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The purpose of this study is to examine the negative effects of silence climate on the innovation behavior and LMX

(Leader-Member Exchange). In order to test our model, we conducted a survey based on the questionnaire. Results showed that

silence climate had a negative effect on the innovation behavior and LMX. Secondly, The LMX had a positive effect on innovation

behavior. Moreover, the LMX partially mediated silence climate and the innovation behavior. Finally, we drew a conclusion

by discussing limitations and implications of the research, and suggested directions for further researches.
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