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A Study on the Relationship between Job Satisfaction of Lower-ranking
Officers and Transformational Leadership of Higher-ranking Officers for the

Government Employees in Education Administration
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(Kyungpook National University)

Abstract

The purpose of this study is to analyze clarify the relationship of transformational leadership of
higher-ranking officers and work satisfaction of lower-ranking officers for the government employees in
education administration. The main conclusions were as the followings.

First, looking into the analysis result on the transformational leadership of higher-ranking officers, there
is a noticeable difference for each position, grade 6 shows noticeably low difference than grade 8 and
grade 9 in overall position, and for each service agency, the government employees in board of education
show noticeably higher difference than the government employees in elementary schools on entire serve
agencies. Second, looking into the analysis result on the work satisfaction of lower-ranking officers, for
each position, grade 6 and grade 7 government employees show noticeably low difference than grade 8 and
grade 9 in personnel territory and education and training territory, and for each service agency, government
employees in the board of education show noticeably higher difference than the government employees in
elementary and middle schools on agencies. And third, looking into the analysis result on the relationship
of work satisfaction of lower-ranking officers and the transformational leadership of higher-ranking officers,
the statistically noticeable level of static correlation has been shown for vision setting and growth-striving
territory from the lower domain of the transformational leadership of higher-ranking officers in personnel,
compensation, working environment and so forth, efficiency territory of operation, cohesion territory of
department and charisma leadership territory in personnel domain, cohesion territory of department in
personnel domain, human respect territory in duty, personnel, and compensation domain.

Key words : Transformational Leadership, Job Satisfaction, The Government Employees in Education Administration

.M 2 T w A o7l Agse ol Ul Fo
Sk ma s W Arsie dEes 447

o] 57

f
=)

wALE A O] g A9 Waks Syolet &

214171 W3 22 374 5 Y
AR FEEZE AE lom, o] st AFstofA

A= z40] 57] fleiA

t  Corresponding author : 053-950-7340, lky1079@hanmail.net

- 863 -



H}

p

L

etz A A

FaA7E 719 o
70| THBass, 1985). ©]el AaEAe] ®

0

L

L

Bl

5

gl

xE

[e)

=

‘ﬂ

7|

0|

J_,NO

!

Ffel

e e gE2A
&

°

ojal FeAl AME &2

&

%3]

2

3 A

<0
<
—_—
<
o]
o
KO &r_.
G
= B
o X
NI wl_m
o X
cla
fm %
—_

e}
ehrtet,

L
R
o

A wEA A s

13
A

24, wEAAL] S 9

I Eats) R

. st
al
=

JﬁNO

5% 0

& A

Z]
&

sl

[

7] Zlo](Sergiovanni, 1988), ©]+= 7iQ19]

Ae Azt Auel g 2

Zhel whet A=

4]

R

o

3

i<

A

w
o

o]

[e]

=

[}

Sk E_:}

gl 9

Pl

S

olek.

%85

o]
91

A

)
o
ToH
z3!

ojy

o
%

Br

o|J

i

s

L

R

gt zol

[sig
o

of 2]

SEEEES

°

et

o,

3

5

A &=

_]

S
Ty

T o] Bassol 2

=
a

[e) }\]

i=]

ISl

0|

MPor Aolw o]

Z A A

(Transformational Leadership)= X=d, W
aze

TH(Bass, 1985).
d Burnsol] 2

ol

Ho

R

ato

S

3l

1 uk

141

o

]

b

[}

714 271
Aolel, o volrt @5

[e]

=

/?3]—

A=
L

253:

dobE

o)

=

=

EEECE

oA

fid
=

il
- 864 -

=

=

ok

3

A8E AR

A 94,
a4

ol AL

=

=

= 7
SF}(Bass, 1985). =,
oA

L

i

L

L

L

#F

Bl

<)

s
a

A]
Fa Aol Al AFale]

_“
mE

Z17MA4 e

I

&
o]

[e]

=

hy

o]
=

@
A%, Y

tol

el o]
95

L

i

A= Ao, ArAcw
1978).

71

ol o

1=



)
A

e 9 AA],

=

NEE

[e]

.

Podsakoff(1990)

o
o =,

o|J

A

—_

Ske)

TA

s

71 %

o
0

!

offy

Hide 54, mA

L

R

Conger?} Kanungo(1987)

[e)
=

o+
,.—,No

B

<

A
~B
ojp
i
oF
ol
HH

[e)
p

A Ae

e

=]

& A

i |
ok 3}

A

|

T

=AM, ol
A

3
9o

, Bass(1990)= W
A

]

=

o8&
=

s AA|

°

1)
il

H

1

hui
RS

Fel &
o] AA

e

A4

=
=

.?-

0

s, A,

[

AREe oju]
. O|EA ufd

N

o o}

o
T
T}

Leadership)

X

L

GelMe

o
A7

[e]

29 &

5

Aol A% 0 zA, of

“

=]

B
of o

3

S, AA,
_/l:

3L

Fatel o

5°]

°©

34

) Y
Burns?] ©]&S

L

Al =y
A7)

[¢}

°

o,

L

g oheh A mapel

A &= AJ (Transformational
A

©]=](Burns, 1978), BASS(1985)

o
BT
Nz
N_.o

-
A3

Nfo

N

—_

T

1

froin!
23|

o]

3

2

374~

A
Fee, vh o,

O F2A, o]

hvA
s

e, A,

X

F %ol
be) F24 Sl
Fhelowh ARHORA, ol T

).

