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This study was to identify the convergence factors that affect work engagement in medium
and small hospitals nurses, The research method were self -report questionnaire was completed by 198
nurse three hospitals in B city between April 18th to April 30th, 2016. and date analyzed using the IBM
SPSS/WIN 22.0 program. As a result, work engagement was positively correlated with psychological
capital and psychological well-being, significantly affecting Convergence Factors analysis showed that with
positive psychological capital(=.363, p<.001) and psychological well-being(B3=.300, p<.001) explained
52.7%, level of education(B3=.102, p=.040), job satisfaction(3=.109, p=.044), nursing satisfaction(3=.137, p=
022) explained 4.4% of the work engagement. Based on this, It is necessary to develop and verify program
to enhance the positive psychological capital and psychological well-being of medium small hospital nurses.
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(Table 1) General Characteristics of the Participants

(A=198)
Characteristics Categories n(%) or M£SD
34.59+69.24

20-25 65(32.8)
Agelyear) 26-30 72(36.4)

31-35 24(12.1)

>36 36(18.2)

Male 7(35)
Gender

Female 191(%6.5

Single 47(237)
Marital status

Married 151(76.3)

College 121(61.1)

Bachelor 60(30.3)
Education level

RN-BSN 9(4.5

Master 8(4.0

General ward

Work place Special ward 63(31.8

Other 29(14.6

None 68(34.9)
Number of -5 735)
night shift 6-10 80(40.4)
>10 43(21.7)
Staff nurse 171(86.4)
Chn.\ga\ Charge nurse 16(8.1)
position
Head nurse 11(5.6)
269+1.10
Total <3 36(18.2)
Career(yr) 35 99(50.0)
>6 63(31.8)
2.22+1.11
Career in
Current <3 70(35.4)
Hospital 35 92(46.5)
(yr)
>6 36(18.2)
Very dissatisfied 7(35)
Dissatisfied 27(136)
Job
satisfaction Usually 125(63.1)
satisfaction 38(19.2)
Very satisfaction 1005
Economic assistance 115(58.1)
Self actualization 23(11.6)
Reaso.n © Work matching 6(3.0)
work life
Majors and aptitude to revive 42(21.2)
Other 12(6.1)
Turnover Yes 103(52.0)
plan No 94(47.5)
Very dissatisfied 13(6.6)
Dissatisfied 58(29.9)
Nursmg ) Usually 97(49.0)
satisfaction
satisfaction 25(12.6)
Very satisfaction 5(.5)

3.2 ChiRtel IBMIRE, Malmgy o =
Sgjo| HE

faAre] FAAE AR FEAFE 32260444 (6H

w019, AT AR B9l eel BT

W 32610514, H#F9] 324204974, 5= 3.24+059

O-

A, A1 &5 3 313105859 o= yEhsith A4
< gt 341204631 (54 whad) eI, A2l A

Av) o] HFF S
Wy Selacl @A A 2H 351:0524, 4
o4 338:061%, AH&4 3370537,
336:062419] w02 et ARdele) Fryse
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2800697 ] =22 ERITHTable 2). L PNETESEEI-TRPJT=X=T-TRF <[
ohae] ol Edel upe SAAE AR Fol
Table 2) Degree of Positive Psychological Capital = = > <
¢ ) Degree o Psycholog pital, o e, AE, A9, & AAAE, @ WA, A
Psychological Well-being, Work Engagement _ - .
(Netog) P, 2ROl hael thet W] nel frola
Varebes ST e e AOE Rl AeHane 9w, e, 3 9,
i IS Lol kS Ao Hgk WS o) uel fo
igysglr\w/(jogical Capital 322:044 1.9 475 j'_r ol ]"T, N ] rﬂ ——‘ -] ]—‘ﬂ—fl
| 3 Aol 2 ngith ARl Ay, AE, 94, A9,
Self-efficacy 3.13+0.58 1.83 833 o)A AREE Rl 7+5 A6 3 TR
Hope 3264051 233 7.00 R ’ ) E’ o ’
g} L-o)3l ZJol=
Reslience 3244059 17 4 met freld AeolE RATHTable 3).
Optimism 324+0.49 167 467
Psychological Well-being 341:046 231 500 3.4 CHAIXIe| 2™AR|XIE, Ala|=ddl =2
Self-acceptance 3.38+0.61 125 500 oEq Ql |7_|'9 g‘_."'_l"_."'_l'ﬁl
Personal growth 3.36+0.62 2.00 500 -
AA g 2ZFE Alg] A A3 21 2o o] o} AkwtylA
Purpose in lfe 3512052 225 500 S5 °q“f/]; ' “Fjj] °£ ﬁT:ij j o |
2 HA3g] 7} ZRAA R} EH ] X o= AR T
Autonormy 337+053 25 500 = w E“’]’, 3] Qtla] ]’1_“’]' T = ] o~|\_7ﬂ
Work engagement 3.06+0.58 1.29 488 (r=65, p<O0D & B33, S AL shel Q= B
Vigor 2,89+0.69 1.00 767 FE2(r=064, p<00D), F&AF2|(r=57, p<001), AH7]

