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Abstract The purpose of this study is to investigate the causal relationships among self-efficacy, perceived usefulness,
supervisor and peer support, satisfaction, and transfer intentions in the corporate mobile learning. For this study, the
web survey was administered to 302 mobile learning learners of the A domestic corporation in South Korea.
Structural equation modeling(SEM) analysis was conducted in order to examine the causal relationships among the
variables. The results indicated that first, self-efficacy, perceived usefulness, and supervisor and peer support had
positive effects on satisfaction. Second, supervisor and peer support and satisfaction had positive effects on transfer
intentions. Third, satisfaction mediated the relationship between self-efficacy and perceived usefulness, while it did
partially the relationship between supervisor and peer support and transfer intentions. Based on the result of the
research, the study proposes organizational environment with cooperative supervisor and peer support should be
made in order to improve the level of learners' transfer intentions. In addition, learning strategies that facilitate
learners' self-efficacy and mobile information technology acceptance are needed to develop for enhancing the
learners' satisfaction.
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