=

=, dA, Q

."

S
=t

HAHE

A

3}

°©

Hgelzt metor,

)

o
T
Jo

Gl
jaze)

T

K

P

33A
[e)

o] o7 = A

=4

<)

4, Tz ARy

¥

A

- 865 -

B A

TH(Burns, 1978).

&

==

i

9
i

147} oluet e oligeltt
Frelzwh, AEA e, A4 2

o]

ga AsAY 24 74

L

<l

1 e feld B9 S &

[e]

=

I3

71018 Aol o) Foi A7
171 9]

WA =F3](1999)=

Avolio(1990)

9 o]e]

°



7|

0|

Hi

)

El 2t

=]

7

3 2041 7]

°f ¢

A7hE o] $k2.m, Hoppock

AAGTHEAA 9], 2006). A F-uEEo]|

T AU

o

ah

T
W

T30 ™, Campbell(1970)2 7112 2

S

2k g

AwAY @Ak

, 2000),

9

| yEAbe] W A
ola
, 2008))

A

L

AT FHA 4, 2003),

=
T

Z
9

=
M,

o

Aol 7]
L

o

Agre)

. 248(2001)

A 4=

-1
Locke(1976)= 2%, BT,

A} O 2, Rempel(1972)
o
[FIE=X)

Ly

3]

2]

, Yoder(1982)+

, ATAA et 7

)

=

% 5
&
29 7|

el

4
%
=

Ea
<]

Folu, st

e

B

ol

X

Ls

A

=
M
e

el

NI

g

R

A

6(]31 o

o] Al

olsh gol, HPATY $AA% ofe]

=y
=

|
T
oF

"

:I.L

, 2004; 713|9f, 2010; sF&mAd, 2005 FH

]

-
Rt

[e]

An sl A

A, AREA, ol AT
S, AEA, ot 2

"
R
=
o7
Gl

nf-

=
o

3

ot

=
W

e
o
=
0
1vA_lO
&
oy
oy

7
o

A9 gl Agolt.

<
T

A5l B

L =

A, BFRA, o]

s

o

)
A Z=

T

=
T

s3] B

W& EEAT A, B

)

el

2

dl, o]FellA & Aol

i

=

[

H

i=]

g

=0

4

2=
—’—9

]

Rt

)

- 866 -

AEA] A2

ko3

B g A% 9z,

o] AA,

L=}
=]
T

o

4

7171

=]
-

A
o 3

)
=~
(e}

)
gal



ojy
)

g

Gl

d

£, dea A9E dE

=

P, AR, dizAl At

IS

A
s

A
A=

ol

SR
o

EdE 1244 ouias Ay

olelet A

Aol whet

oA
ar

Fol e UTFIA A
<Table 2>$} o]

[e]

R

)

2. A5
=

ey

number

o B5E oY

EAY W

o

gi

—_
i)

2
25

51.9
48.1
28.2
28.2

26.0

17.6
26.7
19.8

26.0

136
126
74
74
68

46
70
52
68

150
150
75
75

Distribution | Collection |Collect Rate

75

75
75
75

75

Subjects
Division
Male
Female
0~Syear
6~10year
11~20year
21year~

S|
A

9 Grade
8 Grade
7 Grade

& ol#f 9] <Table 2>9} T}

o
Variable
Gender

AR AT = 2624 (87.3%)0)tk AT

<Table 2> General background of Research

LR

Territory
Position, Service Agency
-Operation efficiency
‘Department cohesion
‘Human Respect

-vision setting
-Growth-Striving

Gender, Career,

-Charisma Leadership
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6 Grade 75 72 27.5
Elementary
School 100 94 36.0
Service Secondary
Agency School 100 %2 350
Board of
Education 100 76 29.0
Total 300 262 87.3
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<Table 3> Transformational leadership Research

Tool
- Content of Survey num (Cronbach
Territory Item ber| 's a
-Accept of Change
vision -Suggestind of Goal
- -Accept of Future-Oriented 4 .80
setting Proposal
‘Reflection of Vision
‘Opinion Esteem of Member
Operation |[Pursuit of Efficiency 3 84
efficiency |[Democratic-Rational :
Problem Solution
“Support of Task Performance
Department [ Menber Consultation of Cperation 3 80
cohesion [Effective Handling of External :
Pressure
- Awareness of Supporting
Business
Human [Peer's Understanding of 3 30
Respect | Member :
‘Advantage Excavation of
Member
‘Innovation & Expectation
Growth-  |Setting of Individual Goal 3 80
Striving  {Importance of Member Hard )
Study
‘Member Ability Judgment
: Ownershij
Charisma Ship .
. [Outstanding Ability Ownership 4 .89
Leadership | Gongideration of Performence
-Ability Sympathy of Member
Total 20 92
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Item ber | h's «o

