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Abstract This study was done to identify variables predicting of nursing performance with basic psychological
need, self-leadership and job stress in clinical nurses. The participants were 160 clinical nurses, located in P
city and D province in korea. Data were collected from Feb to March, 2016 by questionnaire survey. Data
analysis was done by using SPSS WIN 18.0 program with independent t-test and analysis of variance,
Pearson's correlation analysis, and multiple linear regression. This study shows positive correlations between
nursing performance and basic psychological needs(r=.59, p<.001), autonomy(r=.31, p<.001), competency(r=.68,
p<.001), relatedness(r=.48, p<.001), self-leadership(r=.58, p<.001), job stress(r=.19, p<.05). Basic psychological
needs(B =.43), self-leadership( =.33), job stress(8 =.21) have a 47.3%(Adj R* .473) explanatory power for the
nursing performance in clinical nurses. This study confirmed that basic psychological needs, self-leadership and
job stress were identified to improve nursing performance. Therefore we should develop programs in order to
increase basic psychological needs and self-leadership.
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(Table 1) General Characteristics of the Participants.

(NV=135)
Characteristics Categories n(%)
Gender Male 7(5.2)
Female 128(94.8)
Age(yr) <% 34(252)
26~30 63(46.7)
31~35 22(16.3)
36~40 10(7.4)
41~45 2(1.5)
>46 4(3.0)
Marital Single 112(83.0)
status Married 23(17.0)
Religion Christian 21(156)
Catholic 9(6.7)
Buddhist 15(11.1)
None 90(66.4)
Education Diploma 79(585)
degree Bachelor 53(39.3)
>Master 3(2.2)
Clinical career 12-23 33(24.4)
(month) 24-36 25(185)
37-60 28(20.7)
61-84 18(13.3)
85-119 13(9.6)
>120 18(13.3)
Position General nurse 109(80.7)
Charge nurse 11(8.1)
Head nurse 15(11.1)
Working 3shifts 108(80.0)
pattern Day fixation 27(20.0)
Salary <250 54(40.0)
(10,000won) 250< ~<350 79(585)
>350 2(15)
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(Table 2) Descriptive of Basic Psychological Needs,
Self-Leadership and Job Stress and
Nursing Performance

(N=135)
Variable M+SD Possible Range
Nursing 3644050 15
Performance
Basic e =
Psychological Needs 3562042 15
Autonomy 3.62+0.54 1-5
Competency 3.20£0.52 1-5
Relatedness 3.83+0.51 1-5
Self . =
Leadership 3.36+0.41 1-5
Job Stress 3.60+0.50 1-5

A2 (t=6.46, p<.001),
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(Table 3) Basic Psychological Needs, Self—Leadership, Job Stress and Nursing Performance by

