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Abstract

This study analyzed the effects of fashion companies’ organizational types on job
satisfaction and organization commitment of fashion designer. As well as this study analyzed
the differences the organizational types, job satisfaction and organization commitment by the
gender and age of fashion designer. A survey was conducted from January 5 to 30 in 2015,
among fashion companies’ designer of Seoul metropolitan area. And 238 responses were
used in the data analysis. As a result, fashion companies’ organizational types was composed
of five factors(coordinating leader organization, group creative organization, external
innovators’ collaborative organization, bureaucratic hierarchy organization, integrative thinking
leader organization). Job satisfaction of fashion designer was composed of three factors(work
satisfaction, employment satisfaction, relationship satisfaction), and organization commitment
was composed of two factors(affective commitment, calculative commitment). The
coordinating leader organization and integrative thinking leader organization positively
influenced the work satisfaction, but the bureaucratic hierarchy organization negatively
influenced the work satisfaction. The coordinating leader organization and group creative
organization positively influenced the employment and relationship satisfaction., The group
creative organization and external innovators collaborative organization positively influenced
the affective and calculative commitment, but the bureaucratic hierarchy organization
negatively influenced the affective commitment. In addition, there were significant differences
in the coordinating leader organization, integrative thinking leader organization, employment
and relationship satisfaction by the gender. And there were significant differences in the
group creative organization, bureaucratic hierarchy organization, affective and calculative
commitment by the age.
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