-Propriety of Workload

‘Creativity & Professionalism of
Working

‘Qualitative Level of
Adminastrative Service

- Accomplishment of Working

‘Equity of Evaluation

‘Equity of Promotion System

Personnel |[Equity of Transference & 4 .80
Move out

‘Equity of Compensation

-Propriety of Education

Territory

Duty

| Opportunity .
Education Availablility of Education
Training | Participation
‘Necessity of Professionalism

Upgrade Training
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&

& Duty

‘Differential of the Same
Career Public Educational

-Compensation Comparison
of Other Job

‘Installation of a Business
Working | Machine

Environment [ Satisfaction of Welfare
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Operation

‘Informal Meeting Attendance
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<Table 5> Difference of Gender-Transformational
Leadership

Male Female Total
(N=136) | (N=126) | (N=262) t p
M |[SD| M |SD|M |SD

Territory

vision setting [3.84| .55 |3.72| .51 (3.78] .53 | 1.391] .166

Operation |3 69| 6> 13.99| 69 [3.94 66| .944 333
efficiency

Department |3 g4/ 5314 16| 58 |4.05| 56
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21~
(N=46)
M |SD

0~Syear
(N=74)
M |SD

Total
(N=262)| |

SD

6~10year|11~20year
(N=74) | (N=68)

M |SD|M |SD

Territory

vision
setting 3.79| .47 |3.83] .52 |3.81| .47 |3.69| .64 |3.78| .53 | .676/.568

Operation 3.82| .66 |4.19| .51 |4.03| .58 [3.67| .74 |3.94| .66 | 6.425(.000
efficiency

Departient

cohesion 448

45398 .52 3.93| .44 |3.76| .54 |4.05| .56 (17.071|.000

Human

Respect 373

.80 (3.67] .51 |3.57| .64 |3.56| .66 |3.64| .65 | .658.579

(SBrQ\yth- 3.83] .45 (3.79| .48 |3.82| .57 |3.61| .56 [3.76] .51 | 1.845|.141
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Leadership 391 .63 |4.06| .57 |3.64| .54 |3.17| .66 |3.73| .70 {19.916/.000

Total |3.93| .45 (3.92| .36 |3.80 .40 (3.58| .50 |3.82| .45 | 6.858(.000
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o | e | oves | o | ez <Table 8> D|fferencel of Service Agency-Transformational
Territory Fip Leadership
M |SD|M|[SD|M|SD|M|[SD|M |SD
Board of
vision 5 71| 50 396 46 |3.77| 47 |373| 66 [378] 33 | 1289 21 HN:94 Swfg;ry Education 13:0;212
setting Territory (N=94) | (N=92) | "(n=76) | ( )1 F | p
Operation| 3 ¢, | 3 14 11| 55 |400| 67 |376] 68 |394] 66| 3440018 M |SD| M |[SD|M |SD| M |SD
efficiency| —
VISION | 391 | 51 (377 59 |3.96| 42 |3.78| .53 | 2.777.065
T 40| 50 [4.02] .50 |396] 54 |3.84] .55 |405| 56 | 9.460].000 setting |~ | |7 7 P00 -
cohesion
Operation
gumaﬂ 32| 75 |3.58| 64 |3.66| 59 |3.59| 64 [3.64] 65 | 414743 efficiency 3821.65 390 .71 14.27) 42 1393 | .66 | 6.248 .002
espect
(S;fgz"‘m}; 385| 45 |3.74| 43 [3.80| .52 |363| .59 [3.76| 51| 1.540(.206 cohesion |20 64 |406| .50 1421 43 1405 .56 | 2212113
- Human
ICha“i Srﬁl?; 384| 51 (4.50| 46 |3.75| 56 |3.13] .61 [3.73| 70 | 36927.000 Respect 3331 67 | 3731 66 | 3741 .57 |364) .65 | 2174.117
Growth- |5 6| 51 380| 54 391 40 376 | 51 | 3.442] 034
Total |390| 45 (399| 35 [384| 41 |361| 49 |382| 45 | 5290 .002 Striving [>8°| 1 [380) 54391140 13761 .51 | 3442
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<Table 9> Difference of Gender-Job Satisfaction

Male Female Total
Territory | (V=130 | (N=126) | (N=262) | ¢ p
M |[SD| M |SD| M |SD
Duty |3.82] 40 [3.75| 45 (3.79| 42 | 1.099 273
Personnel |3.16| .65 [3.07| .51 |3.11] .59 | 1.090) .277
ETd”?a.t‘O” 3.95| 39 |4.16| .47 |4.04| 44 [10.285] .002
ramning
Conpensation | 4.06 | 47 |4.01| .46 [4.04] 46 | .707 480
Working
g 3.64| 61 |3.65| .58 [3.65| .59 | .003].954
Human
Relation | 3-81] -50 [3.73] 38 {3.77| 45 | 1.198 233
Total |3.71| 28 [3.70| 24 [3.71] 26 | .352.725
212l <Table 9>0llxl e} o], Aol Wi 3

