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Discriminant Analysis of the WSSECT on Early Childhood Teachers’
Happiness and Job Satisfaction
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Abstract

This study was to validate the WSSECT (Workplace Spirituality Scale for Early Childhood Teacher)
using discriminant analysis on early childhood teachers’ happiness and job satisfaction. The data from 504
teachers working at kindergartens and daycare centers were analyzed statistically through t-test and
discriminant analysis. The results indicated that 1) the higher group in workplace spirituality significantly
gets more scores of happiness and job satisfaction than the lower group, 2) 4 factors of the WSSECT
have discriminant power on early childhood teachers’ happiness, and 3) 2 factors (‘meaning for life’ and
‘calling for ECE teacher job’) of the WSSECT are effective to discriminate early childhood teachers’ job
satisfaction. Further statistical works are supplementary needed to validate the WSSECT and to increase
its’feasibility.

Key words : Early Childhood Teacher, Workplace Spirituality, Happiness, Job Satisfaction

I. A-I % 0‘71_9_7] ] ]_14 }\Lv/l Z}\]O‘I H’E‘ }‘\_]LU:]_Q__?]:_'Ai }‘\—]
AA, A, A3 AQl JAS Edtel= Eow

SLOALEE AvE] g E41F, STl A 2l(Lee, Eun-Chul & Kim, Min-Jeong, 2010)0]13}
AAEEe] tet Be7h AZIHEA, ddabgel @ S Stk AEHeRr A VIEE FEiA
= oazre] glFel AANG gan Aol t  sje] GEo] Ase B Held et
W0 AAT s BAY oulE o} YRA  FHoz W] FAL o Frhe ANA ouz
e relad sk PAAES) Sk oI T AT SWd 250 A4} Fadow
otk oleat gty WEAAY BRE e F 97 belo] Qb AHE AUsE ww A8y
T8k weste] Y (spirituality) ol e A3 o] Lo K(Kim, Mi-Ryoung, 2014), el A
1 =QAo] FERE 1 Qith Z2 ou|oA] ¢l17ke] & = ko] WEkS 7l

QA A A Ao FACA BEE e vz EwA Aggw Yok F 940
t Corresponding author : 010-6642-0882, linbin0277@hanmail.net
s o wEE RAULE A2RIATHQBE el AFHAL

i

- 399 -



o

N
I
e}
0x
4>

g & 97 & Aud A7, Ay F7
& AR FEFoln AT Ao ol

SoX] 11 T} Seaward(1997, cited at Noh, Sang-
Chung, 2013)> ¥4 oltAu ofd FEjzE=

EAT & Y& E(waten)oll H|F-5FL, FuE

R
il

2003), ARALS] Aol ALl o] G S FEstE AL
SHK(Gibbons, 2000). el Al B§4o]a 1l
Aot d & Fake sb A1) At AdE oA
oujgl HAS o= dAHF w71E 7RI
(Kim, Hye-young, 2012). o|= <3l < 43} =}
28] dEfollA FES Fro} ztoped e o] FH =
S5 7F AAEA ARIA Frel Aol @A ¥ ofy
o} A QA Gl e] dA, & dE
spirituality)’©] & 23+ A

B P&

[0
)
2
o
—~
£
S
=3
o
—
[N}
(@}
[¢]

Gyu-Chang, Seo, Jai-Hyun, & Kim, Jongin, 2010),
A3t A olet= 4 HolA g orie} 54

= 3, 9y EAE A E ddstEe o

Halg - MleF
el BARAYE o gejetn @ F 9

=)
=

Sang-Chung, 2013). ©]&|3t UE I
A AGH Adow Fiste] Al
=, |94 dEelA Hol=
& Ao WS st she] 4hel @

A7 #Yflel AdEsH

X

A/

¥
Y
==
2
)
)
1o o &,

o H lo mr X T

oX

ol

o
M
X
=

1o,
o2

ofN > O A
g
_\-'1_1
offf 1o

ofr
Lo
&

e N N R SN S e R
f
©
T

B oox A

K
=

sl
—

un-Joo, & Lee, Kyeong-Hwa, 2014).

