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The Study on the Relation of the Components for
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Abstract

The purpose of this study was to examine the impact of personal image on
self-leadership. The experimental study showed relationship between the variables of
personal image and self-leadership by using personal image questionnaires and a revised
self-leadership questionnaire both extracted from the literature study. The results of this
study are as follows. First, six factors of self-leadership were drawn as the reliability and
validity of were verified. The factors of self-leadership and the components for personal
images showed a significant correlation. Second, the satisfaction rates of the components
for personal image showed significant effects on three factors(performed successfully
imagination, self-set goals, as well as belief and assumption analysis) of self-leadership.
Third, significant results were obtained from the analysis of differences in self-leadership
according to the levels of satisfaction on the components of personal image. These are
expected to have effects on self-leadership between the groups for some
factors(performed successfully imagination, self-set goals, belief and assumption analysis,
self-reward, self-cues).

Key words : personal image(IHAZ 0I0IXl), self-leadership(&Ze|HA!)

Corresponding author: Kim Mikyung, Tel.+82-2-2077-7266, Fax.+82-2-2077-7126

E-mail: kimmk@sookmyung.ac.kr

This research was presented at the 2013 Fall Conference of The Korean Society of Fashion Business.

ISSN 1229-3350(Print)
ISSN 2288-1867(Online)



ARFOZ HHA
OIxIEz A=Zg|

2018 / HAE 0|0IXIS 2HELAQ &
Hwang(2011)2 & Z2|{H4l0|

m:nA_ﬂua_o__ﬂwgm_@m_gmwa% %%mﬁ_mmmaamﬂMNﬁﬂﬂa_ R U
M6 < 2m Al 003 # ., K< L1 T R cuo<lassz o
5 ooeams A as Mgy TR RIg-WsSE5 SH_ oW
_ Ao SW oMy By so 8 _<tala X Mg . 2 iy
DO = g o S o0 ROE ot g WA G ~ B o5 _ M7 Aoy o gy ok I3
<@ Yets®moE  CRHLSW pRrAW . EUTVI g0 (g
U RBpzLT =R T NS oA S rBH I W 3
o T R = o0 Al © o oy ol 10 =g PSS ) o3 O ol _ o =
R T S e S R =¥ IR N N AU s H 350 =S8 R(F
Loy e B g R R TR Xz Wmtr D<= OE
= 5 38 F ST FEa NS ma R oD o d=<m=IFHWx30c 0
g™ 8 = o R0 - =< g <M om o = oo iy wm s = ol g
i — . S w1 g l K 2 3 = o S t <
_:a_uZu,AuaoﬂJxE?_ﬁ:_EHjanN i OS2 _l H3 MR H s a8 ) "
s " Tryusrl "oz yadbglagd@agws gosa @i wg 3D
MO m Mo RMWE GO RE_ DR CMED HolwyrSaWr . <053 °
FHISE S MHm R IES _oRE R Mg sw oW REF s
o= A ERTINA I L g2 8 BRRA S B XY
BEAa.mu“_d Moo_a ur E._._A.omquNaP_L E__Ojo__._.rlm :.I_u__l__meml_ mOu_
Maaﬂ_._\_m__ﬂa.___oMuEn_i_.ﬂﬂgao =) EmMoT_xI.o_:_mMu_:OmE_EO_ME@J_A.oTA__O:.o.‘_._mD
Moan+&__woo4ma_§_ﬂom R xS so ot 2 8 X2 ok o)l RO
o0 Al S W owr K L o B IR s N e, DTSN <SA WS 6
WIET Ty BHRTAIsT - FHo = = f 22 oK Kot _ ol 0 - L
ol m_ o_\_LME = __Q_TA NManlOLlTA_.CMur ol ﬂ_._.mM\__\_ m_j_u_l.___\_aﬂu
AT S A o WA W oo g aocH “we @R UWMFs NS
T ool WEUWTOHINESwSoTkoloWt RNRoAU CJIT S S ME S B0 B W
BRBMBXATVIRNT Solmgn MMKITBR X 0ol UK oUowow o of =0 o7 Wl
STl MMHEE DD .y Ay 8y Mgy WL ITRIE ST
ww E " g 8 u My =S WRITSHEW "ot Moo g=M5052
orsr <I & g w ro o & Ol mtoﬁu_wr:cq_m_mﬁ_:a_# ol 6 & g g © 0 @3 % ol
VDa<FgO__IJRMT " o0 g, D, RH W= X -y R HES E S
ol ol = = gl ol Ao = = L =