Ae) A%

o

nolze] s AAHdor wSHA
A HFAM=3.71)9F XK M=3.70)7F B3

7 folg 2jolv} Qe Ao e,

ek Zlow vehon, el ue gw

AT, AFRkEe] S99 Y T HFEA o
Aol A= el wE Jek 1k fFoE zkol7t 9l

domp<.0l), A WFFYTEAM=4.16)0]
@2 FFAM=3.95R 1 Folst AEE =4
13074 = e R O B2 S TS B B e = PR R
w7180 AP 9 AEE F 150 Fde
Aol et AFUEEE A & e WUk 2
o] Q@ th

u, AEdEe] mpE FFukEe] Q12 Aol

Aol we A 4
PRkl ojg Q4] 24T <Table 1053}
Z

<Table 10> Difference of Career-Job Satisfaction

0~5year 6~10year|11~year; 2113~ | Total
Territory (N=74) | (N=74) | (N=68) | (N=46) |(N=262) | F D

M|SD|M|SD|M |SD|M |SD| M |SD

Duty |3.69|.43|3.79| .40 |3.91| .46 |3.83| .42 |3.79| .42 | 1.596).192

Personnel|3.14| .46 {3.23| .51 |3.31) .58 |2.84/ .71 |3.11| .59 | 5.303.002

Education
Training 4.24| 4713.98| .40 4.00| .38 |3.96] .45 |4.04| .44 | 4.191].007

Conpersian|3.91| .52 4.06] .39 |4.15/ .39 |4.07| .50 |4.04| .46 | 1.810/.147

Working
EanHt3'53 .70 |3.65| .48 |3.83| .52 |3.64| .64 [3.65 .59 | 1.326|.268

Human
Relation 3.74] 47374 .40 3.72| .35|3.86| .54 [3.77| .45 | .766(.514

Total |3.71|.27|3.74| .24|3.82| .27 |3.70| .24 |3.73| .25 | 1.362).256

9] <Table 10>9A9} 7o), Aol uwl=
AEEA gAY AFnSe dA4dow

Ak 2§08 o7k gl Aow e

3L oo Rl
—L‘ JE o Ho
[UE o

shARE, e wE ’8}37494 2 ko]
19 T b FYelM e A Jd 3 F
93+ x}o]7F 9l7]el Scheffe 74—Z~(p< o0 A}
6~10d(M=3.23) 4 1120 FFIM=3.31)°] 21
W o]t FHE-AM=2.84)H T}t F2o% JrE =
UebtoH, wsFd goeMr A Ad
598 zpol7) Sl7)ell Scheffe A5 (p<.01)%t
A3, 5 o3t WSy TFYAM=4.24)°] 6~10
WM=398) 2 21 oY FHFAM=3.96) KU}
Folst AE= =A Yerstth

=, QAR doeld A 21d o) w0l
W e AFURES ehiles oElstH,
WEFH FHeIME AY 59 oJg R AR
3 21d ol wdo] mig- B2 g 1
Atk FF 21d oo mEFF el A
TR Skl T QA A wHER 9
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<Table 11>}

<Table 11> Difference of Position-Job Satisfaction

9Grade | 8Grade | 7Grade Total
(N=70) | (N=52) | (N=63) (N=262) F

M |(SD|M |SD|M |SD|M |SD| M |SD

6Grade

Territory (N=72)

Duty |3.68] .40 [3.69| .44 |3.89| .44 |3.83| .38 (3.79| .42 [2.852.039

Personnel (3.11| .49 [3.38] .42 |3.11| .52 |2.97| .79 (3.11}| .59 [2.850.039

ETd“?a.‘ion 4.28| 49 |4.05| .27 [3.94| 43 [3.96| 42 |4.04| 44 |5.998.001
raining
Conpersation|3.94| .53 |4.02| 40 [4.10] 41 |4.06| 49 |4.04| 46 | 937424
Working
Environment

3.64| .69 [3.56| .49 |3.71| .52 (3.62] .65 |3.65| .59 | .432.731

, Q! = ood FHYo] v Y
NETE eSS one, ST d oo
NME 793 690 H2 WMEHEES BT uet
A 7P AFol Be 69 wFdoAE 2¥AA
Y W SAARY] 384, 5 2Ade ¥
A4, 57189 Agd Tl s mgE, 79
TEAAAE wgr1ge HAAAY, A8 F
w0 QA Fof st iy wWele] HAE o

o3
o
]
iz}
to
N
N
30
o

ARk o gk Q149 A A I = <Table 12>
oF gt
<Table 12> Difference of Service Agency-Job
Satisfaction
Board of
Henentary | Secondary . Total
Territory| (94 | 092" PR =26 | 6 |

M|SD{M|SD|M |SD|M |SD

Human -\ 231 471381| 391373| 40 [3.84] 52 (3.77] 45| 709550
Relation

Total [3.73| .27 |3.75| .22 |3.75| .26 |3.71] .25 |3.73] .25 | .208/.891

819l <Table 11>9A49} 7ro], = FHHe| wE
WYY TFY A AR AAgow
Qg Avk 7+ §o)8 2Jolrl Q= Hoz e
ok

0

Of

FARE, sha kel ARk sheld o
P9 A A 1+ /Fo)¢
| Scheffe A% (p<.05)% A3}, {2Jgt o]z}
UAIRE, A5 &7k wlw|ste] AA] ek 7F
v YERRA oo, QAL gdex= A
Ak 7F fog 2ol 7h 9l71ell Scheffe %
05)3F A3}, 8FM=3.38)°] 65(M=2.97)E.t}
st JEw A Ebcbatth e wSFd 9
Ao M= AFE A 2 Fodt xolrt Q7]
Scheffe 5 (p<.01)%t Ay, 953 (M=4.28)°] 7+
M=3.94)7} 6 (M=3.96)5.} FJ3 Lz &7
ERS

o]

