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<Abstract>

Objectives : The purpose of this study was to identify levels of turnover intention of nurses in
long-term care hospitals, and to explore influential factors on turnover intention. Methods : Data were
collected with a structured questionnaires from 165 nurses. The data were analyzed with SPSS/WIN
21.0. Results : First, the average score for the practice environment cognition, job satisfaction, reward
importance, and turnover intention were 3.14+0.21, 3.18+0.32, 4.02+0.53, and 3.29+0.67, respectively.
Second, there were significant differences in the turnover intention according to the average monthly
wage, total clinical career, present clinical career, work form, average monthly night shift and turnover
experience. Third, the significant predictors of turnover intention were monthly salary, practice
environment cognition, reward importance, monthly night shift and type of work explaining 67.0%. of
the variance. Conclusions : It is necessary to conduct continuous and systematic research and to find
ways that can prevent the resignation of nurses and improve cognition in the practice environment in

long-term hospitals nurses.
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<Table 1> General characteristics of the participants (N=165)

Variables Categories N (%) MeanzS.D.

Gender Women 159 (96.4)
Men 6 (3.6)

Ade <28 101 (61.2) 28.14£5.03 (years)
g >78 64 (38.8)
) Unmarried 118 (71.5)
Marital status Married 47 (28.5)
. College 138 (83.6)
Education level University 07 (16.4)

Average monthly sala <23 79 (47.9) 2,3740.30 (million won)

9 y saany >2.3 86 (52.1)
o .  Yes 48 (29.1)
Financial burdens of raising a family No 17 (70.9)

<12 37 (22.4) 55.80+54.29 (month)
) 13-36 46 (27.9)
Total hospital career 37-60 7 (16.4)
>61 55 (33.3)

<12 48 (29.1) 39.44+39.58 (month)
Long-term care hospital 13-36 55 (33.3)
career(years) 37-60 26 (15.8)
>61 36 (21.8)
Regular work 87 (52.7)
Type of work Shift work 78 (47.3)
Position General nurse 130 (78.8)
Charge nurse 35 (21.2)

) ) <4 63 (38.2) 4.84+1.11 (number)
Average monthly night shift(number) 4 102 61.8)

Tumover experience Yes 86 (52.1) 1.4841.10 (number)
P No 79 (47.9)

<Table 2> Practice environment cognition, job
satisfaction, reward importance and turnover
intention of the participants (N=165)
Variables MeanZSD
Practice Environment Cognition 3.14£0.21
Job Satisfaction 3.18+0.32
Reward Importance 4.02£0.53
Turnover Intention 3.2910.67
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<Table 3> The difference in practice environment cognition, job satisfaction, reward importance and turnover
intention according to the general characteristics (N=165)

Practice environment cognition

Job satisfaction

Variables Categories N Mean+S.D. t or F(p) Mean£S.D. t or F(p)
Women 159 3.14£0.20 -.428(.686) 3.17£0.31 .381(.718)
Gender
Men 6 3.19+0.26 3.11£0.40
<28 101 3.12+0.21 -1.813(.072) 3.13£0.32 —1.942(.054)
Agelyears)
>28 64 3.18+0.19 3.23%£0.30
) Unmarried 118 3.12+0.21 —2.649(.009) *% 3.15£0.30 -1.188(.238)
Marital status
Married 47 3.21£0.18 3.221+0.35
) College 138 3.14%0.21 -2.028(.048) * 3.18+0.33 .954(.342)
Education level
University 27 3.20+0.16 3.12£0.22
Average  monthly <2.3 79 3.0240.18  -8.567(<.001) #xx 3114033  -2.403(.017) *
salary >2.3 86 3.25+0.16 3.23%£0.30
Financial  burdens Yes 48 3.16%0.18 501(.618) 3.1840.29  .240(.811)
of raising a family No 117 3.1420.21 3.1740.33
<12 37 3.20£0.20a 4.196(.007) *% 3.16£0.35 .346(.792)
Total hospital 13-36 46 1540.22b (a,b,d>c) 3.1640.33
career (month)  37-60 27 3.03%0.1 3.15%0.31
>61 55 3.16+0.18d 3.21£0.29
<12 48 3.21£0.21a 2.989(.033) * 3.20£0.32 437(.726)
Long—term care 13-36 55 3.11£0.19b (a>c) 3.13£0.35
hospital career
(month) 37-60 26 3.08£0.21¢c 3.17£0.30
>61 36 3.16+0.20d 3.20£0.29
Regular work 87 3.17£0.20 1.587(.114) 3.14£0.32 -1.219(.225)
Type of work )
Shift work 78 3.12%0.21 3.20+0.32
Posit General nurse 130 3.14+0.21 -1.156(.252) 3.18+0.32 .367(.715)
osition
Charge nurse 35 3.18+0.17 3.15£0.32
Average monthly <4 63 3254017  5.787(<.001) #++ 3214033  1.189(.124)
night shift(number) >4 102 3.0840.20 3.1540.31
‘ Yes 86 3.12£0.22 -1.820(.071) 3.10£0.30 -1.930(.049) *
Turnover experience
No 79 3.17£0.19 3.22+0.32
* ; p< .05, ** ; p< .01, *x* ; p< .001

