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The Convergence effect of job stress of counselors on sexual
orientation
-Focusing on ego resilience-
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Department of Social Welfare, Graduate School of Hansei University
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Abstract The research is aimed at finding out the relationship between vocational stress and willingness to
engage in vocational stress, which measures vocational stress and the ability to cope with the job, and how
the job stress relates to job mobility. First of all, the job stress and willingness to transfer jobs related to
sexual harassment related agencies have a positive correlation, while self-exploitation, job stress, and
willingness to move jobs have shown negative correlation. Second, the self-assessment of self-assessment of
ego resilience has served as a complete parameter in relation to the relationship between employee motivation
and willingness to leave the job, which is the job of occupational duties. Based on this study, it is important
to note that self-reference is an important factor in determining the role of job stress in the workforce because
of its self-reference of job stress and motivation in relation to job stress.

Key Words : Sexual violence, counseling centers, one-stop support centers, counselor, job stress, ego resilience,
motivation to move
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Table 3. Job Stress Question and Reliability

Cronbach's
a
0.563
0.659
0875
0.791
0.855

0.875

0.814
0.78

ltem No
1,2, 38, 4,
56,78,
9, 10, 11,
12, 13
14, 15, 16, 17
18,19,20

21222324

Subordinate factor

Job demands
Job autonomy
Conflict of relations
Job instability
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inappropriate
Job-culture culture
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Table 4. Self—excitation and reliability of ego resilience

Cronbach's
a
0.8%8
0874
0875
0.886
0899
0.89

Item No

1,2,845
6,789 10
1,12, 13,14, 15
16,17, 18,19, 20
21,22,2324.25

Subordinate factor

Emotional control
Dynamism
Interpersonal relations
Optimism
Curiosity

Total
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Table 5. Relationship between job stress, job turnover
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and self flexibility (N=243)
Description ob stress job s‘e\‘f‘ Table 6. The job stress of a counselor is the motivation
turnover | flexibility for moving jobs and self—-abasement
Pearsonﬁ(;qrrelat\on 1 Non-stan | standard
‘ coefficent No | Description | dardized | ized t R | F p
fob stress | gignificant probability coefficient Coe(ff'?e
nt(B
N 243 Independent :
) jobstress B _ B
Pearson Qgrrelauon 50 ' Tst Parameler 146 0% | -1.481 | 009 | 2192 | .000
. coefficient self flexivility
Job tumover | gjonificant probabilty | 000 'ngeveﬂdem:
job stress
N o3 243 2nd Dependen : A2 502 9012 252 | 81219 | .000
- job turnover
Pearson ﬁCcv>rretlat\on 095 ~ (48 1 Dependent :
ibili coefficien
self flexoiity] . o w2 | s | iz | 2% |si2ie| 000
Significant probability | 140 457 o | DEPENent:
0 | job stress
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Parameter: |46 | _og5 | 1481 | 009 | 2192 | 000
self flexibility

s <05+p <01
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