A

do o {24 ¥ N d
O

Duty [3.80] .39 |3.75| 41 [385| .52 [3.79| 42 | .656.520

Personnel | 3.02 | .51 [3.14| .66 |3.45| 47 |3.15] .58 | 6.799).001

Education

o 4.08| .50 {4.08 | .39 |3.89| .38 |4.04 | .44 |2.555).081
Training

4.14| 42 |397| 45 |4.04| 46 | 2.376/.09

Cnparstion| 3.99 | 49

Working

B 356 .59 [3.76| .58 |3.63| .59 |3.65| .59

1.944f .146

Human

. 374\ 43 |3.80| 48 |3.76 | 46 |3.77| 45 | 292|.747
Relation

Total [3.70| .25 |3.78| 24 [3.76| .30 |3.74| .26

9] <Table 12>c4]8} 7o], 7| FHe] u}
H bS|

g wgPPrY A APnEe A
O% AT AW I KA AoVt g AOE
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AR, A AR S99 F <

AF o= 2E7|EE HJd 7 593 2o
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=

T FFAM=345)0] Z
S 2 FFAM=3I4ET fo e
= Uebde



7|

ol

o) & e T M g
0 - o=~ ~ s
e gE My T UL R
SEEREICE “izzes q e T
— X X To o v )
mﬁﬂoﬁumﬂﬂra 7 Lz a o X o RO E off & o o] %o m- T
aﬁomuﬂ%_ﬁﬂom B B ﬁxd ﬁo_m.%%ﬂ O o "R %V T =T o W B
LR ) %Aﬂraﬁﬁw_%nr Emﬂwu%ﬂ;ﬂ Moo o.%amﬂ
ol = & Ealies X | < 0 0
o A A M%ﬁﬂrﬂﬂr@ﬂqaﬁmﬁﬁﬁﬁie% Fioﬂurao xﬁwﬁ/m%ﬂ%
ﬂ.AIE O#‘.m_l’x,lﬂ H]ML ﬂmLﬂA!‘olL T° K ,de_‘mﬂio‘wﬂmo o O xTOBT R qmo o Br 12_._|,_(_.v_ »,m.ﬂ AR
;H,%,@o_%mﬂ.mﬂ%%ﬁ%aﬂurﬂﬂﬁqﬂoﬂo% Q%%%Mﬂ% aﬁaﬁﬂumﬁwoa
mowﬁﬂﬂ,%%looﬂ@%ﬂ%%mﬁ%%w o % T ® = o e x BT N
10.%%uw%ﬂoam%ﬁ<.ovﬂmo:ﬁuoo.%ﬂﬂ% ﬂwm%ﬂﬁiﬂﬂﬁm%mowmﬂ
WN%@W@@%%@%mﬁﬂﬁﬁcwa%ﬁﬁﬂﬂﬁiﬁfr m_m Kymr_ﬂlogwmlﬂﬂﬂo.moﬂoﬂ
= o o BB = = T <0 XA (o) .V o M
wm%,ﬁom%@ﬂ%%@mﬁo_@wﬁfwwww%% © 3 g ﬂ%@%ﬁ@pﬂz%ﬂ
Y v PR _ r = ~ ° 8 < E > F R o S~ LS
@répﬁ%%%%@%%%%@ﬂ%r.q%%@ quﬂ@@omomrﬁawmmu}wa
4aa(%4,%ﬂ¢€}oga axéga;(aaﬁl% T = NG N B B
m@m“%mwg ol ,_:/.__Eooﬂwurammﬂ&ﬁ%mmﬂoiamomﬁ aam,wﬁﬂzhoﬂamumaﬁ%,k\obomA%
e T B plo or or 0 ﬂZqSEzL © S 3 < °
—_ R X S N Ak R o W — Fo N © T S )
= . oL = g W9 = o ERE - SalliGs L e R T 2
Loz.lge o el — = = NoKX = S o x
ﬂ%m@@@ﬂ?ﬁ% wﬂﬁgjwﬁm@ﬂ&m@x% vaﬁAT}oaﬂuTﬂﬂomﬁAT<o_ -
Fo Ko Fo To a ) & W oT X T 0 N 7o | ol Gl N Ho o A s
™ WO 4<z@|¢.1uT X go ~ or M T 00 B0 o il %0
™ LW B L XN = 0 M-} .= o
o T s BOX = 1ovﬂm«oﬂPLuT = —
o T MH wo Amﬂbtmﬁdﬂnoufo }Lubxolxl)mioﬁ?_
N Ho J|) = © ®OV O oo N8 L = A
Hg Mo T IR ©YRT Y ofo.%\ﬁa‘ﬂo
s 0w R m_ul%_z_ﬁoxx%ﬂ%ﬂﬂ VB e T R
T B ~ Ak =N G s, o Ak
Mo BT o [ U I Bz 9 & M = 5 —
o o S5 o P g H Rl en CUNN HERPEEE
zow1r_51o - SISO S « HdM%%sm%mD*D o ~
7o B2 = ol E@;moo77% o om0 O o == .(..Mﬂ./.lﬁM3%% ark
R o X & 3 W c%ﬂ#m%ﬂﬂzf 3 |EElL o S|TSmeT e o
SEEET: LES LPSRIZE S Hligzzg=ciezg
m o SE L K gL ' 9w > |z 2(.0.Qm3.mn0wn0 Nlo
_f@.aoar.ﬂour o/ nommf%qunw%%} s | &) 2/-2 Sl8=SF 2 3T
LIUT‘mﬂ‘.rnn‘lﬁ _”__I\WEI s} yﬂ_OIJdLILI__o‘_ % 90“58”*)*)
_s;;wmsoz <TOE zm%ﬂﬁom\_asﬁ 3 mwimnuwwﬂmgm C
A ) MEeBET,rIEn” EEE SRR LG
ﬂ_.o = ~ = c =N Sy — . ~| <= o
rEL v uﬂ%ﬁﬁﬁwa%am,@ﬁ £ wmnmmwmmmnua 7| L
uoﬂab‘_]Jl <0 EREY _EES T_.J009l9 v R oT
S Rr i ATﬂu LL‘iE‘u! — S N N NG .006690..
L R T E%%%%@ﬂn@ == . 2| 8iglt ke R F
rhTmgle X B CERT ey tlfligligizigig PR
Lo e oE R %M%M%Mzﬁowﬁmé 5 pu.(.anmwmymﬁm),L )
,11/.|1xr7ﬂaﬁ1ur g Oto_q,moﬂl% L@ E m R = = 1. .(Z.Cw.(.nm.\o "
R B & N LI R rERG AN
hlrlﬂ@% E B A _ﬂﬂ%ﬂﬁan & milsmsn%3ﬁ\1»*)p :
oo R R R m Ao_:zt @%?E AR - (.1.(.022%72%%* B
a o umelwm Ulua%oixAk o | & ARSI RS AS
SR TR E & 8 AR EE s
T <° o 4 © = mﬁ 8 m mw .m.m m.p % N
z|2%| 82| 55| 28| &5, R
GS% o <0
*

