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Abstract This study aimed to identify nurses’ participation motivation, its influence factors, and their job
training need. A survey was conducted on 345 nurses of general hospitals in Gyeonggi-do. Data was collected
from October 5th to 18th, 2016 and was analyzed through t-test, ANOVA, Bonferroni post-test, and multiple
regressions using SPSS 21.0. Participation motivation was high in ‘expertise capability improvement and
development’ and low in personal gain and job stability. Job training need was the highest in nosocomial
infection management and CPR and was the lowest in hospice and rehabilitation nursing. Participation
motivation had significant differences depending on age, marital status, educational level, and clinical
experience, and was influenced by the job training need of professional nursing and medical knowledge for
disease treatment. Therefore, it is necessary to plan medical educational programs to enhance job training
effectiveness, establish a strategy to increase participation motivation; and expand various job training support.
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A study on the Participation Motivation of Clinical Nurses in Job Training
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<Table 1>} 7t}

(Table 1) General characteristics of the partcipants

(N=345)
Variables Categories n(%) Mean=SD
Female 333(96.5)
Gender Male 1265
21< <25 87(25.3)
26< <30 110(32.0)
Age(yr) 5= =% 5766 | S0
=< 90(26.2)
 [Single 231(670)
Marital status £ g 114(33.0)
3-yr college 115(33.3)
Education Bachelor degree 192(55.7)
>Master degree 38(11.0)
17<5 142(41.3)
Total clinical [57<10 75(21.8)
experience 107<15 55(16.0) 8.28+6.33
>20 21(6.1)
Medical unit 106(34.2)
Surgical unit 76(24.5)
Type of work |Intensive care unit 49(15.8)
unit Operation/ Recovery unit | 42(136)
Emergency unit 10(3.2)
Others(OPD' KU") 2787)
Working Full time 37(10.7)
Shift Shift working 308(89.3)
Rising Yes 266(77.1)
academic 79(22.9)
future plan
Yes 137(39.7)
Voluntary 0 T 170(49.3)
participation No 3R(11.0)
batlsfa;tlon of 317
education

T- outpatient unit, ¥ =kidneyunit

AL o]AJo] 3338(965%) 02 tH-ES AA]53
o} A3EE 26-30417F 11099 (32.0%) 2.2 717 Bekal, 3
T AHL 3L16T8HA . BEL vE 1”3(670/),
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A study on the Participation Motivation of Clinical Nurses in Job Training

(Table 2) Participation Reasons Scale (N=345) 4.3 MEUSFA| XR W Q7 E
N et Conbad s AEEQele] RS QTEE <Table 353 2
o i .
[Professional Improvement and Development a=0.944 | 5.44+0.99 q’ Og o_d' = Z‘]I—I'j_ﬂt'l_ LTEE tg%%}oé %‘j/]q' }E}w“/kxg
1 [fo develop ihe reauired fnoviedge and o006 o] 578 wPEo] 432:07DF O AV 9k, S
skills in the work _
5 [To develop expertness necessary for the 554097 T 424(x066), TIATE 419(x078), AEHATE
quality of work performed T Jus——. PR wolo
3 My knowledge and skills in order to better] 5584005 4.08(i0.80)y -———Eﬂ __%Fl] 402(x090) +=2 1Mv—1ll,
meet the needs nursing care activities T T2 AEE 342(+0.88), AEEE 3.28(x 0.85)7} 7HY
4 [n order to become more proficient in| 5 A1£1.06
nursing i ‘7%7‘” "]’E}kk
5 [To keep up the development of new nursing] 5.61+0.95
(To develop a high level of competence they
6 heir i 5.28+0.93 . L
- Tieed to do 4 elfﬂ'JObe o . (Table 3) The level of demand in continuing
"0 maintain quality of service level of care 5.300. : _
8 [To maintain my current capacity 5.24+1.05 education(l) (N=345)
9 It is a 'professional' role in smoothing the| 5424101 Question M=SD  |ranking
perspective of practice - -
Professional Service 0=0931 | 5.32+1.03 1 |Hospital Infection Control 40| 1
10 ir;q cl;fee;l etgt:f(fgcg:/eelgaiit the 5984101 2 |CPR 4.32+0.71 2
11 [To improve the patient for expertness 5.30+£1.05 3 _|Emergency Nursing Care 4242066 3
12 [n order to be able to better meet the 594+1.05 4 |Critical Care Nursing 4.19+0.78 4
engctahonS of the pat.lent - 5 |Cardiovascular Nursing 4.08+0.80 5
13 (To increase the potential to provide better 5424101
ervice to the patient O-Aas L. 6 |Stress Management 4.02+0.90 6
14 l; eimprove the service independently of the 5364104 7 |Dialysis Patient Care 3.99+0.79 7
Collegial Learning and Interaction a=0.909 | 5.20+1.09 8 |Diabetes care 3912072 8
5 [For the mutual exchange of opinions and 5105 9 |Ability to communicate 3.88+0.84 9
expertise with colleagues 4 10 |Ostomy Wound Care(WOC) 3842086 | 10
16 [Engaged in the profession to share the ide: 5164112
with my colleagues e 11 |Evidence-based Nursing 3.83+0.83 11
17 ,For lea{mng by other experts and 5.34+1.06 12 How to improve teamwork of medical 3804086 12
interaction personnel 2.0UEU.
To get excited by the thought of a fellow 99+1.16
13 nursing practice 499+£1.16 13 |Cancer Care 3.79+0.82 13
Personal Benefits and Job Security a=0911 |5.09+1.13 14 |Hospice care 3.42+0.88 14
(To improve their chances for professional _
19 evel opment 5.58£0.96 15 |Rehabilitation Nursing 328+085 | 15
20 l'o increase Fhe likelihood of personal 1624133 Mean+SD 3.90+0.45
ffinancial profit
[n order to consider the important thing|
21 mbout my current professional nursing| 5.37+1.06 _ _ - - -
responsibilities 4.4 ’é“gXIEO" "él-l?-‘?_l' Q-I c—’!&! XIMOH EH?_I'
To improve the stability a personal career xOT2 O
2 ffor the current position of the nursing o03+L11 ST ""':rLE
23 [To help your family and those around 4.71+1.19 ;Eng *]goﬂ gg_@_ 9/]5_']_;541 X]/;]oﬂ EH?J’ Zj]_t’j_ﬂ% o
To cultivate leadership skills for my 5934110
professional o TEE <Table 4>9F 2t} 49 2AFuS Q4=
Professional Commitment and Reflection a=0.928 | 5.27+1.08 _ - _ -
A o 33 vl o] I olsl 2 )z
%5 To determine the value of the nursing _— 7] w83 ABGA #ol 33t o]&l 7t 53 el
responsibiites PP 4230700 02 AP =km A Awe) Bl
% (To further immersed in my work as an 544105 _ . oL = .
expert 244=LS ‘?Lj_'id' X]é] 422(i063)y Q‘l}:g_l"oq 9]' 1 Q‘]l:‘:q Z}% t7l< T;—q—
o order (0 it s ety s a swels| 84206070, A9, A BEge] Amel v ol
28 [To improve the professional image as 5.26+1.05 3" 421(x0.69) o2 %;";9&_0_1:4, ‘Bz Alo] g
[n order to evaluate the direction of s
9 brofessional 528+1131 ;o] AP 374(x052)7F 7 Al YERdh
30 [To limit Consider the role as a nurse 5.03+1.12
Total a=0.972 | 5.26+1.07
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(Table 4) The level of demand in continuing
education(ll)(N=345)

