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Purpose: This study was to identify the extent of and the relationships among self-efficacy, spiritual well-being, and job stress in clinical nurs-
es. Methods: The subjects were 201 clinical nurses from three different general hospitals in B city. Data were collected from May 26 to August
9, 2012 and analyzed by using descriptive statistics, independent t-test, One-way ANOVA, Sheffé test, and Partial correlation coefficients. Re-
sults: The mean scores of self-efficacy, spiritual well-being, and job stress were moderate, 3.50, 3.58, and 3.44 respectively. There were statisti-
cally significant relationships between marital status, influence of religion, the number of night shifts per month, motives for choosing nurs-
ing as a career, job satisfaction and self-efficacy. Spiritual well-being was found to be significantly related to all participants’ general character-
istics, and job stress was significantly related to marital status and type of religion. There was a significantly weak positive correlation between
self-efficacy and spiritual well-being, and a weak negative correlation between self-efficacy and job stress. There was no significant correlation
between job stress and spiritual well-being. Conclusion: This study suggests that effective strategies to foster spiritual well-being is needed to
enhance clinical nurses’ self-efficacy, which should equip clinical nurses to better deal with job stress in their work places.
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Table 1. Descriptive Statistics for General Characteristics of Participants

SH0/% - 247 - 145 2120

Table 2. Descriptive Statistics of Job Stress, Spiritual Well-Being, Self-Ef-

(N=201) ficacy (N=201)
Characteristics Categories n % Variables Mean (SD) Minimum Maximum
Age (yr) 20-29 126 62.7 Self-Efficacy 3.50(0.38) 248 439
30-39 44 219 General Self-Efficacy 3.51(040) 2.29 471
40-49 25 124 Social Self-Efficacy 346 (049) 233 467
50-59 6 30 Spiritual Well-Being 3.58(0.79) 1.60 5.00
Marital status Single 139 692 Religious Well-Being 339(1.07) 1.00 5.00
Married 62 308 Existential Well-Being 3 77 (0.64) 1.80 5.00
Religion No religion 65 323 Job stress 44 (0.52) 196 483
Christian 95 473
Catholic 29 144
Buddhist 12 60 2. tidzte] 2|25, Serd U 2RAER A
Influence of religion \,\/Aeryr:nuch ?6 ??: q’lAPZl'-/] Z]—7] "O:E}—v ] 4011-1?:)]‘ Q—?—iEﬂﬂi Z{JE‘L—“ Table 29]_7}_
uc .
Moderate 58 289 o i Al 1}7130 ‘o4 8= 53 WHoll Bt 350 (+0.38)01%1>
- 2024w mae) SHReoel AN AT A e 351 (+040)
otata 31 154
Participation in Active 61 303 AL A7) 8 FUL 5= Tt 346 (£049)01910k: tAAe] FARE
religionary activities  Passive 85 423 Y Ar= 57 ubdof] B4t 3.58 (+0.79)0]%.01, Eke] FEelolo]
Never 55 274 —
A oy Al AlZ A ol Al olo)
Work period (yr) Less than 1 24 119 gL o e 339 (£107), EA 91 e 377 (£ 064019
13 55 274 AL, AR EY|A A= 573 REH] Bt 344 (+0.52) 40
3-5 37 184
More than 5 85 423 _
Number of night shift ~ 0-4 71 353 3. CHARLL] Al §/40]| W2 2P| &5, B2AoHS, 2R AEH A
permonth o8 e the] Al & uhe A1 4 JEjehy, s
9-12 18 9.0
ARSI L= T Anl=
Intention to resign Want to resign as soon as 9 45 & 2fo] 5 Hlaret Btz Table 3k 2hct:
possble A B0l w2 A7 7R AEAIE(p-014), S} ATk
Want to stay for only a given 107 532 - - _
aod s BRI e =.027), L B4(p = 034), 7HEA S A 57|
Want to stay as long as 72 358 (p=.023), AGT=Z(p< 001 A BAZL.Z F-2]3t 2}o]7} Q%0
possible _ _
Orers B e ATERET AT A g5l Arkae70367H
Motives to choose Altruistic mind 44 219 HEo|t}(344+0.38) 2} 2| Bt 0] &=9ko Dﬂ] 7¥5 AL Aelst
nursing Recommendations from 55 274 = T L0 Lo, wx),
parents and friends =771 3 Bl AL ul2(3.65+0.36)0] F H340+0.34) Hck
Attractive image of a nurse 30 149 A7) Z=7to] =9tk
Job security 45 224 = =
A EA = oJzlohg e A (p<.001), ZEAf <.001), &1L
Others 57 134 q EAof| k2 ARy - o(P ) A EH(P » %
Job satisfaction Very much satisfied 16 80 (p<.001), F7} Ao m]2]= FaF(p<.001), FaL 7]”’4 Zroje
Rather satisfied 171 85.1 (p< 001)) % N Oﬁ(p 001)’ ]jD]—EL_?_ _/’\_(p< 001)) ‘%]_Oﬂ/\i(_)‘] %_
Less satisfied 13 6.5 ot
Not satisfied at all 1 05 571(p<.001), A ‘?_}*(P<-001)°ﬂ
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Table 3. Differences in Self-Efficacy, Spiritual Well-Being and Job Stress according to Participants’ General Characteristics (N=201)
) ) Self-efficac t/F (p) Spiritual well-bein t/F (p) Job stress t/F (p)
Variables Categories MED) L o LA (sD) L
Age (yr) 20-29° 347 (0.40) 0.97 (409) 342(0.78) 6.24 (< .001)  3.50(0.56) 203(1171)