- 874 -



20171

o]

el A5 S

)
=~

A, $Ae) A%

Freloamt AwA el g Wel A

SeRT SErMERE T HEETTR ST KT PP g B
T I LI %%ﬂsiﬁﬂg%ng@%ﬂﬂﬁgi
N T fann K o f o oF o o
W XTI N eI wmExTo ! woy L mol S m® TS w
S = B e 1_l1rn_,.
4ﬂﬂ;oﬁd¢ﬂ%<ﬂ“ﬂoﬁﬁuo_ ﬁoéwuﬂﬂAﬂwwaMLaﬁMHﬂomu{ sl
3o o2 xS <° dn =T = G S F o 6 X
Bmov R e w2 MW g PE8™
AR e w _HEHLT  Rw FLEGwm ge BT ® Y e
CRMop TR X0 MR LB S gk o lr® o0 o S
gERYL LT Tl meaTEiarte T Tl o
= Tl — n — o Jo O o =~ - ™0 o
o8 T B E 3 o NN _ K T T MWE =F?73 s o]
oo<mmaﬂ_tu‘.mE ,C< MM#UT Eadﬂ@!ﬂoﬁLqumT%ﬂmMWO_}HE}JH&A
poelEddw oo 8o o o I I i STl L
FTEX NI REWE _er gl g RS Y
L EE T aR R T TMET R Ll T
[a) [l T fe} ! _ =
Wégﬂ;u,btﬂmaﬂamﬂ&ﬂ@% d;ﬂr%_ T of m B ﬂmﬂaidlwo,muuuu
IR N B A LT g ) NS o ox TR g R
N Emo . SraMdprerdclidos s Tag  Tog S
e L NE o o . oF oo [ 2 T 3w
% oo O B N o ol Mz o o RE R E R o~ o o% 2
T LR A PR P W EER T AN LA
~E=) ~ X F o o T K o [0 o] = ok ® ol N &
Foeiow  bwrdieahy g X PP ST dTwe T
NV oein e % %o Ho Mo b W B E R WO RV o o H B R B
B or H OB OR- o U BT S KR T E TR o &S
oW A B R mE B BT Y _ AR _ . T
7 % L=t - X o7 OB R A
%o T JJ 0 Hw P B > W oW 9 X X
T o 2% T Nl o wmgPE T T E
= o ~ M my A Nr T oM SR o — = O no
O or gy ME oS A ﬂWmUWIM.o]@ ol x oO.ﬂ;iMoViaﬁmﬂ
= oF o RO — < o Efﬂt%ﬁﬁ u@%/m%owlﬁmwﬁoﬁ
z A O mrwxlarls wELEOoRIAT
11 R S = o o = = o= 10 S oy R 2
/“\PoﬁﬂluTMoz,:. K T ooT e R RN B X 2 oo Ay L =
~ O] T = — = o X LIJIAE mgw_loﬂno =z o F g
g Mo g oK P BOTE T in <0 oo W o= 5t ok AT 5]
LA L ETraiTy zifggnaiiny
m?ﬁ%%i i mmswﬁﬂﬂ%oﬁ%_ maaﬂpu<._4www1rmﬂomo
FET A Z Ml e xPaBh EEx® oxd g5 w
mﬁm%e o#awﬂm . oqﬂoﬁ%amﬁﬂﬂﬁ%xdumow‘_duﬂumam R T
BT g I RCTR T R T T R L)
Elo.ﬂu_q_nlll Lthﬂﬁ ﬂwﬂﬂT‘_ ow_nw]le%JdiﬁlﬂloLﬂ.‘_ﬂo
J-<L.M0A ,_AT&_.JlioﬂﬂlEZ ETA dn w o7
e W e T ERE T R E oo 7o B A T o o ¥
R R SR A T SR
— X0 = T o 1K R ©° © . X 5 Ay =
oY T W e oo R ER Y L3
M L xR B oT TPFFTRAFEW THFARET TPV