Question M#SD |ranking
Acid, base understanding of balance and|
+
1 ead ABGA 4.23+0.70 1
2 |Knowledge of the therapy of the disease |4.22+0.63 2
3 Drug and its pharmacological effects and| 4914070 3
side effects
Body fluid, electrolyte imbalance N
4 understanding of the treatment 4212069 4
5 Fluid, electrolyte and fluid understanding of| 41940,69 5
the therapy
6 Knovx{ledge of the test and the diagnosis for] 1162064 6
the disease
7 Qenerators before their condition of] 390074 7
sickness, menstrual
8 |Relationship between diet and disease specific |3.74+0.79 8
Mean+SD 4.11+0.52
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(Table 5) The Participation Reasons Scale and On the Job Education to General Characteristics

(N=345)
. . ] PRS JE(D JED)
Variables Categories M<+SD t orF(p MSD t orF(p M+SD t orF(p
. Female 5324078 i 3.90+0.46 - 4112052 }
Gender Male 5.1820.80 55 382:0.34 559 1142033 813
2l< <25 ° 5.18+0.77 6020 00D 3862045 4.09+0.49
2%6< <30 " 5.17+0.79 DS 383045 ; 408056
Age(yr) T Sag ] P<ac. e<d o 2.55(.065) 15056 047(.701)
%< ¢ 558+0.73 399+0.45 410047
] Single 523077 387045 409051
Marital status (== 070 8.76(<.003) 0 2.92(.088) 05 0.78(.379)
3-yr college * 5.18+0.79 390(<.042) 3.83+0.48 4.08+0.56
Education Bachelor degreeb 5.36+0.80 ’ ab<‘C 3.93+0.44 2.09(.125) 4.15+0.51 2.05(.130)
>Master  degree” 551065 ' 3.95:0.41 3.97:043
1~<5° 517+0.75 3.83+0.44 410+0.50
Total clinical 5~<10 " 5.19+0.84 _ 385046 406053
experience 10~<15 © 5494075 B7H<00D 3.92+0.44 318(<013) 415:058 0.37(.829)
- a ac,<ed ac,<ed
(vear) 15~20 566+0.72 407+043 415%0.40
>20° 5.58+0.72 3.99+0.52 407+058
Medical unit * 5.31+0.77 3.90+0.44 4,08+0.47
Surgical unit © 5.20+0.82 3914047 410045
. |Intensive care unit 5.44+0.77 0.75(.589) 4024047 2.77(<.018) 4.19+0.43
Type of work unit o Recovery wit °| 5282071 376:0.33 ab<c 3942069 057(829)
Emergency unit’ 5502085 384051 4012036
Others(OPD ,AKU ) ' | 5.26+0.89 3.69+0.49 424+0.72
Full time 545£0.89 3.80+047 391068
ing Shi 22(. 16(. .07(<.
Working Shift & riing 530077 122(269) 391+0.45 116(282) 113049 | OO0
Ris e LYes 5.36+0.77 3.92+0.46 413050
fu‘;ll‘:eg i‘; me o 5184082 3.39(.066) 383041 250(<.011) 4012057 3.18(075)
P No 5.23+0.78 375046 4002075
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A study on the Participation Motivation of Clinical Nurses in Job Training

Variables
Constants

Age(26< <30 vs 21< <25)

(Table 6) Effect of Participation Motivation Clinical Nurses in Job Training

Age(31< <35 vs 21< <25)

Age(36< vs 21< <25
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0.330, adj. R
“:p<0.01, “1p<0.001

The level of demand in continuing education(I)
The level of demand in continuing education(II)

Total clinical experience(10~<15 vs 1~<5)
Total clinical experience(15~20 vs 1~<5)
Total clinical experience(=20 vs 1~<5)

Marital status(Married vs Single)
Education(Bachelor degree vs 3-yr college)
Education(Master degree vs 3-yr college)
Total clinical experience(5~<10 vs 1~<5)
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