1940] =& AFEES BN 559
AAE Tt Atk =2 A
o}3}w(Singhal & Chatterjee, 2006), LEI ] <
dol AFNs, =93 2 NAA el o=
= W ool F3Y i 9 o]HES Fola,
O %2 779 24 735 F38= 5 (Duchon
& Plowman, 2005), YEGAS 7|#3 74899 &
FollAl e7-H = 214171 MRS 7]ee S
o]z} theto 2 AQkE 11 $)THAshmos & Duchon,
2000), ol& s = w, ket AFol FAkS
= Aol ALY A dA 23l sk

Mo o
T

M

~ =

U SR SleA, dE 9GS Aol dhst
T, dell A FES ojd #¥lo] Sl=A
et F7E e HAR, ALl weh vhekd
554 7 JorE BRE AQAE S%
HEAl dEIAY ARy AREE e A2 4
& 2lo] o} A}



FOluwAtel LB AY HEZ(WSSECT) Q| Etetst - d=ztnt AFotErof Cheh ZE

2013). olF BEE £E @Yoz of
oA fotiatel A1 A W ohjet A1e) 4
AAE 9fskn Q= Aol webd froba

e wge 29

O "o
APF AL QE A 934
2 39l W oohet 4 A
=4 Bt

frobAbel 9] A e} ool el

L= WA frobel A Wl uid 9%
& 7 2EAoR a8 A& Hddhs 72
g e Ae aEs = w, frohaike] ¥
@Al o 29lse] glom, fotmAtel o
Aol ojd &t Bdso] deAE ot
a1 flaf olE 54T & 9l Bt AFE
& =l AN gge] Aeg Aol o)y
g dedel dzheted, el Lim, Jung-Su(2014)
7 AR el dig Az, <ake] vl &

ofwArA o] thEk AR,
210l 47 Q919 23

~ ol Jo
é
1o
>

(Workplace Spirituality Scale for Early Childhood
Teacher: WSSECT)’ & 723t v} Slth

fFotuate] e YA HE(e]sF WSSECT))

3 A e A o] e Ajzp

& Aol vee] dg Az} e 9 7=

= omgtt. g/dol AAle] WAl

Ak o184 AAL a4

T Bhand Q1R S RA 2] AdsE
FA 3™ (Lee, Kyeong-Yeol, Kim, Chung-Hee,

& Kim, Dong-won, 2003), A}7] A&3}= o] FA
H ZpAe] ghef] gk w=Rgto] dtE Al Hrh
HEo] Al fA 2R frotuArA ol thet Al
Wow, frofuAbel tighk Sjugl 7Rx|e] il
AAstaL wAA el el Azste] frotwAb =
E& AopdE AP QA S AE onE

o,

FEdhE generM, A dake

A

a

ol
-

B A N R .\ 4
o orr
of
oX

2

3o

o

otk vl WA a<l

g0z, FEAY BACENY 247

)
L

W

et e ARFETE W

offt b
2
=
Ru )
o <

[¢]

(
==
-

AL, AAHL BAS AT

il

FEAY AN FTHE AL v F

2
18, WSSECT7} GobinAle] Ae|dAe =4
O B} AEee SreA 857 98
A mAte] atolid HEeh e ¥
ato] frotwate] AE AT} o]
BAE AFgorHM, e
2lshs FHAYo] Hash.
Fslo], WSSECTZ %3
GAol M A3} A
4s At edE, wEg
= AL Hxe ehdstet A
Atk Aol &u] Q= o

53], frotaate] 714 akdel

X
7}

oo

A

=
f(r
i

r
©
i

&
Lo

i\
oL

¢

to 1k
ox, I
o

e,

=
A
J

o
<
Rl
>~
=
Ao,
e
An)

