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Worker's Safety Behavior: Focused on The Moderating Effect of
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Abstract The Purpose of this Study is to Examine the Effects of Organizational Commitment on
Safety Behavior. This Study Built a Exploratory Model that there is Causal Relationship of Organizational
Commitment to Employee’s Performance that Safety Behavior. Additionally this Study Examine the
Moderating Effect of Employee’s Job Insecurity on the Effect of Employee Safety Behavior. For the
Verification of this Study Model, the Moderating Effects Regression Analysis was Applied to the Surveys
of 240 Members of Small and Medium - Sized Construction Industry Employee in Busan. As a Result
of the Verification, the First of Organizational Commitment on Organizational Performance has Found

* Corresponding Author : kwonhg1220@deu.ac.kr 1) sostn g, A1AR
TR =TS AAI016)S] AL =S T Bkl s 2) Fouigtal A st wal At
o] o

2.
Manuscript received Dec, 13, 2016 / revised Jan, 16, 2017 /
accepted Feb, 09, 2017

- 127 -



on The Worker's Safety Behavior: Focused on The

A Study on The Effect of Organizational Commitment

Moderating Effect of Job Insecurity

that all Three Organizational Commitment of Affective Commitment, Continuance Commitment and

Normative Commitment have Impacts Safety Behavior. Second the Study Verifies the Moderating Effect

of Employee’s Job Insecurity. the Moderating Effect of Employee’s Safety Behavior Between the

Independent Variable(organizational commitment) and the Outcome Variables has been Analyzed. As

a Result, High level of Job Insecurity Employee has been shown to have a Moderating Effect Between

the Independent Variable and Safety Behavior.

. Organizational Commitment, Safety Behavior, Job Insecurity
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A Study on The Effect of Organizational Commitment on The Worker's Safety Behavior: Focused on The
Moderating Effect of Job Insecurity

VoA EHE 2AE]] ek tid & FHEY tHdyE, mE&ES g £IdS F
Fol AL Y £ABPo] dABFel WA FIAL, HERFS FUE F AFEYE
= 9Ty 2 Eo] e g dlFol v HAAPY SAo wEE HFTZHA HEE AA
A= ol digk n&EtY] 2dgdE A AEArE fAAHAT. 4 WMFELS HAEF
7] 9% AEEA v igure 1>3 2t} (Likert-type scale) 58 HEZ Al&3lA =A st

St SHESA F2ZEYS Meyer and Allen

32 AEFE ¢ FHET 199D T B ZAH B, ALY =

A, A 2 47 45IH F 128%ow =

ATHEE AFEY) A8l B d7E dERA g U5 AdES Neal et al
£ 3t AuE Rtk AESY ddxE ¥ (200009 5o R St 1y 2EWS
AA G DAY B FAUES U 9 DAL Han(2006)9] 6T FAGY
o7 don, MEZAE 2015 119 20¥]  on wxgto g JeEAL SHAte A, s
Al 1249 129744 AAskd o AR 24057 9, A Y9 ) EEgew F AHAE ¥ F
HIZ o] 22157 3 FEdon, aFdA &9 268Fdor FAHAL HAEAE AR odE
of BAAY HE ZF EHES A ¥ 12 #HE AE] A8 FAA HAxe RAH A=
B AT 20987 AFEAC] o] §H B EF AL Ave NEES EF WL
o 7} AEEEe 5 HAE HLE7F ol&Eol Yk
ZAFU. AFA AP HAATE vgow

Table 1 Results of Exploratory Factor Analysis & Cronbach’s a
) Normative Safety Affective Continuance
Job Insecurity . . . .
Commitment Behavior Commitment Commitment

