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<Table 1> Factor analysis for empowerment

A=y o | gszt oot

S0 7ix| QIAl 166 015 135 738
S=0iA 2o US 120 343 213 718
oA efo| A= 154 267 270 759
AAZ HFSI= HE 676 156 -142 312
Ao chal 2 806 070 218 021
AlZHiEo| cheh 28 757 202 289 170
O|ARZHo| Eod 649 245 340 123
o]l chal RpAIZH 197 .269 736 283
ATRE X 3 255 150 830 149
APt =E=AS 104 289 759 221
FAoll g8k 0l 170 .801 72 128
S|A} FAflof| FErd 181 810 224 148
SERAXIOfH FE 170 751 229 240
Eigen-value 2.3 2.359 2.342 2.024
ATHRASAN%) 18.236 18.146 18.012 15.573
RS %) 18.236 36.382 54.394 69.966
Cronbach-a 786 818 843 747

olx¥ Fdu7t B4 AToE HATHA 4SS S8R

7b sdsd met Jekd e 35 9 (Common
Method Bias)®] w417} fles ovigttar & <+ Stk 13
1 ZF AJEHE AF S Cronbach- ¢ & 747~ .843° 2 JER} A
FATNA AN 7] THFeFE O e

<Table 2> Factor analysis for innovative behavior

ojojcjojdg ojoiciofr
M=z ofo[cjof ot 0.211 0.795
Zked T ofolelof HIe 0.311 0.827
HIEZZt ofo|E|of AR 0.156 0.861
MEE 2Hlg X3 Ag 0.803 0.199
Efel olo[clol = &8 0.928 0.203
S=Z ojolcio] FHN NG 0.952 0.191
Eigen-value 2578 2175
AHBFM%) 42.965 36.243
FREA %) 42.965 79.207
Cronbach-a 892 828
FTERFA Yalgse T4 disiAE Hong2015),
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A ANE AFAF TS FHIA EI EFE A9
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149



A - 2t

e
o

UERTE 12]3L Cronbach- @ &= oto]t]ojAdio] 892, o}o]t]
o7 8282 yEh} FAAo] Hlad E
o 2EWERA 243 AR gid Al 27t i
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<Table 3> Factor analysis for psychological ownership

A& FOIoARIS) | AMafd FololA(=E)
S|Ak= L] gE 0.318 0.788
3|Ak= f2lel A 0.211 0.759
3|A= 2ol AR 0.156 0.901
AR Lol =gt 0.877 0.301
A= =2 W ol 0.895 0.217
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<Table 4> Moderating effect of organization psychological ownership between empowerment and innovative behavior
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<Table 5> Moderating effect of job psychological ownership between empowerment and innovative behavior
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The Relationship Between Empowerment and Innovative
Behavior, and the Moderating Effect of Psychological
Ownership in Small Musiness

Hong, Wan-Ki*
Ahn, Kwan-Young**

Abstract

The purpose of this study is to review the relationship between empowerment and innovative behavior, and the moderating effect of
psychological ownership in small business. In order to verify and achieve the purposes mentioned above, questionnaire data are gathered
and analysed from 315 employees in manufacturing enterprises of Kangwon-do province.

Multiple regression and multiple hierarchical regression analysis were applied to test the proposed hypotheses: 1) the relationship
between empowerment(meaning, autonomy, self-efficacy, impact) and innovative behavior(idea development, idea implementation), 2) the
moderating effect of PO(psychological ownership for organization) on the relationship between empowerment and innovative behavior, 3)
the moderating effect of PJ(psychological ownership for job) on the relationship between empowerment and innovative behavior.

Empirical survey's findings are as follows;

First, empowerment(meaning, autonomy, self-efficacy, impact) appeared to be positively related with innovative behavior(idea
development, idea implementation). Second, there was no evidence of moderating effect of PO on the relationship between empowerment
and innovative behavior. Third, meaning of work was more positively related with innovative behavior(idea development, idea
implementation) in higher PJ group than in lower PJ group. Fourth, impact was more positively related with idea implementation in

higher PJ group than in lower PJ group.

KeyWords: empowerment, innovative behavior, psychological ownership
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