Bl = = = = =< Mo ul = JJ o 2 2 LA oll 80 ~ ) ol 3T o% = D <F
Jdrg D T motor g EE Mot g M TR ST of g
G B | = A AN ol o R =S Z2mE D p T a2
=5 X 8 X g 5] = = o ol = oar JJ <+ o= Y = o < X0 N
EQ;;&@%WEEEOM@: a_.Ho_\_W,nnInquIE._ LEME m.___Omu_\gmﬂlO_.rE@.._:oa__o._
“amifa<42UBLw mogd@dSE ULS®@ K Gy
— = = o8 = T JAS hrd] = — 5 )
I M 50T, RS B B8 W Wy g0
SRS  malMud o adsg ©yod TnezahalosaTr
=W E D ERMWEN GG 2R 25 rmegEss ageoce K3gamla
B = H ® ® © 0o <l = RS oOmn e R =W e W R s TR =
[e) = T G+ WKS WSy i o K NG RO o) oy o om =
_u__@onSEH___g_xEEQWENNMW%E%%#ED..__ro:aMM“W_M_WWQIO_EMNWa_
FEEsuZanEM At gagte< oD adisus Yk auwdn @y
HWw o8 mpdtd | WJTATA_QNLOI_@IEA:Hﬁl_uD Sk _~Slgs @S0l
BB = X W w AEMsSD oAU TR S < am R
Ao HS TR R RS g o) W SKRE e 2 ol mE A WSS
T kw0 m S Mg ST 8 LA M= K2R o
RM Eo&c‘_mm_ﬂmm__gHaoxo_I = 3 Oj_u%ue_m__e._m_o_ao_ Rl 10 &7 of O
M HO o NH 00 X O = mEmioc {5 oS0 A WOl T Tm . oof kUKL o I
KW HAWS T SOUW S UH S WS K S~ W0 SRR AWM RS QA B

139



A EUA K182 43

Uz #HMA0L dsd A= WAL 010N 74
RAE EF5tD HAoHye Z2HE NG
HAZ 001X R&ERAI IS A%s SUH
oz dEE £+ Az dugiHeE #=ok=0 A
st ez OIXl=X ol 0xt &t 015 Soil I
24 0I0INE 2& 0I0IXIS & X222 A5t
G JIES HITUAM Lo W, 2AF, AlRE &
9o OxHEA HELZ nEHY = Us 0IEH 2
HE MAIZ22M OI0IXIE H=ol AeH I8
A0t RHOIE JIES Atal &0 CHot 1
HAE FAZ = A= 2H 2HE MBot=0
ool =0h E8 MAY 001X FHQAt A
Doy Helmel o2kt 2 SEEHE0 e A3
A RS Sofl ety IS Latob] RIgt
AODHE HoleZ Aol OI0IKIDE == 202t ER
g2 9oln AXei iy HAE 00K WEs 8
gol= HAXNSUA AR ws D2 )HS i
2e = A= N=E MSotlA+ sttt
Il. OI2H i

1. HAE 0[0IKS dRa

HAE OI0IXIg JHelel Jixi2at 9™ 40
TEEN AA(LHR)S ODIXIZ2 EtIMH 2l
ASIE D12 IOl A%E AEIR -0l oK
HOIEO K= AXE A HAOICEL M. Kim(2011)
2 A4 0l0IK2 JHgs Helel eIy - 28R
AHE SHOI Al2llstE £3He Totz g4
Sl LHTHE JEXI2 0 QA ds0IL B S22
SHE=E AIZE Fa0letn ottt d= stSl
Oloil HAAZINHA Atz Aclstd 2Fo| MALHCIE

JHE (Alport, 1995; May, Hartshorn, & Welty,
1930)1+ OI0IXI2l JHE(Kotler, 1988)2 &=06t04
HAY 0|0IXIE #&EotD HAY 0I0IXIIF 2= A
3H JISZENY JlsS 20 0l 2& 6o
Leary and Kowalski(1990)2 O0I0IXIS KIIAIAIC
SJ|2 2HE BOICZ HMAIGHHA ASIE ASH
g Z0lAM Ol0IKls Rtalg Dt SWAEC=Z LIEtE

= A= MAH JIsS =1 AL otRLH, E
Lee(2007)= A OIOIXIDt OlA=Ql AL DIZE 0
Chist JHOIol EHEE UEHH=E JIS2M 2201 CHE!