Job Insecurity?2 0.803 0.008 0.059 0.020 0.014
Job Insecurityl 0.756 0.092 0.180 0.005 -0.087
Job Insecurity4 0.741 0.118 -0.034 -0.071 0.035
Job Insecurity3 0.688 0.005 -0.159 0.053 0.135
Job Insecurity5 0.662 -0.053 0.029 -0.076 0.151
Job Insecurity6 0.648 0.074 -0.070 0.033 0.084
Normative Commitment?2 0.064 0.815 0.150 0.040 0.065
Normative Commitmentl 0.047 0.799 0.186 0.088 0.173
Normative Commitment3 0.119 0.792 0.200 0.085 0.138
Normative Commitment4 0.055 0.772 0.166 0.211 0.138
Safety Behavior2 -0.025 0.136 0.783 0.165 0.135
Safety Behaviorl -0.016 0.264 0.736 0.251 0.138
Safety Behaviorb 0.023 0.055 0.678 0.082 0.207
Safety Behavior3 0.050 0.230 0.672 0.254 0.173
Safety Behaviord -0.097 0.305 0.614 0.185 0.178
Affective Commitment3 -0.031 0.085 0.183 0.849 0.068
Affective Commitment?2 -0.053 0.011 0.151 0.762 0.202
Affective Commitmentl -0.005 0.230 0.210 0.748 0.163
Affective Commitment4 0.060 0.169 0.218 0.692 0.099
Continuance Commitment4 -0.008 0.090 0.171 0.131 0.806
Continuance Commitment2 0.124 0.121 0.072 0.120 0.737
Continuance Commitment] 0.146 0.180 0.151 0.131 0.712
Continuance Commitment3 0.108 0.110 0.341 0.097 0.663
sum 3.198 3.140 3.122 2.785 2.573

cumulative variance 22.662 33.877 45.025 54.973 64.161
CR. 0.815 0.868 0.895 0.855 0.800
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A Study on The Effect of Organizational Commitment on The Worker's Safety Behavior: Focused on The
Moderating Effect of Job Insecurity

Table 2 Results of Confirmatory Factor Analysis

JERE . Stanrél(:ll;ﬁzed standardized
470 = coefficient coef(féc;wnt S.E | t-value | p-value | AVE| CR
Affective commitmentl 1.000 0.915
Affective Affective commitment2 0.577 0.560 0.069 | 8.348 0.000 883 | 959
Commitment | Affective commitment3 0.649 0.680 0.060 | 10.754 | 0.000 | - '
Affective commitment4 0.761 0.825 0.055 | 13.850 | 0.000
Continuance Commitmentl 1.000 0.725
Continuance | Continuance Commitment2 0.762 0.604 0.099 | 7.676 0.000 823 | 933
Commitment | Continuance Commitment3 1.021 0.743 0.110 | 9.279 0.000 |- ’
Continuance Commitment4 1.079 0.768 0.114 | 9.444 0.000
Normative Commitmentl 1.000 0.861
Normative | Normative Commitment2 0.994 0.764 0.080 | 12.378 | 0.000 809 | 964
Commitment | Normative Commitment3 0.738 0.819 0.054 | 13.609 0.000 |- ’
Normative Commitment4 0.850 0.749 0.071 | 12.034 | 0.000
Safety Behaviorl 1.000 0.807
Safety Safety Behavior? 0.897 0.760 0.078 | 11.567 | 0.000
. Safety Behavior3 0.912 0.769 0.079 | 11.610 | 0.000 | .871 | .964
Behavior Safety Behaviord 0.858 0.718 0.080 | 10.682 | 0.000
Safety Behaviorb 0.695 0.645 0.074 | 9.397 0.000
Job Insecurityl 1.000 0.691
Job Insecurity2 1.144 0.777 0126 | 9.110 0.000
Job Job Insecurity3 0.884 0.619 0.116 | 7.607 0.000 775 | oa
Insecurity Job Insecurity4 1.055 0.681 0.128 | 8.255 0.000 |- "
Job Insecurity5 0.820 0.569 0.116 | 7.061 0.000
Job Insecurity6 0.882 0.570 0.125 | 7.065 0.000
Fitness X2:402.787, df=332, P=0.005, GFI=0.883, IF1=0.973
CFI=0.972, RMSEA=0.032

A4 Adaghs gl duRaArt werkE vE s 2 £E A <table 3> Ae] 3§t
= Zlolth ol & #fsl & AgelMes 7AMdE len, SNy BF ARt s xdshA|
= te] HEEEAS S48 e deAlae wernz, guEgdde] fEE Ao Awd
A TbE olgsiglon, AT ET A gt

o el 1& ZFstA ¥ow AFeIHS WF

Table 3 Results of Correlations of Constructs

Affective Continuance Normative Safety Behavior
Commitment Commitment Commitment atety: behavio
a) ok
. . . 0.467
Continuance Commitment (0.029)
. . 0.463" 0.467
Normative Commitment (0.032) (0.027)
. 0.623" 0.562™" 0.592""
safety Behavior (0.035) (0.029) (0.032)
Job Insecurit 0.032 0.221° 0.176" 0.019
Y (0.022) (0.019) (0.021) (0.02)

*: p<0.05 **: p<0.001
a) correlation coefficient(standard error)
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