General characteristics (N=135)
Nursing Self -
Characteris Categories Performance BPN Leadership Job Stress
ties MSD FA/U MzSD FA/U MzSD FA/U M+SD FA/U
(p) (p) (p) (p)
Gender  Male 62.29+893 447.00 64001400 39300  64.29+11.75 37750 86.29+15.99 334,00
) (992) ) (585) ) (484) (258)
Female 61.94+857 ¥ 63.98+7.26 + 60.28+7.09 + 94.09+12.76 ¥
Age <% 60.32+7.21 6.46 62.91+6.86 095 58.41+7.14 2.83 90.00+13.11 216
(month)  26~30 59.41+720  (000)#x 6357815 (450) 5951775 (018)* 92.94+12.32 (062)
31~35 65.68+10.06 ¥ 6450864 ¥ 63.00£6.39 ¥ 97.27+12.12 ¥
36~40 69.20+8.09 66.50+5.64 64.805.43 97.10+15.22
44~45 70.00£4.21 7250070 66.00+2.82 113.00+7.07
>46 73.25+7.93 66.00+4.69 66.25+4.57 99.00+14.02
Marital  Single 60.71+8.20 -394 63.44+7.62 -1.82 59.71+7.47 275 93.27+12.99 -829
status Married 68.04+7.77  (000)wsx 6661751 (071) 64.26+5.76 (007 95.74+13.17 (409)
Religion  Christian 63.43+7.78 128 65.05+7.86 093 63.71+851 2.64 95.81+15.50 1.10
Catholic 59.44+10.52 (282) 60.89+7.44 (426) 60.33+7.82 (052) 98.56+9.47 (.350)
Buddhist 65.07+847 65.80+8.85 62.87+8.36 89.67+12.70
None 61.34+5.50 63.73+7.44 59.366.71 03.33+12.68
Education  Diploma 60.70+7.74 401 64.05+828 0.34 60.10+7.50 2.68 91.85+13.72 252
Bachelor 63.70+9.33 (134) 63.79+6.72 (843) 60.83+7.43 (262) 96.15+11.73 (283)
Master 64.33+11.71 ¥ 65.33+9.07 ¥ 64.67+577 ¥ 98.67+8.96 ¥
Clinical ~ 12-23° 61.18+9.23 869 62.73+894 1.62 60.85+8.38 227 92.82+14.15 152
career 24-36" 5876+759  (000)+x 63.76+851 (158) 57.92+820 (051) 90.83+13.59 (187)
(month)  37-6(° 58.96+5.28 62.25+6.16 59.43+7.27 92.00+12.58
61-84 6150631 *f>d cabe  6667+706 59.72+6.65 93.56+9.66
85-119° 62.77+9.49 63.08+8.21 61.62+4.13 95.15+12.72
>1201 72.33+6.52 67.22+5.02 65.005.36 100.89+12.72
Position ~ General® 59.92+7.58 2471 62.96+7.64 530 5957753 5.32 92.45+12.73 449
Charge” 66.36+6.21 (.000) 67.82:808  (006)++  62.45:559 (.006)5 93.45+11.33 (013)*
Head" 7353+6.24 +a<bc 68.53+4.82 +a<c 65.73+4.92 +a<c 102.87+13.19 +a<c
Working  3shifts 60.00+7.54 59 6294737 -3.24 59.36+7.13 =370 92.94+12.19 -1.35
pattern o (.000)ss _ (.002) (.000) (179)
Day fixation 69.78+8.01 68.11£7.56 s 65.00+6.81 s 96.70+£15.73
Salary <250 62.59+856 061 64.22+7.77 0.01 61.37+8.16 055 91.94+12.54 0.65
250<350< 61.35+8.62 (432) 6358759 (943) 59.84+6.89 (459) 94395+13.40 (420)
>350 6850070 i 73.00+1.14 i 62.50+2012 i 91.00+2.82 ¥
+ :Nonparametric test: Mann-Whitney U test, ¥ :Nonparametric test: Kruscal-wallis test, + Post-hoc: Scheffe test
BPN: basic psychological needs, #*p<.05, ##p<01. ##+P<001
2w vh} 046, Azeltie] 199 37k W vp g =9|
o 03863, ARAEU2T} 9] /b u v
013572 e 27} ahgon, vledely AT RIS <R, dEely, 94
— 7 #lo] 1IE [eYe) 5 = (3 Rz R=N
TB=-43, p<.00D), AZLEH(B=-33, p<oon)at Ay A5, IO w2k fejuie el k A= el
ZEGAB2L, p<ODE GOl e pAe ney, o A3ATeh 4 AAShs Atelril]. 53] AFo]
w3 | RAR AT EARIE T T 2 ojgke  EeTE, VIERNG V& 495, Y] weTs
Holom J|BAE e Az ARsEgaz o ATEMF EA e AL BEQFIE dA el At
- - s - 2 o]Fo] W 2= 9= Aol o o) E3 A%
HREAS] BEATATE 4736(Ad Re=47) A F OFFOl 5 Qs Aol oY) miEeln 56 A
< Table 55 3} A9l 742 ANH JelH RS olwm, YA
W o) F7kR ARl Fkste], AEA A3} 3t
7)ol 719k & FEjAola, E&AR et Fay
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(Table 4) Correlations Basic Psychological Needs, Self—-Leadership, Job Stress and Nursing Performance.

(N=135)
Nursi Self- ob
Variable Pe rformr;ice BPN Autonomy Competency Relatedness Leadership Sjtress
r(P) r(P) r(P) r(P) r(P) (P) r(P)
Nursing 1
Performance
BPN .59(.000) 1
Autonomy .31(.000) 53 79(.000) 53 1
Competency 68(.000) 53 80(.000) 3 43(.000) 5 1
Relatedness A8(.000) 82(.000) A49(.000) 53(.000)s3 1
Self . 58(.000) 51(.000) 5 .25(.003)#+ 63(.000) .36(.000) 1
Leadership
Job Stress .19(.025)% -11(.184) -.27(.002)# -.03(.732) 0.02(.741) 0.1(.248) 1

BPN: basic psychological needs,
#p<0.05, *#*p<0.01. *+xP<0.001

(Table 5) Association of Nursing Performance with basic psychological needs, Self—Leadership and

Job Stress. (N=135)
Variable B SE B t R? Adj R? F
Constant -5.326 6.525 -0.816
BPN 048 0.084 043 583w
Self Leadership 0385 0.086 0.33 44T A A L0
Job Stress 0.138 0.042 021 326+
BPN: basic psychological needs,
#p<0.05, ##p<0.01. *=xP<0.001
olof EATATI} FARTHE A Ve 712 97h &8 24F QY 5o g gkl koA ¢
F7b o) 2R ARATE B2 vehd 2wy el A Bakeks o] ARA Aol EolA]
TRE Qlste] AAY AAeEY BEgs A W2 gEoz sehEoh]
7, 87 ol 2ese) HEe] BEH S o AT A, AEelR, 499k 2fHe o
e ML Joz Bu 2 feluat Aolg Byl on, 53 Aol =, 71E4
T AT gl WS G vek f ASE, QukEAl Boh $EAP), woE B
ol dol7k YAE AL B At ArmRE W s Axeeiiel o wRkch ol AYATe o
o] FETto] tidAbEol Asf e A8 A 230l A Ak Axte Axaeie] A7) WAl 7
dolatal, #7138 el A A& Q] Al Beya Fojo 23S F AEAS AR s di A=
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