=72 X 2 MIH 2OIE 580D ot

Ct. Ol= OIOIXION WE= AlRl® 2012 Z%ol=
= FH2Z 0I0IKIE Z=ol MRl JIsHE FHE2
2 2H iRl sEHIF AlRIE HEES MAloke Al
A ASHAEO JIsHActd 2 &= UACH Olefet
2N = O OHl2 WA - ATHE SHS LIE
W= HAE O0I0IX= At2I0IM Q-ots ds2 7
HE Jfelo JIXACZ LHHSel) QM SO
2 JIASIAIZSZ M Jfele] ds Hilots Jis
£ M3l = = ACH

JHerel OI0IXNIE Eotots =+&M AMAIE HA
2 0I0IX2 FHRAE AHEH SIS OtCF Ot
& AGHE 20/ RUCH Kaiser(1998)= HAY 0l
OIXIS HERAE AIAHERZ Solls MHA S
ol A 0I0IX, &AF 0I0IX, &&= 0/0IX=Z2
=0t Xtal2l OI0IKIE Eotg =+ e K0ot2L
EIE &HXE HLSIA2M, K. Kim(2004)2 HA

2 0I0IKI2 RERAE IS E4, 2201 e
Azl TobHgez #88 WA OI0IKIgt, AlZtS
A9 2F OI0IX, 2HA 249 ARIA O0[0IAl
2 MAIGIICE U. Lee(2008)2 HAY OI0IXIS 2
A8 FAE 249 WA 0I0IX2t S5, A,

AR 2409 A 0|02 HMAIGHALH, H.

Lee(2008)= OI0IXI E4&O RHERAE AR
S HEGle IDINAIE2D RS O2
2F5IUCHL KIIMAIFES T THalol S4,
s 2 2 929 XOIESY S8 Heldle =
S RPIIMAIEZ 201X DIHAIEES LHEQ
00| ZARMSe M= HE, IR, 018, 2
222 s 59 AEQOZ JABIAUCH M.
Kim(2014)2 THAY 0IDIKS PARAE el
JIXIZD A8 S2 LEHH= WR 0I0IXIQ 22,

24, Bk S AH FH| RS2 4 X
OIOIXI, SN, 28 Al MalH ARt 22t
2 S2 AtelE HEgs UEl=E AelH 0l0IXI2
Al O THELZ2 276t HAE 0l0IX12 #4R
201 Jhelel ID|esd a0 ges OiXle #el



201 / HAE 001X RARA AUyl 22 o7

2AS ML OIS HAE OI0IXIE Eotot=0l £ MISEHH(self-set goals), SHA2Q 22|
U 22 = OtLlet Crst olntel A dE Xl (management of cue), Ol&&(rehearsal), x|
Algt HRE Soll WAYE O0I0IX 24 CHXrEA 22k (self-observation), X2 4H(self-rewards), Xt
ENS AH 2 £ QULCH Kang and Herr(2006)2 Jl WA =84 (self-correcting feedback) S2 WA
HEWUENA R2X2 2F 0l0IK= e 6d 2 £ Sdll e s3E2 A= HH2Z Y6t
OIEN ASHEEZ 2O FIIZW2 ZA0ILE 2 OO, CIKl M2 SHIE AILE EMotAHLE =+
AE2 UEMHCID of 20, Chang(2007)2 21240] et 4 Qs AEH AlD MeF) XHAI0l 6Hd e
EXN JAS X260 Wotels HENA 2= 010 A ES0 EHSE £ = U= N BAN A
Xl & OfLI2t Ogd JHKl QAE0| A5 =2gxoz 202 N3 oI%Ch &, dZ2HAM2 SEE +
M50 FAESICH 0l APDDINg D tHetxi= 8ot 3o Ll BHEUA g SuEez
o AISIOIXIHENA EtRIE EOtele JIELE 2 cIEE £+ UZE UMAE SIIE 20dl= IXIEIt
A 0l0IXIQN 2120t 0IXl= g&e AFHOIH T2 0|20 2A&8H dsmtoz RaFl Jaxas
goluol AsXzs Sof ge= 0I8le 84d A Fg= ARIE QIXI0IE20] ReE HEL2=Z M.
T XH=(Harrisom, Price, & Bell, 1998; Nicklin & Kim(2012)2 &Z2|H4a2 el &= Hur &
Roch, 2008; Watkins & Johnston, 2000)2| 0|22 £ES st AFTRNLS IIHE Hgez 73
KXoh =0 HAY O0I0IKIE P*&ot= 240 CHst Ot&CH.
CIXtEE 240 =20 248 XIXIdHF2 UL AI|HAS X6l ET= Manz(1992)0+ i
25t SLQ(Self Leadership Questionnaire) EEE
2. dOg|Ha Hgu HE AMNESZ STNA ATZ2|HAZ2 HARoH= A=