30-39° 3.55(0.29) 369 (0.74) a<c 3.37(040)
40-49° 3.57(040) 4.08 (0.69) 326(0.53)
50-59¢ 352(0.38) 3.97(0.80) 3.28(0.35)
Marital status Single 346(0.39) -248(014) 339(0.78) -531(<.001)  349(0.54) 243(016)
Married 3.60(0.33) 399 (0.65) 3.30(047)
Type of religion No religion® 345(0.39) 0.62 (.606) 2.95(047) 6348 (<.001)  3.51(0.55) 3.71(013)
Christian® 3.53(0.38) 4.15(0.60) b>acd 3.32(048)
Catholict 3.50(0.27) 3.23(0.60) 351(052)
Buddhist? 348(042) 328 (0.65) 3.73(0.58)
Influence of religion  Very much? 3.52(0.37) 2.80(.027) 448(0.44) 10527 (<.001)  3.40(057) 0.85 (494)
Much® 367(0.36) b>c 4.00(044) a>b>cde  332(045)
Moderate 344(0.38) 323 (040) 351(0.55)
Little? 345(0.28) 2.94(0.56) 347(0.53)
Not at all® 346 (042) 277 (047) 346 (0.57)
Participation in Active? 3.56(0.37) 1.39 (2.50) 440 (0.44) 11795 (<.001)  3.37(044) 061 (.546)
religionary activities  Passive® 345(0.37) 342 (0.60) a>b>c 347 (0.56)
Never 351(0.38) 290 (0.53) 347(0.55)
The length of clinical ~ Less than 1° 347(0.38) 0.85 (468) 343(0.72) 5.37(.001) 342 (0.65) 0.85(471)
experience 1-3° 343(0.36) 335(0.76) b<d 349(041)
3-5¢ 3.54(0.58) 343(0.83) 350(041)
More than 5¢ 3.57(0.37) 3.83(0.76) 3.37(0.50)
Intention to resign Want to resign as soon as 3.28(0.32) 1.65 (.180) 2.85(0.69) 1233 (<.001)  3.37(040) 1.03(383)
possible® a,b<cd
Want to stay for only a given 351(0.38) 337(0.77) 349(0.54)
period®
Want to stay as long as possiblec  3.54(0.35) 3.90 (0.69) 3.37(047)
Others* 339(043) 4.01(0.58) 347(0.58)
Motives to choose Altruistic mind® 3.65 (0.36) 2.89(0.23) 4.03 (0.65) 866(<.001)  340(0.51) 032 (.865)
nursing Recommendations from parents ~ 3.48(0.34) a>d 3.66(0.78) 343 (0.60)
and friends®
Attractive image of a nurse 44(0.38) 349(0.85) 348(0.49)
Job security 3 40 (0.34) 3.13(0.55) 339(049)
Others® 3.50(0.45) 3.52(0.90) 3.52(048)
Job satisfaction Very much satisfied 3.80(0.31) 7.53(<.001) 442 (0.57) 12.55(<.001)  3.30(0.53) 1.14 (335)
Rather satisfied 3.50(0.36) 3.56(0.73) 343(0.51)
Less satisfied 3.17(0.35) 2.97(0.88) 3.58(0.63)
Not satisfied at all 3.65 1.60 4.04
Table 4. Relationships among Self-Efficacy, Spiritual Well-Being and ~ oj|A] BA| A 2.2 8-2]3 2}o]7} Q1% oL} ALS AA AT} BA|1 2 o

Job Stress (N=201)
Self-Efficacy  Spiritual Well-Being  Job stress

Self-Efficacy 1

Spiritual Well-Being 25(p<.001) 1

Job stress -14 (p=.045) -06 (p=.423) 1
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