Journal of The Korea Society of Computer and Information www.ksci.re.kr
Vol. 19, No. 2, February 2014 http://dx.doi.org/10.9708/jksci.2014.19.2.201

EH stollM el Fx[A dntgot

o % ¥

The Performance Appraisal Politics in Team-Based Work
Systems

Jong-Hyuk Park*

Lal

o o
4 9

B Qe 224209 AN 437 Aslel 494 et eie M A4 A7) 43 799 B
9 9 B SY3iel WA sl BHow Syl

195%9] 719 22AE e & 43AT 2% A BF 2 PuA e|me o] Foin A2 ot
ke B $AD G, S Sl B S AR 2 G ol
EAS wT B Wi o0 B iEeEde 404 AUt A4 e dng E
stk F7H02 ATAI AMHE s G5 AT A =elele

» Keywords : ZRER|, &nigrt MR Hopgot oA, nieiaZolEy

Abstract

The objective of the present study is to investigate the relationships among the perceptions of
performance appraisal politics(POPAP)), employee’s attitude to work, and team-based work
system characteristics.

Using survey data from various occupationally heterogeneous sample of white-collar
employees(N=195) from various organizations, the results indicate that when employees perceive
performance rating to be manipulated because of rater’s personal bias and punishment motive,
they reduce organizational commitment. Contrarily, the employees” POPAP with motivational
motive increases organizational commitment. And task interdependency has positive effect on
employees’ POPAP.
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Implications for performance appraisal practices and future research are discussed.

» Keywords : Organizational Politics, Performance Appraisal, Perceptions of Performance
Appraisal Politics, Task Interdependency
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Table 1. Results of Discriminant Validity
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