Olol Egol XD UCHAnderson & Prussian,

AT |HAO0I Jfele Hetet 4&Z /o A4 1997; Houghton & Neck, 2002; M. Kim, 2012;
Z0H SIIR0GHH SHEHS 28 JEs o Manz & Neck, 1996; Neubert & Wu, 2006; Shin,
Aot ol dEA, oIXA JHEOICH AZeld Kim, & Han, 2009). Manz(1992)Jt JHgst SLQ =
& 0|22 Manz and Sims(1980)0ll 2lah JHelel & Ce s M) oKX M HEE o=
3ot HFOl2te HEUAM Il AAZI} BigE % 1101l R0l 3B2Egez PHEJACL. O F Manz
UEE ZaEs L3ote HEEW S8 = UAE and Neck(1996)2 QIXIX Mt HHN AL M
£ AAZ S)|Gcte 482 HIgez ASH o o WA B M2oZ NEote AX2iHael H
Ob RME O RCH Manz(1986)= A=Z2|HAC CE IISEEH, TOITA, XIIZE, XDIIHY,
HES AAZUH FEHRS Aot o=z It D24 HEN Mk ID|HE, 438l 8
JlgsZ= fI8t JI=010 XIOtE 2t4ot)| </t & ARG, AED JIE 249 AMX AL M,
=X, QXA ™t IOt SHAUCH  Neck, Sy XHAS NAN B4 Mt 5 F i Rele
Strewart, and Manz(1995)= AIZ|HAE JiQl0] Z FHE XNEE NLOALH 0 FE2E A=2H
HANE 2HEZ 0|2 fo AARE SR &2 Mg Fdote Hoe= A0 Ot 2 #Hels0l
ZW HEet 8&S 018 = UEE KINH I FHEAL MAHEHA 22|y H70 AAEE O
2 HAGHE OISt StRACH OIF2% &= 2tCH Houghton and Neck(2002)2 J1&2 H=220i
&9l 0IE=2 OHdst BS1te HHE Soll ds M ARSI 20tEGINHLE 258 2ES2 MHGI
HOOXE g9 olgs HFAFHLCHManz & DHFEE =2 = A= 22 FIGIH S
Ncck, 2003; Manz & Neck, 1996; Manz & Sims, Mtk AR AtoAEf, KAN PAEMEol 3JHX|
2001; Neck & Houghton, 2006). M2RERQ 9 ooz PME RSLQ(Revised

Manz and Neck(2009)2 M IZ2|HAQ| S Mt Self Leadership Questionnaire)S WLSIALCH =U



A EUA K182 43

£ MEoIH AZ2IHye R
Houghton and Neck(2002)01 HIAl
UXIGHKI= LUCt [etA Manz(1
e Mo yel M-es 2819

Olgt RPIRXE LIE

re

['OII "-”0
HI
J

©

t
92

el

T ©

o

= D

%

>—

o =

& 2o

=0 ey g
10 & 0z Hu & & 1

|_

I

H A
-

rz

i 2
re

)
0
o
02
0% ofn
JA

HU
>
0o
n
[l
30
bl D HJE
mo®
rir 0rom
=
0
|0
HU
rr
N

0 1
Qj
rr
e
ro
[
\—O_JJ_'

& 4 g
BT
HU
e =g
l—EZ"— —U>_|09;_1=
o= =10 3mmpe
mogbggl_o

o o w0 o

proJe 0

02 0> =]

>

KN ne

1 r

i
2
10
%
>
o J
I
|0
HU
)
4
0
=)
= n
3o
[w}
=
o
o}
a
o3

Andressen, & Ellwart, 2009; Manz & Neck, 1996;
Williams, 1997). 0IE2 &Z2|HYE 23lots Al
22 LA SIIE Kol dUE eMADIl=E §
A2 20 JUCHD =G JUCH
. A2