ko]

21
1l

-

59171

5

Franc

L

.

75

]
=
.

2]
214

S|
- 875 -

L
L

a2l

9

kel H
wnglow, o

=2 Z
=

o] th

7ol

<

i

9
il

¥
9

[e]

ar

/\o]—

[e)
R

21'd 9]

2 g

<.001), Zhe]Amt A EA(p<.001)olH, 5

=]
=

(e}



7|

0|

Group and School organizational Effectiveness, The

Jod o K] o X NIRRT N o 8 © F&% ® 8§ LEB
_immﬂomjrw._o .H%M%nfﬁ Eﬁiﬂ,ﬂ £ 35 2£ 4 2 m $E3
_ kPR HEFTE - FPTRE R B 0 H 3 E=E2 E S EQZ
S g LM W E T NG L ) sts EZS 2 = E
T o =5 vy o A e RTOME e W BAEZ2E8 =2 2 &
A E RS ¥ e N o 9 il L S g% & B g9 o
A S T B R I N - B N BTES2w % &5_2E5F
Ho P &N B P B g~ U B oof TEZLoE L5 > gEBE g
ufi_ay = NN ® DRI R o R F o SeEEs2E s ERr Ty
of - % oy oy ook 2 oy B o il oo 5 = JEBRTR -8 2 2 3E% ¢
%E.:._Ho%mnﬂonumﬂﬁ_xﬂ_. 1&;% LMMMUHW.M}MW E Zust22¢ g m&m@m
e P - o~ ™ x X oF K = £ 8 CE-Es & =m &L=
%%mﬂ_%%mmﬂ%%_%wﬁ g oo Eowr 5 £2ET023 2 B=s<¢
o o N g © o ! — o <0 = 2] Q 5 A s g 3 - )
al s oF — r o o — Ak R o= B » s o = &
CiRfcer PRty Sy F C2EZspF § O JDeif
it - B Mo 5 Mo W ~ S s 5 8& X 3
PN T FEpeemp TS mlﬁ%aw%_oﬁ £Es225F £ 2487+
— A _~ 9 6 o | 750 HEI,OI - A =0 nl X 1m9d o . o~ o 2885 8
m/f%M%JZwMﬂL%r.mﬁ%@wm1 R A S§28%0g 2 S ES 7
~ ° > B T . < = : 55 g5 .=
JLuTkaﬂoﬂwmaﬂmxuoo%%ﬂr.ﬂ%ﬂﬂomex HESSEE 2 SEEis
A, B <R B=] : — a5
W,EPME_J%%W,%OMJE#E%W%%@%% I LELE R T - R
NER B K A ot oL —~ XS o 5 s 8 85284582 .58
o g N R o S mmmLmememmMPL
W B EooF oF M ™S N B M oo R N m @ A A @)
of- ﬂﬁ@,mﬁp%ﬁ@ﬂﬂ%i@%p@m-rﬂﬂ@ﬂﬂ%a.& Ko BT F o
) < oS o __ o T T A ST N e = X
N ﬂisz%umwﬂoﬁ%h@“&ﬁiﬂﬂ«am&mqﬂlzaz 7ﬂE0r|1_/rWzsﬂE
= —_ o A X E..ﬁ _,A]m quE._O‘a<E~E‘mD,lwﬂOL|LJ|ﬁ ﬂ]uulllil\l;o
o N E#E iR S F \HA_I o Lf " NI > o) B cl 13./! i El 0% P ol X BK \_II_VI ‘IOr Qﬂ =3 oL © ToF
TOEg eV sl ®TR LR 2T U I I T X oo Al B
i T B o O = BN =Y BT OA e W {0 g 9 E el
T O W 25K BEIT T M s WK do 7= TR o R g
O S S R ST - N I I VI o RN - o 7 SRR ol R I
e LE S RelraPaug idB b LYY gt YELoewp D
Mo U U - = o L < LW mE mr oo TER s o " ~— #p X
) E 1h %o (Jlo_w %o WI ™ B/ J.m_ o = = o ol s 2 W_.ﬁ ,._ﬁmo | T 1o o ﬂrﬂ el E = ﬁmaﬁ < Ro
‘;lwl‘_ X _ll Br DT = ar Oﬁ i_i X ,._n.w EO o . m <~ Bo X EE B o7 A—I <0 LOgE N iﬁ ) O#E
- s AT REg lgw e D o F o) o g WA o X
TERwEN g g w8 Ry XY TR LT P o
P S N - I T R T s R NN AR i~
I ET g oy e P T AR YT LTy Pt FE IR EER MY N
Eﬂa]ﬂ%%PE.EﬂﬂuTm ,\bpﬂL3,ﬁoc,_m_EﬂLﬂo1ﬂrﬂﬂ ﬂﬁATL@LUTm maqﬂ_HT]mﬁWﬁ
4%@% T oow = - vWPS WSy Xqd W d WL%MQN ,ohﬂo_wa
= op K T 7T L megg8W aT v g P, ? ok R OB OB T D o o X T & o %P
P o T K NS = = N I o =~ Bl ~o ~— mo 7o of fw B MEm =
Jno,wxPomrX,wﬁFEo‘mvﬂo<Mm|07Mrp,.i(lp_ﬁﬂi - KO BOK A 7H01ro,lﬂ‘|og )
LR L %p%m@irrxmﬂ mw%g%grﬂﬂr%%frﬂ1Ama%_gmgﬂ.
BN e <° 3r SO R QB KB <o " > ; o - o X o
@Ewﬂé,@%w,m%f__qu,_mo = @@ur@%oﬂEmeﬁdW%,ﬂ me
THRETW . ZP T LTS UTANT RN TR DT PR
B R ERAVERLTPRTASHT VR PTREDT T W RN HPTT W