bl
Dedication 3.24+0.66 1.00 500 E57Hr=46, p<0 01), 3"Hr=43, p<001) <22 9
Absorption 3.08+0.69 1.00 500 @l. /(\)Lg.z‘_} 74]% Rﬁir/}. /‘k:]' ‘j/] 751 oA Hc] 1} zq _‘?_oeﬂ _q] = zé xj1 Fu

Al(r=57, p<00D) o=, Ae]d a4 s}$] Qs B )

(Table 3) Difference in Positive Psychological Capital, Psychological Well-being, Work Engagement by General

Characteristics (N=198)
Positive ) )
. . Psychological Well-being Work
Psychological Capital
Characteristics Categories Engagement
t or Flp) t or Flp) t or Flp)
M=SD Scheffé MESD Scheffé MESD Scheffé
20-25° 3.18£0.44 3.60 3.34+0.49 346 296+0.57 9.38
26-30° 3.14+0.46 (.014) 3.36+0.43 (017) 2.98+0.50 (<.001)
Agelyear)
31-35° 3.25+0.38 (ab<d) 343+0.50 (ab<d) 2.92+0.69 (abc<d)
>36° 3.42+0.41 362+0.42 350+0.48
Marital Single 340+0.39 334 3.56+0.40 266 3.31+0.58 355
Status Married 3.16:044 (<.001) 3362047 (.008) 298055 (<.001)
College® 3.17+0.45 2.36 3.34+0.46 348 298+0.55 7.9
Bachelor® 3.26+0.45 (072) 3.48+0.46 (017) 3.10£0.55 (<.001)
Education level
RN-BSN° 327+0.24 3401034 (abc<d) 3.02+0.46 (ac<d)
Master” 3.56+0.27 3.83+0.41 397+058
General ward® 3.16+0.42 267 3.37+0.48 0.92 3.01+0.59 0.72
Work place Special ward” 3.26+0.45 (071) 3.42+0.43 (.400) 3.10£0.53 (.487)

Other® 335047 350047 3.14+0.64




94 st=geEtEl=Exl Mgd M4z

Staff nurse® 3.18+0.43 768 3.38+0.47 234 3.01+0.57 7.72
Clinical position Charge nurse” 3.35+0.30 (<.001) 357+0.34 (.103) 3.10+0.44 (<.001)
Head nurse® 367044 (a<c) 360046 370045 (ab<c)
<3 3.36+0.51 8.76 3.54+0.54 345 3.20+0.53 743
Total Career(yr) 35 3.09+0.40 (<.001) 3.3240.42 (.033) 2.90+0.53 (<.001)
>6° 3.34+0.40 (b<a) 3.45+0.46 (b<a) 3.22+0.62 (b<c)
<5 3.26+0.47 592 3.48+0.49 2.55 3.09+0.56 2.60
Career in Current 5 o 312040 (009) 333044 (080) 297058 (076)
Hospital(yr)
>6° 3.40+0.42 (b<c) 3.46+0.45 3.22+0.58
Very dissatisfied” 3.17+0.51 785 3.40+0.47 6.69 2.84+0.89 11.46
Job satisfaction Dissatisfied” 3.05+0.47 (<.001) 3.32+0.49 (<.001) 2821045 (<.001)
Usually® 3174042 (abc<d) 3331043 (bc<d) 2991054 (abc<d)
satisfaction” 350+0.3 369+0.45 350051
Economic assistance® 3.12+0.43 565 3.30+0.47 6.19 2.89+0.57 8.39
Self actualization” 350+0.35 (<.001) 3.68+0.37 (<.001) 3.44+049 (<.001)
Szfs‘fi?eto Work matching® 336029 (da<b) 354058 (ea<b) 324048 (ae<b)
Major and aptitude to revive® 3.36+0.47 358+0.24 3.32+0.53
Other® 3.07+0.21 3.18+0.37 296+0.27
Very satisfaction * 346+0.27 15.02 3.95+0.38 18.21 373043 271
Nursing satisfaction” 344+0.41 (<001) 360+0.42 (<.001) 335043 (<001)
satisfaction Usually’ 3174042 (cd<a) 330041 (c<a) 292+052 (cd<a)
Dissatisfied 2.88+0.36 3.12+0.43 266+0.58
A (=55, p<O0D), &) H4(r=53, p<00D), 271 35 AR} Xlfolof| k2 Olx|= 29I
F8(r=52, p<001), A& (=47, p<00]) T2 A AT olof| S WA= GaHa ol vokss] 95
o2 fold A4AAAE HATHTable 4). o] oA EAy FAAR AR} A Ay s =93]