1. A3REN

HAY 010IKI2 PARARM AT2|IHAUS| 2HHE
Y5 ol CiS 22 A2EME &FotAUC

AWM, HAY OI0IKIS RERASt AIe|Hy of

142

0l 7= HAZ OI0IXIQ AZe|C
- FHe S44 001X 220l 2+
ME ARz HEOIRICL SRS
cICIA0l TSt OlHE HES=Z &M
clOd 22E =28t 25082 st
2013 53 1LSRH 53 142NtA
ot0 & 24520t alEUCH 015
gt 11828 Ns & 234RIt 2ENEE A
Ch. H70aXe Sd2 1880l 8.1%, 2
42.7%, 30| 23.1%, 48tH0] 26.1%=2 2
3,48E0| = FHRCE LEIHCH ASAHE=2
SHE 22.6%, NM2IHE 20.5%, KAAHE 12%,
SAHE0I 13.7%, HEUSTHZO0l 12.4%, KHSH

g 18.8%2 ZE dB0l s1F AL UCH

4

50 2
o rno &
rr

(@)

M
09 iz

0> on

CH

mH W0 2 1 — =
2

b
L]
x &£ [0 &

oo Mx 0x N
oY R HKHMNWS=IHZIR

(@)
> =
m

JobJo o) YT
0

m

3. F3+F

A0 B SHEA=E d™EAS NEE S
off ==& Z2X2 WS EUzZ WAL 0I0IXI2t
ATCIHA0 e 22 A0l X 20 A
Sofh HAZ OI0IN FE240 et =32
H#ADNA M. Kim(2014)01 JHLSHH EtEE D
AlZIE0 UEE WA Of0IXI, X O0I0IX, AEIH
OI0IXISl Al JFXI XHROIl CHEH LSS HEREe=2
ot OI0IKl =S Zol= s d=0t &
cate] CIERE Sofl GlHl EtEE HAIE AAlE
= 15012 2Lz F4olALt AZe|fye He
= HYHSE Soll Etgd0l g5 gels 422
SOZ FHot Uy WFE 22 Stds Y
£ JEH =4S Ao 2Xe|Hye s
FEob| ol BMA LEAS AAIE Z1 194
o B2 FAE 642 2010l FELIULCL A



H AR

b

nl
e}

0 / HAZ 001X RAQAR Aoty

21
a

Ho

0B

JJ
o
00

=
o

R
ik

Hz== Table 11+ 2Ch.

1/

0l
£l

HAZ 001K A0

i X <o

olg

2

<+

A

SI& Ol0IXIol CH

ot ALt

pS|
=,

t282 Aot

[=]

)

L& ol0IXIS

S|

PS
(=]

I, A
=2 =

o XK ol K
o ;38
N
ol (g Tl R
M =9

B — <
an_u_“_.rmolr.
S )
r A~ E
WS Ky
o - 1
o2 A
N o = ®0
oLl ki =
yg oS
Jo =
LI:mvox_u_
..W,D_'._o__uA_v
A . Kr
K K @0 ol

st
o .

IS}

Mg 2

=
=

8672

A
T

Aoy &He Azl A

LW ACH.
Al LIEFGCH

1]
KJ

ok
K
S

fil
Jo

R
R0

KH
S

a

n0
ar
Rr

110}

ol
ulo

143

.863
.867

R=TCe )
or2Il 9l

13

[e)
=

0
Cronbach' a

742
.736
.809
.882
.730
.831
.802
.670

21 <

N of item
34

i HAE 0I0IX2 RERA Aol

d

0
OIDIXIDH AZe|Cyol OIXle S&s

i HAY OI0IKIS 2

HED| ¢

I

0l

=
[um

FRALE.

0

ot
=

¢
. ADIEA 2

t

=

of
Components

0
performed successfully imagination

satisfaction level of Internal Image
satisfaction level of Visual Image
satisfaction level of Social Image

