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Survey of Lifelong Education Field Training Programs and
Need Assessment Based on Job Model

Young-Keun CHOI * Myung-Hee YUNY - Jeong-Eun JO

(Sasang-gu Office - *'Dong-Eui University)

Abstract

This study was designed to analyze the present condition of the lifelong education field training program
and to implement the need assessment of field training program based on the job model application. In

order to achieve these goals,

surveys were conducted through questionnaires and in-depth interviews
targeting staffs of lifelong education institution in Busan area. The

115 subjects were analyzed by

frequency distribution, the paired samples t-test, and the Borich's need analysis. The result showed that the
field training program was poorly executed during the year of 2013 due to deficiency of certified

practitioners and systematic guidelines. Also,

the most highly demanded tasks were promoting change,

networking, planning, developing programs and conducting surveys among various roles of lifelong

educators.

On the other hand, the need for the assisting and supporting programs were relatively low.

Finally, this study concluded the need for developing systematic guidelines and for accrediting as a lifelong

education field training institution nationwide.

The results of this study would ultimately contribute to

enhance the quality of lifelong education field training program.

Key words : Lifelong education field training program, Job model, Need analysis
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<Table 1> Prerequisites for obtaining level 2 of
lifelong education certification

Classifi

. Subject name
-cation

Lifelong education,

Methodology of lifelong education,
Management of lifelong learning,
Program Development in Lifelong
education

Practice in lifelong education field
(4 weeks)

Child education,

Youth education,

Women's education,

Educational gerontology,

Civic education,

Literacy education,

Special education,

Adult learning and counseling
(Select at least two subjects)
Educational sociology,

Educational technology,
Educational welfare,

Community education,

Culture & art education,

Human resource development,

Required
course

aonoeIg

38IM0)) AT

Vocation and career design,
Distance education,

Corporate education,
Environmental education,
Instructional design,

Educational survey methodology,
Counseling psychology

(Select at least two subjects)
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<Table 2> Lifelong educator’s job model

T
1 Research & Analysis
2 Design & Plan
3 Networking
4 Developing programs
5 Operating & Supporting programs
6 Teaching & Learning
7 Promotion of change
8 Counseling & Consulting
9 Evaluation & Report
10 Administrative management
. i+t &y
1. otk
B AgelMe FaA e A4S 9 Al
Ao NS FiAE o r dExAs A
Alskgier, 2013 g & Eot AEe I
Tt of el AFAS W2 Aol AAY
F5 Asds TS Aol e VvE 23
Stk REFEA 71 o] By 1=
et e s agstel wAsklth § 16049 A
TAE iRl B AEA 1215 F EEol
FHEAY 244 S Bl 6F= Al9lst
A F 1557 EAC FEHIY AEA w2
9 3 dsks Aelshd <Table 3> 2tk
S ARZEAL o)9lo] o] Gl g £E
g Agel BE WA olalg Fudt FAu
b 47 ARol Az 29 o] W3, HARS
A% AERel 33 ol¥H MW wud 59
b2 YFAge Mgt PPusAHe
e Aguck 9F, A7, QAP g
g FHoR Ao, AU
Asts A ulshd <Table 4>9F

=]
=

A
2~

4

FLo Tkt 27 x 2

<Table 3> Number of subjects

Area Effective data
Jung-Gu 2
Seo-Gu 12
Dong-Gu 2
Yeongdo-Gu 6
Busanjin-Gu 9
Dongnae-Gu 1
Nam-Gu 5
Buk-Gu 2
Haeundae-Gu 14
Saha-Gu 20
Geumjeong-Gu 5
Gangseo-Gu 6
Yeonje-Gu 5
Suyeong-Gu 2
Sasang-Gu 22
Gijang-Gun 2
Total 115

<Table 4> Years of lifelong educator’s experiences

Number of

operating

practicum
7

Area Career(years)

Participants 7 years

Participants Tyears 8months

Participants 4years 9months

Participants 2years 7months

DN AW (N —

8
5
3
Participants 6years 9months 7

Educational Development Institute(2002)2} Baek(2013)
o AEAE F2 F £, Bestel ARsn

Ministry of Education(2014)] HHw 4<% 35
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<Table 5> Composition of survey questionnaires

Classifi Number
. Content )
-cation of itens
Personal | Gender, Education,
Informa- | Career, Certification level, 5
tion Institution type
Number of trainees,
Presence/absence of manual,
Main work of trainees
Evaluation of trainees,
Status | Accountability in Practice,
of field | Employment of trainees 9
training | Training expense,
Purpose of operating training
program,
Purpose of not operating
training program
Awareness .
of Elective course,
. Importance, 21
training e e
. Utilization
& job
Training period,
Training time,
Evaluation method,
Improve . .
ment of Preparation of trainees,
field Role of staff, 11
.. Difficulties in institution for
training ..
field training,
Required system for training,
other opinions
Total 46
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<Table 6> Main tasks for trainees
Classification Percent(%)
Administrative work 2 3.6
Development of programs in
. . 7 12.7
Lifelong education
Investigation of related laws ) 36
and systems )
Support of educational 24 43.7
programs
Office ass1st2}nce such as 1 200
word, or copying
Etc. 9 16.4
Total 55 100.0
2013 0] B AF5e G 7]l
AHAEC] FE S ARE BHT dds o
=3 2o cng Zrad 2 Ado] 2449
(43 1%) 22 wAEgon, HE, JARE 22 9
T B2 11920.0%) 0.2 2AMEIT &5 FA
WA ARAE e 5 g Afucks

<Table 7> Evaluation method for trainees

Classification n | Percent(%)
t(::;eer:sus evaluation for all 6 10.9
Absolute evaluation 14 255
Relative evaluation 14 25.5
Subjective evaluation 18 32.7
Etc. 3 5.4
Total 55 100.0
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<Table 8> Purposes of operating field training

program
Classification n Percent(%)