- 876 -

FEEI RN

27 0]
R R B

A



[}
=

[10

DSYHIL

Journal of Korean Educational Forum 5(1), 1~24.

Conger, J. A., & Kanungo, R. N.(1987). Toward a
behavior theory of charismatic leadership in organization
setting, Academy of Management Review, 12,
637~647.

Jung, Woo0-Jin(2009). The Effect of Principal Leadership,
Teachers' Collaborative Culture, Empowerment on the
Teachers' Job Satisfaction, The Journal of Korean
Teacher Education 26(3), 289~310.

Kim, Dong-Choon & Song, Mi-Sun(2005). A Study on
the Relationship between Principals' Transformational
Leadership and Organizational Effectiveness of
Kindergartens as Perceived by Teachers, The Journal
of Korea Open Association for Early Childwood
Education 10(2), 291~310.

Kim, Hee-Kyu(2010). A Study on the Relationship
between Principals’ Transformational Leadership and
Effectiveness of School Organization Based on
Holistic Education, Holistic Education Study 14(1),
19~41.

Kwak, Byung-HO(2009). Relations between Transformational
Leadership of Tackwondo Gym's Director and Job
Satisfaction of Taekwondo Master, Journal of Sport
and Leisure Studies 35, 185~194.

Lee, Suk-Yyung(1998). The Relation between
Headmaster's  Transformational —Leadership and
School Management Effects, Dongguk University
Master Thesisi.

Lee, Yeon-Seung & Park, Hyang-Weon(2004). A
Study of Teachers' Perceptions of School Director's
Transformational Leadership at the Early Childhood
Setting in Busan, Journal of Future Early
Childhood Education 11(3), 141~165.

Locke, E.A.(1976). The nature and causes of job
satisfaction. Handbook of Industrial Organizational
Psychology. Chicago: Rand McNally College Publishing
Co.

Moon, Tai-Hyong(2009). Relation between Early
Childwood Educator's Self-Determination Principal's
Transformational Leadership, and Early Childwood

dEAtel WA X =dn stgAte] ARukE ztof wA| A7

Educator's, The Journal of Child Education 18(3),
69~81.

Nam, Jung-Kul(2006). Educational Administration and
Educational Management, Seoul: Kyoyoobook.

Oh, Soon-Moon(2010). A Meta-Analysis on the
Relationship between the Principals' Transformational
Leadership and School Organizational Effectiveness,
The Journal of Korea Teacher Education 27(3),
327~347.

Oh, Suck-Hong(2001). Organizational Theory, Seoul:
Pakryoungsa.

Park, Kyun-Yeal(2009). The Analysis on the Causal
Model among Principals' Transformational Leadership,
School Climate and Job Satisfaction of School
Teachers, The Journal of Educational Administration
27(3), 205~228.

Park, Chong-Yul(2007). Educational
and Management, Seoul: Hyungseul.

Podsakoff, P. R.(1990). Transformationals Leadership
Behaviors and Their Effects on Follower Hurst in
Leader Statisfaction and Organizational Citizenship
Behaviors, Leadership Quarteriy T .

Ro, Jong-Hee(1999). Educational Administration Theory
and Research, Seoul: Moonumsa.

Sergiovanni, T.(1988). The Leadership Needed for
Quality Schooling for Tomorrow, ed. by Sergiovanni
and Moore, Boston: Allyn and Bacon.

Shin, Young-Chlu & Koh, Jae-Cheon(2013). The Effect
of the Transformational Leadership of the Principal
on Chief Teacher's Job Satisfaction and Commitment
in Elementary Schools, The Journal of Primary
Education 27(2), 133~159.

Sung, Tae-Jae(2009). Knowable Statistics Analysis,
Seoul: Hakjisa.

Administration

o =EAA - 2013d 07€ 08Y
S 12 - 20139 07€ 23Y
e AAEAY ;2013 d 07€ 29Y

- 877 -