belief and assumption analysis

self- set goals
self-rewards,
self-cues
self-punishment

o CH

Ol0IXl

St
S

58
Ol bl Bt =

o

=
=2

1S ez A

=
o
SHA
—| o
image
Total

CH

86322 LHA
Elz AR

715, 2/& OI0IX|
Self-leadership

Satisfaction to
importance of personal

A
T

HAY 0|0IXIS +
Table 1. Measures & Reliability Coefficients

I
ol =LA

A



A EUA K182 43

0 Oy 0= 582 2300 US
AEHE AAGIUCE £8 HEO0I0IK FERa
o BE +F0 [E Ho2Hy R0°f X0 ¢
Ot2D] P B0l BELZE T-test 24= 2 Al
ot ACH

V. g2

I, HAY 0/0IXSl PHRAS MT2IHY
Q012t0] AR

HAg OI0IKNE +4at
A OIO0IXI, Argl& OIDIXl
Cael eIzl afakaty
o 20

0

Olxl, 2

b AZC

i = K
o 3o
RCR
" s
=J

A
o

_1

Qo

o

D

nNo

Jx
Y -
=

e
B
0o

mAag 0l0INe Rdeal WA 0
el At2l A 0l0IAIS !
_C,>__

> oA

£ e rx

1o

O =20 D2 0 [
T x @
© \_Il—OJ
A -
OO_HLl
S M

Jx

>

9

HT

0z

-

o

o
0r >

>

o
Uy =

I
@*
e
o
i s
=
=]
-
10
a
M
0]
e
=}
— Iz
[
= L
@

0
r

0 0x
(@]

40

x
=

z
o W
fel]
T

x O
e
Ot
0x
0b
bl
i
o
7
7

b

] Jio
Frl
i
ICAL':

0 0 @
B
|
0

2 [
x
==}
>
O
VAN
(@)
=
10

4 0

gg

— 0x 0X
o
-
H>wn

0
£

bt

i}

X
uo g

S
1
o -
0]
e
>
©
A
(@)
<
10
&
e
o

2. HAY 0I0IKIS RER
b AZg|Haol OIXle g

b
2
2
il
ro
i
1

HAE 010IX2 *EeA0 WA 0I0IX, A

Chet PHEEOF ATRIGA
_C,>_

|
ol OIXle g&2 246l fcl HAE 0l01XI2
THRAE SEHE+Z HF6t) AIe|HY2 oFf
I R0s E8H2 ot0 US3AZAS &AM
gt Zit= Table 34t 20 =420 D24 H
et 484 = du, SHSE, AE0 HEE4A,
KOIEA, RDIMES 2= R0A F 20l Rolg
MOIE UEHECZ N =sg8i+el Mg 010X +

Ol OIXlE g2 WA 0I0IXIDF p<.0010IA, At
2|X OI0IXIOF p<.05 OlAl =2l8t XHOIS LIEHHCH
WA 0I0IXI2 82 27+ 3692 =2 &= 2
Ol AZ2|Hyol Iy 2 g&"8s 0IX S}
2 UERCH SE=E2 Z2 WA 0l0IXeol
p<.050IA RoBt XH0IE LIEHHUASH =27HH =
2512 HOc|0Ye SH 80l &= 0Ixls A
O=F LIEHGICH E8t Z2EAIIt 242%2 UE R
210 Blo tE =2 =S UEtUHD AL A8
o JHEEAS 2 WA 0I0IXIZH0l p<.050IM =
ot XH0IE UEFAH2M 27AH= WA 0I0IXIot
2.312 2A 0I0IXI2 .070, AL=IE 0I0IXI2) .005
SCt =0t Fer=E0l 2 A2 LIERCH I8,
AIIEA, TDOIMES 32 HAE 001K #4R
200 et HRZ0A =28 S0l LIELEAL &R
Ct.

fr
re
e

L] N <

bl

3. HAZ O[0IX FERA oF =F
e dzZelHae xtold8d

==

ol

HU 0> &2 o

HAZ OI0IX REAI Ae|HYo
[Z0l et 28 PERAS 2E ~FE 4
ReI9] XH0IE LOotEI| RAcH X0l
. HAE 010K P20 o

[E 02

s}

mo

b
9 ox

o

2

A

Qﬂ
oy Tl
S
iy
1
02
ol
[
_|
|
D
21

o

ol

et

oL
M H0

1]

ra

10

4>

A

ro

N

4

0x = @

i
HA
10
_>'-|_|

=}
i

H‘
0
k)
™
o
=
C
10
Jo =
ol FE
U &0 e Do

o 08 HI HL 4 O I

mmnms < g& o oAy o
o |
4
_o'ﬂ
=
e

B oog

(@)

|0
o o
S WS

w2 gy HU

o o

&

[H

£

mjo

~
Y

c %Sy
B

i)l

0
4 ox

bal

0

o

>

™ o
™2 [~ O

ba
L 10 0x §

s
HU
AL
Bl
on
52

Moy o™ e
B

HT 1o
Ix

=

[0 @ lore @ [ Lo

M rer

>
i}
— [Ir 10
_|
QO
=g
D
~
to

2
fo

b
=

orE2 MEHO0I 1169, LEHOI
1 £ LIERCH ARIE 0I0IX
ZE=2 M0l 192%, DEH0| 4222 LIEHCH



201 / HAY 001X FAQA AOe|HEDe 2 37

Table 2. Correlation Analysis of Satisfaction Factors for Personal Image and Factors of Self-leadership

