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A Study on the Impact of Job Characteristics on

Empowerment
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Abstract The purpose of this study was to examine how to effectively further empowerment among
organizational members based on empowerment theories. And it's also meant to investigate the influential
relationship between job characteristics, which are the variables that organizational members should
consider, and empowerment in an effort to provide more autonomy for the members of enterprises in
Korean society. As a result of making the study, there were a significant positive influential relationship
and significant correlation between job characteristics and empowerment. In the future, it seems necessary
to make research to determine the process and way of furthering empowerment among organizational
members and the characteristics of empowerment—boosting organizational culture, and more research should
be implemented to apply the findings of these research efforts in various fields.

Key word Empowerment, characteristics, organizational culture, autonomy, influential relationship
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Table 1. Frequency analysis by gender
TR UE | HUE | 85 HUE |SHHME
e X | 84 | 93.3 93.3 93.3
o XH] 6 6.7 6.7 100.0
g A | 90 | 100.0 100.0
dedol WE M BAeHE <E 2>o e}
o] 25 d71A= 3%, 25~35A= 18H o2 20%,

36~404+= 15H ez
2 60%% YESTE

16,7%, 4141 o]/ b4 e

B 2. Aol st vl 24
Table 2. Frequency analysis by age

T |HUE | HUE |85 HUE | SHHAE

~25M| 3 | 33 3.3 3.3
26~35K | 18 | 20.0 20.0 23.3
36~40Kl | 15 | 16.7 16.7 40.0

41~ | 54 | 60.0 60.0 100.0

g A | 90 | 100.0 | 100.0

AL A EH?’& A= <E 3>olxek 2
o] IEL 27THORE 30%, HES AW R 60%,
e dEdE 6H R 6,7%= e

E 3. uUSHTo st B 24

Table 3. Frequency analysis by education

T F |EE | HUE | RE HUE | SHHUE
1 E| 27 | 30.0 31.0 31.0
tH =1 54| 60.0 62.1 93.1
tistd | 6 6.7 6.9 100.0
Z2=gt| 3 3.3

A | 90 | 100.0
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Table 4. Frequency analysis by marital status

TR |E | HUE | 88 HUE | SEHME
z =66 | 733 75.9 75.9

o0& | 21| 233 24 1 100.0
2=32t| 3 | 33

g A | 90 | 100.0
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Table 5. Frequency analysis by the length of service Table 6. Reliability analysis
TR |8 | HHE (S8 HHE | S EHAE B Cronbach's  Alpha
1~104 | 30 | 33.3 33.3 33.3 201 899
11~15 NZEES .860
= 6 6.7 6.7 40.0
16320 ot 824
o 18 | 20.0 20.0 60.0 S 799
21~ 36 40.0 40.0 100.0 JlsCiakd .560
g A 90 | 100.0 100.0 Aed .783
TS .643
422 MEL 24
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Table 7. Correlation analysis of job characteristics and empowerment
ol0ld MNZ2EE Ak SutS Ilstisd NEH | & oy
a2t H =
o014
RoEE
i A2 H 54a4™
284 goms .000
A2 -.010 .258"
og
RoyEE .928 .016
_ A2t .360™ 428" 272"
SutA
KONEE .000 .000 .010
s a2t A= -.061 -.102 .331™ .258"
thety |o8ts 575 346 .002 016
A2 H -.122 -.058 .081 A77 -.265"
PN _
KASE .250 .595 446 .095 .013
_ A2 219" .208 357" 397" .205 .280™
T| & uH
ROAEE .038 .053 .001 .000 .057 .005

AEA = 0.01, &A= 0.05 TEAM Folgt
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Table 8. Relationship between job characteristics
and the meaning of empowerment

I EEEED 2 | 59
- B |zzox| we =E
(44) | 5607 | 1.070 5.323 | .000
Jiscigs | -2t5 | 134 | -188 | -1.605| 112
nes | 238 | 17 | 247 | 2,034 | 045
mee | 396 | 160 | .009 | 2.469 | 016
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Table 9. Relationship between job characteristics
and the self-determination of empowerment

bEzs y4 | 22 oo
23 — t | 22
proirang =

B | 52 | e
(a4) | 6.346 | 1.035 6.129 | .000
Jlstres | -.190 | 120 | —.164 | -1.466 | .146
nes | 208 | 13 | 234 | 2.017 | 047
mes | 538 | 155 | 401 | 3.467 | 001
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<H 105004 HEO] 7%
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Table 10. Relationship between job characteristics
and the competency of empowerment

s blEzs He | ST . |52

B |EZEQX| HE o=

(a) | 3619 | 527 6.868 | .000
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Table 11. Relationship between job characteristics
and the effectiveness of empowerment
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