(Table 4) Correlations among Positive Psychological

Capital, Psychological Well-being, Work
Engagement (N=198)
Work engagement
Variables e
o)

Positive Psychological Capital .65(<.001)
Self-efficacy 46(<.001)
Hope 43(<.001)
Resilience BA(<.001)
Ptimism 57(<.001)

Psychological Well-being 57(<.001)
Self-acceptance 52(<.001)
Personal growth .55(<.001)
Purpose in life 53(<.001)
Autonomy A7(<.001)

o A% t}5 3954 (Hierarchical multiple regression
analysis)S A3t

A 2 UEEA | o L o e
(variance inflation factor, VIF)E 1.64-2.25% 25 10°]
319131, F2FeH A (tolerance limit) & 443-.8932 25 0.1
B} 27 Ve e e £AE 9912, Durbin-
Watson 21672 Zate] 4% @S vEsth 1
A} sAbe] A Fdeld S FE Q910 = A4
A3} FAHA ARG 19l (model 1)l FH3+91, 2
Al(model 2N A= duHd A4S SR §9
st £ A ¥ Al A 4 (8=.300, p<.001),
AHA(3=363, p<001)2] W7} AFH )& 527% (F=110.3,
p<001) AT, 2aA A dubd E4 & WS4 %
(B=.102, p=.040), AFT(B=109, p=044), 7t =2 =
E(B=137, p=022)7F 44% F7}ete] 57.1%= A7
of o3k J3S FE= o2 YEPITHTable 5).
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(M=198)

(Table 5) Hierarchical regression analysis on Work Engagement

Work engagement

Model 2

Model 1

Variables

<001
<001

6.03
4.89

<001
<001

725

6.54

Psychological Well-Being

Positive Psychological Capital

General Characteristics

2.06
2.02
231

500, Adj. R? =571

102
109

137

Education level

Job satisfaction

022

Nusing satisfaction

R=

527

532, Adi. RE =

R

20.88, p<.001

F

110.3, p<.001

F=

2.167

Durbin-Watson
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HsAbe] AR Jgs A= 8oz AEH [6] M. S. Park, “The factors that affect work
AR SAANYAE, ASGSF, AR 9 215 g engagement and work burnout for nurses”. Kyung
o2 RIHUL 7Y &GS A Bge A4l Hee University, master’s thesis, 2010.
Ho|th webA 7hsAbe] ARd S =7k07]17] 98 [71 A. R Oh, K K Park, “A study on the positive
o 745 AREC] A5 0]l RAgHE A3 o]l 48 psychological capital and job engagement and
SRR o]5 9ISt A o g AREA oig & employee’s job behavior”, Journal of the Korean
Aol AQsit), 53] 1tAlY] AFde)9) e g4 Academic Society of Business Administration. Vol.
ol it AT 3| 24H P A AF-Ee] 8, pp. 1311-1344. 2014.
of thek A= BEE AAolt) & wkEAel A3E [8] W. A. Kahn, “Psychological conditions of personal
B3oto] tsALEe] A EYT F UEF S A engagement and disengagement at work”. Academy
YAES AT = FAZZIHY Al =S 7] of Management” Journal Vol. 33, pp. 692-724, 1990.
S dartolon o] FAlzaade] g5 solske [9] C. Maslach, W. B. Schaufeli, M. P. Leiter, “Job
T&AT7E DS AAS burnout”. Annual Review of Psychology. Vol. 52,
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