Sgtlsfact Satisfacti S§t|sfad Performed Belief and Self—
ion of | on of ion of Self-set . Self- | Self- X
. ; .~ | successfully assumptio punish
internal | visual social |. .. goals .| rewards | cues
. . . imagination n anaIyS|s ment
Image Image Image
Pearson
Satisfaction | Correlation 1 008 | .627 A76 .289 235 224 | 198 | -.182
of internal |5jq (2-tailed) 898 | .000 .000 .000 .000 001 | .002 | .005
image
234 234 234 234 234 234 234 | 234 | 234
Pearson
Satisfaction | Correlation .008 1 026 .087 070 072 044 | 101 | -.018
of visual |gjg (o-tailed)| .898 693 | 184 | 289 | 272 | 05 | 122 | 780
image
. 234 234 234 234 234 234 234 | 234 | 234
Pearson
Satisfaction | Correlation 627 | .026 1 .390 218 152 326 | .184 | -.179
of social |gig (2-tailed)| .000 | 693 .000 .001 .020 .000 | .005 | .006
Image
234 234 234 234 234 234 234 | 234 | 234
Pearson
Performed | Correlation 476 | 087 | .390 1 475 .330 339 | .372 | .036
successfully |gjg (2-tailed)| .000 | .184 | .000 .000 .000 .000 | .000 | .580
imagination
234 234 234 234 234 234 234 | 234 | 234
Pearson 289 | 070 | 218 | .475 1 124 | 286 | 484 | 17
Self Correlation
set—goals |Sig.(2-tailed)| .000 | .289 | .00 .000 .059 .000 | .000 | .073
N 234 234 234 234 234 234 234 | 234 | 234
Pearson
Belief and | Corelation 235 | 072 | 152 .330 124 1 159 | 192 | -.041
ass“'”lnpt,'on Sig.(2-tailed)| .000 | .272 | .020 .000 .059 015 | .003 | 536
analysis
234 234 234 234 234 234 234 | 234 | 234
Pearson 224 | 044 | 326 | 339 | 286 | .159 1 232 | 105
Self- Correlation
rewards |Sig.(2-tailed)| .001 505 | .000 .000 .000 015 000 | 111
N 234 234 234 234 234 234 234 | 234 | 234
Pearson 198 | 101 | 184 | 372 | 484 | 192 | 232 | 1 | 186
Correlation
Self-cues |gig (o-tailed)| .002 | .122 | .005 | .000 | .000 | .003 | .000 004
N 234 234 234 234 234 234 234 | 234 | 234
Pearson -182 | 018 | -179 | 036 | .117 | -.041 | 105 | 186 | 1
Self- Correlation
punishment Sig.(2-tailed)| .005 .780 .006 .580 .073 .536 AN .004
N 234 234 234 234 234 234 234 | 234 | 234
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Table 3. The Effects of Satisfaction Factors for Personal Image on Factors of Self-leadership

Unstandardized |Standardized
Depgndent Inder{endent Coefficients Coefficients t Sia. R F
variable variable E Square
B Std. Error Beta
constant 1.416 .297 4.768 .000
satisfaction level
Performed |of internal image .345 .069 .369 5.010 .000 S
successfully | satisfaction level 090 :
N =.000
imagination |of visual image .093 .052 103 1.791 .075 p
satisfaction level 169 082 152 2.061 040
of social image
constant 1.943 413 4.701 .000
satisfaction level 297 096 251 3.108 | .002
Self- of |-ntem.al image ” 24 485
set goals |Salisfaction level | pue | 066 1049 | 205 | p=.000
of visual image
satisfaction level | o5 | 44y 059 708 | 467
of social image
constant 2.691 3183 8.605 .000
satisfaction level
Belief and |of internal image .204 .072 .231 2.817 .005 4906
assumption [satisfaction level .060 '
. =.003
analysis |of visual image .060 .055 .070 1.094 .275 p
satisfaction level | o5 | ogg 005 060 | 952
of social image
constant 3.203 341 9.382 .000
satisfaction level | _ 56 | 79 - 061 ~708 | 467
Self- of |.ntern§1| image 020 1,534
rewards | Satistaction level 051 060 056 859 391 ' p=.206
of visual image
satisfaction level | 094 156 1858 | .064
of social image
constant 2.891 .398 7.260 .000
satisfaction level | g, 092 148 1785 | .076
Self- of |.ntern'a| image 040 3172
cues |satsfaction level ooz 1 o70 | ogo | 1244 | 215 | p=.025
of visual image
satisfaction level 062 110 047 566 572
of social image
constant 4.788 .360 13.284 .000
satisfaction level | _ 4,5 | ~114 | -1379 | .169
of internal image 3001
Self- | satisfaction level .0040 )
> _ _ _ =.023
punishment |of visual image .014 .063 .015 .227 .821 p
satisfaction level | _ 459 | 4o ~107 | -1293 | 197
of social image
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Table 4. Frequency Table on the Satisfaction Levels of Internal Image, Visual Image and Social Image

