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Relationship between Assertiveness and Attitudes toward Nurse-Physician Collaboration in

General Hospital Nurses

Lee, Sangmin' - Sohn, Suekyung?

'Doctral Student, Department of Nursing, Kosin University, Busan; ?Professor, Department of Nursing, Kosin University, Busan, Korea

Purpose: This study was conducted to identify the relationship of assertiveness and attitudes toward nurse-physician collaboration in gen-
eral hospital nurses. Methods: The subjects were 196 clinical nurses from two general hospitals in P city. Data were collected from August 1
to 30, 2014 and analyzed by SPSS 18.0 program using descriptive statistics, t-test, ANOVA, Sheftés test, and Pearson’s correlation coeffi-
cients. Results: The mean scores of assertiveness and attitudes toward nurse-physician collaboration were 3.20 + .42 and 3.20 + .30, respec-
tively. Assertiveness and attitudes toward nurse-physician collaboration according to the general characteristics showed significant differ-
ences on the numbers of advisors and job satisfaction. There was a significant positive correlation between assertiveness and attitudes to-
ward nurse-physician collaboration. Conclusion: Based on results of this study, additional variables related to attitudes toward nurse-physi-
cian collaboration need to be identified. Educational programs to improve the attitudes toward nurse-physician collaboration should be de-

veloped.
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Table 1. General Characteristics of Participants (N=196)
Characteristic Category N % M=+SD
Age (yr) <25 73 372 28.87+6.29
25-29 67 342
30-34 31 158
>35 25 12.8
Marital status Married 47 24
Unmarried 149 76
Educational level College diploma 114 582
Bachelor 72 36.7
Master or above 10 5.1
Religion Christian 55 28.1
Buddhist 23 11.7
Catholics 20 10.2
None 98 50
Influence of religion in life Much 37 189
Moderate 30 153
Little or Not at all 129 658
Members living together Solo 41 21
Single & family 99 50.5
Couple 14 7.1
Couple & children 32 163
Other 10 5.1
Awareness of health state Not healthy 15 76
Normal 103 526
Health 78 398
Having someone who can be advisor Have 182 929
None 14 7.1
Type of main advisor (n=182) Family 44 24.2
Colleague 22 12.1
Friend 77 423
Etc 39 214
Number of advisor (n=182) <2 69 379
3-4 79 434
>5 34 187
Type of work shift 3 shift rotation 147 75
2 shift rotation 6 3.1
Regular daytime shift 43 219
Annual income (10,000 won) <2500 22 11.2
2,500-2,999 92 469
3,000-3,499 70 357
>3,500 12 6.2
Total length of career (yr) <3 65 332 240+1.20
35 4 209
6-8 36 183
>9 54 276
Length of careers in present department (yr) <3 107 54.6 1.75+098
35 47 24
6-8 25 128
>9 17 86
Position Staff nurse 157 80.1
Charge nurse 25 128
Head nurse or above 14 7.1
Estimating the period of service Aslong as possible 66 336
Whenever an occasion offers 114 582
Turning in a resignation as soon as possible 16 82
Job satisfaction Not satisfied 20 10.2
Moderate 110 56.1
Much satisfied 66 337
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Table 2. Degree of Assertiveness and Attitude toward Nurse-physician Collaboration (N=196)
Variable Sub-factor [tem M=+SD Range (min-max) Average M+ SD
Assertiveness 30 96.13+12.71 46-140 320+042
*Attitude toward 15 4813+453 39-59 320+030
Nurse-physician collaboration
Nurse's autonomy 3 1045+1.13 7-12 348+037
Caring vs Curing 3 991+£1.29 7-12 330+043
Shares education & collaboration 7 2286+261 17-28 3264037
Physician’s authority 2 489+1.19 2-8 2444059

*Concept of sub-factor.

