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Abstract The purpose of this study is to explore an effect of education in faith and propensity of managers
towards faith on job satisfaction. We found that education in faith has a significant effect on the role conflict.
Propensity of managers towards faith also influences the job satisfaction. On the other hand, Education in faith
and role conflict do not have a significant effect on the job satisfaction. Conclusions and implications are

discussed.
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(Table 1) Demographic Profile of the Sample

Frequency Ratio(%)
Male 65 63.1
Gender Female 38 36.9
Average 39.89
Age Std. Deviation 828
Work Average 10.37 years
Experience | Std. Deviation 7.72 years
High School 7 6.8
College 8 78
. College Degree 3 29
Education University 57 55.3
Master Degree 27 26.2
Others 1 1.0
Employee 51 495
Assistant Manager 23 22.3
Section Head 20 194
Position Department Head 3 29
Director 2 19
Executive Director 19
President 2 19
Total 103 100
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(Table 2) Reliability and Validity Tests

Exploratory Factor Analysis

Cross-loading Analysis

Factor . . Propensity of Education in Job .
1 2 3 4 Communality Managers Faith Satisfaction Role Conflict
b2.5 720 073 094 077 539 0.344 0.783 0.225 0.078
b2.8 743 -.039 130 086 578 0.309 0.803 0.236 -0.016
b2.10 .850 049 133 144 764 0.409 0.897 0.298 0.085
b2.11 .820 139 138 147 132 0.438 0.882 0.292 0.160
b2.13 755 -120 130 116 615 0.306 0.818 0.253 -0.092
c3.10 126 723 -012 166 566 0.357 0.157 0.040 0.836
c3.11 -.066 .835 072 086 714 0.289 -0.006 0.070 0.878
c3.12 -.067 736 -.089 082 560 0.222 -0.034 -0.084 0.802
g7.1 072 672 025 037 459 0.192 0.075 0.042 0.732
€b.14 200 177 084 .909 905 0.880 0.310 0.195 0.274
€5.15 375 282 226 614 648 0.940 0.466 0.323 0.335
7.7 156 -.003 .660 -.024 461 0.121 0.228 0.769 -0.005
g7.8 216 068 821 161 751 0.353 0.342 0.927 0.079
279 076 -.061 162 107 602 0.200 0.185 0.825 -0.047
Eigenval 4617 2.803 1.775 1.043 Cronba a 0.799 0.8%4 0.803 0.832
% of Var 32.978 20.021 12.677 7452 CR 0.906 0922 0.830 0.887
Cumul % 32978 52.999 65.675 73.127 AVE 0.829 0.703 0.711 0.663
KMO and Bartlett's Test Correlation Analysis
Kaiser-Meyer-Olkin Measure of Sampling Adequacy(MSA) [ 154 1 2 3 4
Bartlett's Test of Approx. Chi-Square 749.661 1 0.910
) o Degree of Freedom 91 2 0438 0.838
Sphericity Significance 000 3 0.294 0314 0.843
4 0.339 0.064 0.026 0.814

Extraction Method: Principal Axis Factoring.
Rotation Method: Varimax with Kaiser Normalization.

Bold-line values on the diagonal indicate the square roots of AVE.

(Table 3) Hypotheses Analysis

Hypotheses Péﬂ,q Std. Error t Statistics p Values Results
Coefficients
Hla. Education in Faith—Job Satisfaction 0.223 0.130 1.712 0.087 Not Support
Hib. Education in Faith—Role Conflict -0.105 0.140 0.748 0.455 Not Support
H2a. Propensity of Mangers—Job Satisfaction 0.218 0.107 2.027* 0.043 Support
H2b. Propensity of Managers—Role Conflict 0.334 0.099 3.808#:3 0.000 Support
H3. Role Conflict—Job Satisfaction -0.062 0.127 0.485 0.628 Not Support
#p<0.05(t1060), **p<0.01(t257), ***p<0.001(tz001), two-tailed
2 71EE vEEka 9k (Factor) Reliability, E34184 A|4)S A Hit) F+

el

]Ei Cronbach’s Alpha#ts ARESIT)E w2 A9
0.6017d<] #-=(6113], I3l < )
’594 FE[61091[13] 714 oF WA ddo] qltkar sF7fgh
o} & 29 3letel] yERY 9150] Cronbach’s Alpha®] #
Ak 079 2 V]S vESkaL glvh v o2 A
dagde Hrkels & uE AxYA CRI(Composite

o~
O

e

3) A=A 2|4~ P o] & Composite Reliability, Composite
Factor Reliability, Construct Reliability = t}oFslA| B2k