a, b, ¢ ,d; Classification of Duncan test
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<Table 3> The difference in practice environment cognition, job satisfaction, reward importance and turnover
intention according to the general characteristics (N=165)

) ) Reward importance Turnover Intention
Variables Categories N
Mean+S.D. t or F(p) Mean+S.D. t or F(p)
o Women 159 404053  4.101(.006) ++  3.20+0.67 —639(.550)
enaer
Men 6 3.53+0.29 3.5040.81
<08 101 4004055  —.696(.487) 3.31+0.70 .484(.629)
Age(years)
>28 64  4.0620.51 3.2740.62
‘ Unmaried 118 3.9940.56  —1.266(.209) 3.35+0.69 1.664(.099)
Marital status )
Married 47 4.10%0.47 3.16+0.62
‘ College 138 3.8640.56  —1.693(.099) 3174057  -1.157(.254)
Education level o
University 27 4.06+0.52 3.32+0.69
Average monthly <23 79 403056  .096(.923) 3774050  12.078(<.001) %%+
salary >2.3 86 4.02+0.51 2.85+0.48
Financial burdens of ~ Yes 48 405+050  .357(.722) 3.2240.68 -.957(.341)
raising a family No 17 4.01£0.55 3.3340.67
<12 37 4024054  .955(.416) 3.09+0.51a)  4.194(.007)  *+
- + +
Total hospital career 1378 46 401053 3.24+0.760) (a,b,d<c)
(month) 37-60 27 3.89+054 3.66+0.69¢)
>61 55 4.10+0.54 3.30+0.62d)
<12 48 4012052 877(.454) 208+061a)  7.372(<.001)  xxx
Long—term care 13-36 55 4.01£0.53 3.38+0.620) (a<c)
hospital career
(month) 37-60 26 3.92+0.57 3.67+0.68¢)
>61 36 413053 3.3140.67d)
Regular 87 403052  .158(.875) 3124059  -3.586(<.001) #xx
Work form work
Shift work 78 4.02£0.55 3.49+0.71
S&Z@ra' 130 3.99+0.54  —1.894(.063) 3.2940.70 .039(.969)
Position ch
arge 35 4.16+0.48 3.2940.55
nurse
Average monthly <4 63 4112055  1.550(.124) 2874036 ~7.444(<.001) xxx
night shift(number) 54 102 3.97+0.52 3.56+0.68
, Yes 86 3981059 —1.027(.308) 3.40+0.68 2170(.031) =
Turnover experience
No 79 4.07+0.47 3.18+0.64

* ; p< .05, **x ; p< .01, **x ; p< 001
a, b, ¢ ,d; Classification of Duncan test
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<Table 4> Effective factors on the turnover intention of the participants (N=165)

Multicollinearity

Factors B SE B t (p)
Tolerance VIF

Constant 8.682 .599 14.486  <.001
Average monthly salary -.009 .001 -391 -6.853  <.001 .638 1.690
Total hospital career -.146 .054 -254 2703  .081 223 4.493
Long—term care hospital career .203 .056 336 3.632 .062 .229 4.368
Type of Work 79 .061 133 2.905 .004 782 1.278
Average monthly night shift number 106 .031 175 3.439 .001 124 1.380
Turnover experience 129 .073 .096 1.776 .078 .666 1.502
Practice environment cognition -1.295 A79 =396 -7.244  <.001 .644 1.616
Job satisfaction .183 101 .086 1.818 .071 .870 1.149
Reward Importance -114 .057 -091 -2.004 .057 .955 1.047

Re=.696, Adjusted Re=.670, F=84.296, p<.001

Dummy Variables; Type of Work(regular work=0, shift work=1), Turnover experience(no=0, yes=1)
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