Nurse's autonomy = attitude towards the autonomy of nurse; Caring vs curing = evaluation of the direct patient care and qualifications and skills of nurses in the

treatment area; Shares education & collaboration=
education; Physician’s authority = attitude towards the authority of physician.
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Table 3. Differences of Assertiveness and Attitude toward Nurse-physician Collaboration according to Participants'General Characteristics  (N=196)

Attitude toward Nurse-physician

Assertiveness )
collaboration
Characteristic Category R R

WESSD) Scheffé test eSS Scheffé test

Age (yr) <25 964741283  0.75(523) 4856+4.14 036(.779)
25-29 9562+1168 47.88+4.46
30-34 94.09+14.22 47741504
>35 99.04+13.28 4804+527

Marital status Married 97.36+10.87 0.75(457) 4853+5.34 0.69 (490)
Unmarried 95.75+13.25 4800+4.25

Educational level College diploma 94.56+11.88 2.13(121) 47.80+4.36 098 (374)
Bachelor 98.22+13.88 48444477
Master or above 99.10+11.56 49.60+4.57

Religion Christian 9440+1339  0.77(509) 48034483 1.34(253)
Buddhist 94.82+14.85 4869+5.57
Catholics 9845+1152 50.05+3.60
None 96.94+12.05 47.69+4.20

Influence of religion in life Much 96.27+1340  1.33(266) 4837+4.36 0.08(919)
Moderate 92.70+13.57 4793+5.13
Little or Not at all 96.68+12.27 48104446

Members living together Solo 94.39+12.59 0.29 (914) 48414403 169 (.137)
Single & family 96.32+13.83 4782+441
Couple 9707 £13.17 4957+4.73
Couple & children 9640+ 10.57 47464527
Other 99.37+737 5067 +3.74

Awareness of health state Not healthy 9333+£1608  0.59(552) 48064449 0.00 (994)
Normal 95.84+14.16 48.16+4.48
Health 970641271 4810+4.14

Having someone who can be advisor Have 96.56+12.76 2.84(093) 48144450 0.01(910)
None 9064+ 11.11 4800+5.08

Type of main advisor (n=182) Family 9563+ 1437 0.75 (.523) 48204466 261 (.053)
Colleague 9545+10.28 48544457
Friend 96.03+14.22 4723+4.37
Etc 99.25+8.28 4964+424

Number of advisor (n=182) <2 9347+1257 34(035) 47114450 3.13(.046)
3-4° 98.13+1241 48.60+4.54
>5¢ 99.14+13.02 49.14+4.08

Type of work shift 3 shift rotation 9521+1250  2.77(.065) 4782+457 142(237)
2 shift rotation 91.50+ 1291 4750+4.92
Regular daytime shift 99.95+12.90 49194423

Annual income (10,000 won) <2,500 94.95+10.10 147 (224) 4827+3.70 243 (.066)
2,500-2,999 96.16+ 1444 4740+4.84
3,000-3,499 95.24+11.01 48.60+4.07
>3,500 103.33+1094 50.75+5.17

Total length of career (yr) <3 9643+1355  0.27(846) 4784+455 0.19(.902)
35 95.34+14.83 4804+4.26
6-8 97.1449.10 4850+4.27
>9 971441223 4829+4.95

Length of careers in present department (yr) <3 9647 +12.71 0.08 (967) 4824+4.45 0.56 (640)
3-5 96.12+14.23 47.70+4.50
6-8 9520+ 1069 4772+501
>9 954141195 49.23+4.58

Position Staff nurse 96.07+1295  0.78(456) 4804+448 0.94 (389)
Charge nurse 9448 +10.55 47.80x4.57
Head nurse or above 99.78+13.66 4971501

Estimating the period of service As long as possible 9871£1138  226(107) 49.07 £4.42 2.28(.105)
Whenever an occasion offers 9457+1274 47711452
Turning in a resignation as soon as possible 96.68+16.38 47.18+4.67

Job satisfaction Not satisfied® 96.15+1878  348(033) 4880+4.34 459 (011)
Moderate® 942041232 4729+442

Much satisfied® 9936+ 1049 b<c 4933452 b<c
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