Frequency % Valid % Cumulative %
Satisfaction level of Low — Level 153 65.4 65.4 65.4
internal image High - Level 81 34.6 34.6 100
Satisfaction level of Low — Level 116 49.6 49.6 49.6
visual image High - Level 118 50.4 50.4 50.4
Satisfaction level of Low — Level 192 82.1 82.1 82.1
social image High - Level 42 17.9 17.9 17.9

Table 5. T-Test of Factors on Self-leadership according to the Satisfaction Levels of Internal Image

The satisfaction .
level of internal N Mean el t Sig.
, Deviation (2-tailed)
image

Low - Level 153 3.36 .64

Performed success ?W eve 5,470 000
fully imagination High - Level 81 3.85 .67
Low — Level 153 3.36 .85

Self-set goals - -4.549 .000
High — Level 81 3.88 .83
Belief and Low - Level 153 3.58 63

assumption -2.057 .041
analysis High - Level 81 3.77 .69
Low - Level 153 3.75 .67

Self-reward - -7.85 433
High - Level 81 3.83 .76
Low — Level 153 3.88 .84

Self-cues - -2.997 .003
High - Level 81 4.23 .75
. Low - Level 153 3.95 .69

Self-punishment - 1.046 .297
High - Level 81 3.83 .85
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? I 2te X0l UEHUAl (AL & E T AMSIE OI0IXIC BtF Z0 2 2Z2IHY 2
g0l ADIHAM Q012 3.90 4.092 XHIIHE oIntel XH0|EN Z = Table 710 20 438 =
Q012 3.811 4.0022 AI2|HA s M2t A SHAA Q0191 F2 p<O001lM & & 2 29
20l =H LIEFSHCH St XH0IE UEIHHLD UCH, SESE Q010 x|
24 012 p.050M R2lgt Xt0IE LIEHRICH &
3) ABIE OI0IXIC OFF £F0 2 Mlasd DX e AAO| HR S Aol TFHZ0| 3.44%
K019 XH0|EH 3.942 Hlu® Z X0IE LIEHLHLD ULt ]
Table 6. T-Test of factors on self-leadership according to the Satisfaction Levels of Visual Image
The satisfaction :
; Std. Sig.
level of visual N Mean ) t e
i Deviation (2-tailed)
Low - Level 116 3.43 .65
perfo.rmed. ~ success QW eve 5157 032
fully imagination High — Level 118 3.62 72
Low — Level 116 3.43 .82
self-set goals - -1.889 .060
High — Level 118 3.65 .92
belief and Low - Level 116 3.56 .65
assumption High — Level 18 373 65 -1.913 .057
analysis 'g eve : '
self-reward Low = Level 116 3.66 .09 -2.597 010
High - Level 118 3.89 .69 ' '
self-cues Low - Level 116 3.90 .81 1794 074
High - Level 118 4.09 .83 ' '
. Low — Level 116 3.81 74
self-punishment - -1.910 .057
High - Level 118 4.00 74
Table 7. T-Test of factors on self-leadership according to the Satisfaction Levels of Social Image
The satisfaction level of N Mean Std. t Sig.
social image Deviation (2-tailed)
Low — Level 192 3.44 .66
Perfo_rmed_ success ; 4377 000
fully imagination High - Level 42 3.94 .69
self-set goals Low — Level 192 847 84 -2.615 009
g High — Level 42 3.86 .00 ' '
belief and Low — Level 192 3.60 62
assumption -2.249 .025
analysis High - Level 42 3.85 .78
Low — Level 192 3.71 .69
self-reward - -2.929 .004
High - Level 42 4.06 .68
Low — Level 192 3.95 .83
self-cues - -1.784 .076
High — Level 42 4.20 .75
. Low — Level 192 3.92 71
self-punishment - 511 611
High — Level 42 3.85 .91
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