i\

_>|‘I_'4
o,
1o,
jebal
Ach
)
I

Ry
off o

2 oox oy
o
HE B

oo r
N

+
39



& 193l A Apdel M=
AHJF 3 AR o] Aol
4 54or F58 = ATk vk
HT folwAale] i (e.g Kim, Ha-Ni 2012;
Kim, Sung-Sook 2012; Lee & Choi, 2009)°l that
Aol Fobxal glom, fofwAke] Ak
Z(e.g. Cho, Kyung-Seu & Kim, Eun-Joo, 2014;
Kim Eun-Young & Kwon Sung-Min, 2014; Kim,
Kyu-Soo, Koh, Kyung-Mee, & Kim, Kyung-Sook,
2014; Lee, Kyeong-Min, Choi, Yoon-Jung, & Lee,
Kyong-Ae, 2012; Seo, Hyun-Ah, & Kim, Mi-Ok,
2013) HE7F WAl Qlof A vReiA A QL
© FAlolth d-froburte] AEFFY Fa gk of
S WAFE GA-e] »ud vl ¢l o u(Lee, Kyeong
-Hwa & Sim, Eun-Joo, 2013a), f-oluAe] &4 3}
2Rk Aol Fukal whE A wAR il
Aeld AdogAe] el S Voo o
= FFo] #7153l 3th(Lee, Kyeong-Hwa &
Sim, Eun-Joo, 2013b). ©]2]3t A3 AF5S nigt
O, WSSECTE & 548 wAite] dHIA
o wWARS WEZHI} ARRtSS Avhd 53|
AEAE FAHCRE Felsh: 29lo] 2
o% ¥t

T4+ Lim, Jung-Su(2014)°l <]&l 7t

¥
AN ot

o

Fo N
J

rlr st 4
g >

¥l WSSECTS] Etgsts HAo=w 57ty A
ool st A59S AFstaxr sieih
ol fal frotwAabe] dEFAY AEZ, AF
USEE S F, eI uE g5
21N o] Zpol 5 ATE B gEda FE
WETo st dE gl FEHEAS AIRFS
. o]y FAE HH-S T3 WSSECTS Ebd
AE grsta, Yozt frolmile]l dEIAd T
thekst Wl s e 4= QlE o] 7}
TS Holed 2 Ao w24 HHo] Qith
B 3o AJEA = U 72}

AFEA 1. dEFde wet A5 2 AR
TS Zfol 7} QeI

AFEA 2. dE{Fd e AH7e gt HEe

A 30 AE Y] AN et

e ol

1. gichat
¥ ATl BAO] 24 ARSI A o
Rolgel A4 Fo frolmAEE EASA

QAT FolaAEeIA A4 wE o

% 570589 HAEAE wFssia, o] F 523 o
ZHE $ES W3Rk 91.7%). °] T SHol
WA Y AY BT AUEE S A9

a’
<Table 1>¥} 7t}

<Table 1> Distributions of participants (N=504)

Variable Group N(%)
Female 499(99.0)
sex
Male 5(1.0)
20-29yr 288(57.1)
age 30-39yr 138(27.4)
above 40yr 78(15.5)
college BA 315(62.5)
educational university BA 160(31.8)
career MA or Ed.D 23(4.6)
Missing 6(1.2)
below Syr 235(46.6)
) 5-10yr 163(32.3)
job career
above 10yr 97(19.3)
missing 9(1.8)
o kindergarten 310(61.5)
affiliation
daycare center 194(38.5)
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<Table 2> Workplace Spirituality Scale for Early Childhood Teacher

Factor Item Cronbach’s &
1. T have strength in my inner life.
Awareness of 2. I can’t aware my thought or feeling by myself.}:< 75
inner life (4) 3. I have inner power to overcome difficulties in my life. '
4. I'm trying to have inner power through reflection
5. 1 feel that human, nature, and universe are all interconnected.
. 6. My job raises my life up.
Megmng for 7. 1 have goals in my life. .80
life (5) goa’s In my e
8. I feel gratitude in my life.
9. I feel peacefulness in my life.
10. Teaching children is meaningful for me.
11. T think T am interconnected with everyone at workplace.
12. T think early childhood teacher job is meaningful for society.
Calling for 13. I think I affect to children’s life.
ECE teacher  14. I have a sense of mission for early childhood teacher job. .86
job (9) 15. I think I have to make cooperative relationship with children’s parents.
16. I think I have to make good relationships with director/assistant director.
17. Children’s parents don’t have respect for me.*
18. I’'m working early childhood teacher job itself because I like itself.
19. I am accepted as a member of present workplace community.
Membership 50 'm helping co-workers at workplace.
m educatlpnal 21. I'm solving work problems through dialogue with people concerned. .76
community . . .
) 22. 1 share co-workers’ joyfulness and their pain.
23. ’'m sharing knowledge and information with my co-workers.
total (23) 93

