Accept
training
H1-2 method of education=>the 0.238 0066 | 2.845 | 0004 | Accept

transfer of training

instructor's ability—the transfer

H1-3 . 0.104 0.074 1.218 0.223 Reject
of training
support of manager and
H2-1 coworker—the transfer of 0.204 0.069 2.278 0.023 Accept
training
Hpp | cducation culturethe transfer |, )y 0053 | 2670 | 0.008 Accept
of training
7P 1oAY wSFREZE I SN w0 = AAA oA FAbeEe ohE WAoE
GFdMole Ayl thet <Table 6>l BE  Hrigojol & Zlojth 7} 29 2454 W
o] WHFHUZZ I 29l FellA 7Md 1-1, 7k FFAH)] A= <Table 6>elA HEo] w
A 1-29 w5uEe] d-dd, wsUHe ng SEEZEOY S0 FolA dAERY A
Aol fogt g wAL e Aoer d sEEse asEddod fos TS
uebstth Wi, 7HE 1-39) Mbe e wSE v Qe AoR yEth o= dnkdl A
ddolel FofahA k2 Zo® uyehdth b el dAEY, AfolH wEelME YA EE S
1-39 ArbsdE oy AFold Fenss o Add g5Ese T dFs vAe Jow
THAREH, 2 AFelMe Abeld W&o 5 yEhkth webd A ERe] Add Seest
Bor Qe s Foet IS viA= = 2 el BEY wSEEdvbA
HE7h ofyehe Zlojvh. wEAe JAelM A oA FoF ®egE AU H2-1, H2-2%
Abs e 7ol e] gt ofbdet AAtele] ol AHE T
Zrol F8% a]lojtt AT AAS nsEZE W 54

Aol melA] FAHsE S AHAe I 1YY 7192 B9 A 39
R LRSI L :

o
=
g2 5 7 4ol diE AT AFHE Qokshd <Table
H
=

7>3 2t

<Table 7> The Result of Characteristics of Education Training Program and enterprise revitalization

Hypothesis Path relation S.td' S.E. CR. p-value Result
Estimate
relatedness of the program

H3-1 contents—enterprise 0.197 0.123 2.450 0.014 Accept
revitalization
method of

H3-2 education—enterprise 0.10 0.107 0.016 0.987 Reject
revitalization
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