X]J_L =
Ut 2

AEEI ] FRaAE
Hog BE

al 7HeeH10]. 53 Cronbach
Wy e

3ol Atk

7= B AAge 29
Aol glek uhebM o Aagk

s .‘?_—‘[:— LHXJ ¥ Ago

_Q_
=2 =
rhahs BE

Aol glovt

Fo] H & E A3t} Cronbach’'s Alphat

o2 NS

Pk

ERAE s FLR o] EART

's Alphai= FHAHS9

S A3 #2FH(Underestimation) 3=

. ¥bdol CRollM= A 3H5(indicators)©]

A A#AL Frlsit=
A

NE3E A7k fs)

7152 Cronbach’s Alpha

Journal of Digital Convergence | 145

o\

OE



FY olgusnt Ha(xte] Mol 2T fhEof 0jxl= Jelol| 2ot A7
oF Ttk & 20 el 9hRel FHagho] 088022 &2 9 AREE vehdicka Eoi18] 1" 29 o
ZIEE SFSAL Q7] el Al ZAZE flvkar Bh glRe] i Aol M AlX @ 2R ) GoF= 0.306%
= T Atk TTE ol APES UEhla )tk

Fornell and
= ko] 7t A

Larcker(1981)el w= )
HERgAg o] EAFhG

w
o] A A

Ashe AvE B 7)ES B
o, weba Q=47 ergael vk
1.

w AgelMe PR 2 M TR

(Determination ~ Coefficient, R)$} o= &

(Predictive  Relevance)=  37}sl=  Stone-Geisser
Criterion(@) & ARgslo] EAsHsith, dukA oz R*7}
10%0)14d A5 o= BfdAdo] EAlgtta RE[16],
2 AT A 9 Aol 124%, A5 wo] 132%
£ eI glojA] B 71ES F538a qitk theo R
Stone-Geisser Criterion (Q%)(Blindfolding Algorithm&
o]-8)2 0.0478= JeR} 71 7kl 0Kt Z7] wiiel

o & EfgAo]l SRSt & 4 AvH2I7].

o2 S5 vlolE s TR H3dS 3
718+t Tenenhaus et al.(2006) PLS &ML &
o] AFEE AT 4 = GoF(Global of Fit) A5
2 AAskIEHIl. YuH o2 GoFgtel 01014 744
S 025019 A 1 7, 036 oldd A

4) QA 0% PLS7MOIA tvalueS A1) Sla) AMg o=
71¥-& Bootstrap} JackknifeZ} It ©]% Bootstrap7|¥-
AVEZ:E 4hEss7] wiiol| §-8-3tti5].

TF-ZR o] B2 PLS(Partial Least Squares) 71
Ak 2 7IHE AR o] = the ) 2tk
A, PLS 719 o] 29] sjdelu}t A Al Aslri{15].
=4, PLS 7| AMOSY LISREL¥} 72 +x22g
A7 E 7F 9] A|oFo] A kol aTE]= vt

=2
H
A

go] Az oz ATHg|[15]. AA, PLS 7S 42 &
T Ao R B BHFPAE AETD 5 TG
npAEte 2 PLS 7S o) oS5 ffef Aedt A
HOIHHIS) & Ao A5 ato] 1007] Hre= A,
o Mol All=¥A] ek FAA AF7E FHo)7] wiE
o ¥ 7]Wo] AghsirtaL dAeteh

PLS A& R&o|x AA R 34X (Parameter
Estimates)2] 2% *7HConfidence Intervals)& 4+&3}
71 9§ Bootstrap ‘A XH(Nonparametric
Bootstrap Procedure)E AHE-SFATE Bootstrap 71'H<
f1e BES 9 ¥ (Original Sample)ol A F-2H =2 3+
=5 500709 FES AREEHA

=

RS

2, ol g

A5 (E-0223)3}

fole

2 25 wH(B=0.218, p<0.05)2} 2
p<O0DA EAA L felg dFe vAE Ao 1
Epdr) piato R ofd 25e AR EAdow

&

Propensity ol
Managers
towards
Faith

#*p<0.05, **p<0.01, #+xp<0.001
[Fig. 2] Results of PLS Estimation

Global of Fit(GoF)=0.305
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