¥ Rated in reverse
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<Table 3> Teacher Job Satisfaction Scale

Factor Item Cronbach's «
1. Teaching and educating children make my work important.
2. Children and their parents respect me.
Self-fulfillment i I contnbu'te to society with _each :graduatmg children.
G . Most gratifying is to see ch11dren s progress. .86
5. My work allows me to exercise my potentials.
6. My work fills me with a sense of achievement.
7. Being a teacher fulfills my ideal.
8. T talk too much every day; it taxes my nerves.™ ]
Work 9. Work never ends; I hardly rest even on holidays.™
intensity/load 10. T often feel exhausted at \>§/<)rk.>'< Al
®) 11. Work uses all my energy.™ ]
12. Daily inhalation of dust is unhygienic.™
13. Income is not great compared to non-teachers.™
Salary incom 14. My income is unsatisfactory.”™
aary(s) come 15. T am satisfied with subsidies and service bonus. 76
16. I am satisfied with latest pay raise.
17. The kindergarten (daycare-center) provides too little welfare.™
18. T don’t want to talk with supervisors expect about work. ™
Leadership 19. T have little regard for school’s leaders.™
relations 20. kindergarten (Daycare-center) leaders do not care me. ) .84
(5) 21. kindergarten (Daycare-center) leaders do not treat people fairly.™
22. 1 am on fairly good terms with most leaders.
23. Few in kindergarten (Daycare-center) speak sincerely with me.™
Collegial relations 24. Colleagues help enthusiastically in difficulties.
: 71
“4) 25. T am on good terms with most colleagues.
26. Not many in school understand me.™
total (26) .85
3% Rated in reverse
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<Table 5> t-test result

Group M SD t
. lower (75) 339 49 -
Happiness = rer 84y 436 43 >
lower (75)  3.09 .32 -
otal — her 84) 373 37 %
lower (75) 337 37 .
T igher (84) 451 a7 O
lower (75) 2.64 .55 -
i;’zs b igher 54) 298 66
faction . lower (75)  2.63 .56 557"
higher (84) 289 71
lower (75) 3.28 .65 -,
¢ higher 58 403 70 %
lower (75)  3.50 .55 .
¢ higher (34) 428 56 o

a: Self-fulfillment b: Work intensity/load c: Salary
d: income e: Leadership relations f: Collegial relations
* p<05, ** p<01, #* p<001
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<Table 6> Discriminant analysis of workplace spirituality on happiness

Predictor Step Wilk's A F a Structure matrix
Meaning for life 1 44 208.20™" 55 82
Awareness of inner life 2 38 13230 .50 .78
Calling for ECE teacher job 3 36 94.62" 49 71
Membership in educational community 4 34 75.70™" -38 48
Eigen value 1.93
% of variance 100.00
Canonical correlation (Rc?) 81 (.66)
Wilk's A 347

a: Standardized canonical discriminant function coefficients
**x p<.001
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<Table 7> Classification results (happiness group)
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predicted group %El A AH9Ee aad T -
Happiness  centroid ower higher Tfﬂ' Argzl, <4k i o9} FHZA o EH?%: 22y
lower (88)  -127 80 (90.91%) 8 (9.09%) Tiiﬁ%gjﬂlg#ﬂﬂ%q' Wilks' L/f— if‘
higher (74) 151 5 (6.76%) 69 (93.24%) ASHTE FrRRel mer 4 grel st 8l
— ) of o] 7ol dEHIL s & F UH
91.98% of original grouped cases correctly classified. - _

e F N EEEHeH, B f9
<Table 7oA H3zol, AElYe) 4gQle] B T O1% FECIA feuiE Sow kit
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<Table 8> Discriminant analysis of workplace spirituality on job satisfaction
Predictor Step Wilk's A F a Structure matrix
Calling for ECE teacher job 1 59 115.59™ 59 91
Meaning for life 2 54 69.85™ 53 89
Eigen value .36
% of variance 100.00
Canonical correlation (Rc?) 68(:46)
Wilk's A 547

a: Standardized canonical discriminant function coefficients
**E p<001
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