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A Model of the influence of IMS operation on organizational
performance
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Abstract In this paper, I try to develop a model the effects on organizational behavior and job performance
of members of the organization’s Information Management System. I conduct a survey on organizational
performance received IMS and analyze the correlation between the variables. By the results, as the level of
awareness of IMS determined the level of organization’s performance. I proposed an alternative for improving
performance and management improvements. How a positive influence on organizational performance analysis

and efficient operating IMS.

Key Words : IMS, organizational performance, organizational commitment, management system
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