For utilizing trainees 23 41.8

For cultivating lifelong 15 73
educators

For th.e spread of lifelong g 145
education

By university request 7 12.7

By personal request 2 3.7
Total 55 100.0
<Table 8>°A HAWFALGF TZ AL £
St 2Ao oa B A AR BEE
T FAFP I FAuE bolztes YA
ol S 23W(41.8%)0laL, “AFA oy &
Lol 54 2375(41.8%)°] YUskth A% =
239 9 2Ho] ALY AL ol
A FPAMEA sk Aolehs A3 AsA
= 7188 et weAdow &gehy] Sl
Rolehs RAAQ Azl 4zt Aw AR H
2o vepytt

<Table 9> Reasons for not operating field
training program

Classification n Percent(%)
Bec.aus.e of not helpful for 3 13.4
nstitution
Absenge of staff to educate 23 183
the trainees

No ap.pl.lcants for field 15 25.0
training program

Etc. 14 233

Total 60 100.0

1o BARLFAGE SFA @ ol
of s =43t éﬂr% <Table 9>9} Zt} A
= 550 71§ csest



YMuSME 20| e ! WYuSA AF2H J|gE 7T 24
e AAEHA o 607 713 FolA BALS  Borichd] F24S EEste] Ao FoEsl B
AEAE AT o] oA 7E 237 (38.3%) S = Apolo] mE AEHE EESdith 1 ol
2 2AE%eH vgEow AF AR ol v +3AdS FAuSA A5 o4 gis
A 7F 159(25.0%), - 5ol o] HA ok AAT ¥ SHAEAE AASA Esr] wliEo]
obA 7} 874(13.4%) 0.2 YEMNth & A T2 o
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Educational Development Institute(2002)2] -olA  HFFHGo thaflx T A9} && % Alolo FA
T BARSAS AP ik e o] Al Ao®E FoFE 00104 fFovlE AfelE B
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W RoR Hop FAWGA AA HE5Q0] F E BAEY FoE AFe v AFE A9
Sl Qe ANA 586l wet olrk 9ed  shu 4H) B FFOE veho B
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BAWEAE ol olejof & g gy “Tevle 1o ANKAE 97 27w
o Wa oTEs gEn cEewel A4 =&37] 98 "/FZJ_EJ Borich?] 27% ¥4
ol #4813 Y& AR aFEQ gpwg o0 W EAHECH), HEATEH)
3]. 5 3L =] =S
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<Table 10> Need assessment for job description of lifelong educators
Importance Performance Borich's
fob M SD M SD t-test need | K
Research & Analysis 4.30 0.67 3.53 0.93 6.65%** 3.33 5
Design & Plan 4.17 0.82 3.32 1.25 5.22%%% 3.54 3
Networking 4.21 0.63 3.28 1.18 6.18%** 3.89 2
Developing programs 4.47 0.63 3.72 1.15 4.81%** 3.37 4
Operating & Supporting 421 077 | 381 094 | 3.53%x 1.67 10
programs
Teaching & Learning 3.87 0.88 3.06 1.25 6.90%** 3.14 6
Promotion of change 4.13 0.89 3.10 1.16 7.73%** 3.90 1
Counseling & Consulting 4.06 0.81 3.36 1.06 4.93%** 2.83 7
Evaluation & Report 4.02 0.80 3.63 1.16 4.03%** 2.65 8
Administrative management 3.72 0.74 3.13 1.02 4.00%** 2.17 9
Total 4.17 3.39

** p<.01, *** p<.001
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<Table 11> Period of training program

Classification n Percent(%)
3 weeks or less 6 5.2
4 weeks 69 60.0
5~8 weeks 18 15.7
One semester 21 18.3
Etc. 1 0.9
Total 115 100.0
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<Table 12> Time of training program

Classification n Percent(%)
During semester 19 16.5
During vacation 45 39.1
Any time 48 41.7
No answer 3 2.6
Total 115 100.0

BARFAEF Fo] A AFAo] Fhjslor &
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<Table 13> Preparation needed for trainees

Classification n Percent(%)
Trainee's enthusiastic mind 50 43.5
Understanding of trainin
_neersanding & 34 296
institutions
Obtaining job skills 28 243
Understanding national

. . . 1 0.9
policies of lifelong education
Computer skills and foreign ) 17
language ability )
Total 115 100.0
s AL oD s WYDSAE 2
BIAlEC AT 2UAP} Botd AUNoz s
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Ebskot
<Table 14> Challenges faced by training institution

Classification Percent(%)

No problems 5 2.9
Lack of specialized personnel 56 329
Absence of program manual 46 27.1
Lack of :fldmlmstrators 12 71
understanding
Lack of linkage between 18 10.6
training institution and college ’
La}ck of trainee's enthusiastic 24 14.1
mind
Lack of trainee's competence 7 4.1
Etc. 2 1.2
Total 170 100.0
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°f Bashs & F StH<Table 15>32). Classification n Percent(%)
. . .. Enlargement of credits for
<Table 15> Requirements for systematic training . 5 ) 30 26.1
rogram certification
pros Extension of training period 5 43
Classification n Percent(%) Introducing system for granting 47 40.9
Provision of systematic training 59 513 certification institutions '
manual ' Enlargement of evaluation for 2 20,0
Passion of personnel in charge 13 1.3 lifelong education institutions '
Increase of administrator's interest | 1 0.9 Ftc. 10 8.7
Cooperation of university 13 113 Total 115 100.0
Enthusiasm of trainees 15 13.0
Etc. 14 12.2
Total 115 | 100.0 a
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