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The purpose of this study was to investigate the effectiveness of public health center’'s
Integrated Health Promotion Program for the public officials who provide health promotion services to local
residents. The survey was conducted from September 10 to October 5, 2015 using a structured
questionnaire. Each of the 254 public health centers were sent two questionnaires but I only received 348
and 339 were used for the final analysis. As a result of this study, the all subjects were showed the
average level of efficiency, autonomy, accountability, and the support of the Ministry of Health and Welfare,
and the related organizations. Also, the evaluation of all the variables were positive when there was a
dedicated department for integrated health promotion program within the health center and when the
proportion of essential program was high. However, after the Integrated Health Promotion Program was
included in the Health centers, the workload has increased and the implementation of the essential program
does not fully reflect the regional health problems or local conditions. Based on these results, it is necessary
to find a plan for the successful operation of the Integrated Health Promotion Program.
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<Table 2> Factor levels according to socio—demographic characteristics
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Variable n(%) Efficiency Autonomy Accountability Welfare .S“".°°T““g
support institutions
Female 301(89.1) 4191035 43120820 4.40+1.000 4.05+1.098 4201066
Gender Male 37(10.9) 4231079 427+0976 4.42+1.000 39141.126 403+1.113
YF(p) -.247(805) 258(.797) -.118(.906) 694(.488) 882(.378)
Nursing 172(52.0) 4.11+0.996 4.22+0816 4.29+0.992 3.94+1.082 4.10+1.069
Health Service 99(29.9) 4.25+1.082 4.41+0.869 4.54+1.035 41741133 422+1.109
Major Ad”‘x‘;‘f“ve 5(1.5) 4170731 41740650 41540335 390+0628 43620434
Others 55(16.6) 4.29+1.064 438+0813 4.47+0.997 4.09+1.175 4.30+1.095
YF(p) 646(.586) 1.308(.272) 1579(.194) 1.052(.370) 653(.581)
Big City 20(6.0) 4210773 4220716 4140788 4.00+0.784 4290812
Area Small City 314(94.0) 41941057 4310847 44241015 4.03+1.124 4.18+1.088
YF(p) 013(.908) 227(.634) 1.449(230) 013(908) .193(661)
<40 62(18.3) 421%1.051 4310787 4440918 410+1.032 4171038
age 40-49 138(40.8) 400£0936 4.13+0.741 4.27+0.998 384+1.164 423+0.985
> 50 138(40.8) 42541068 437+0918 44241076 4051130 4.18+1.139
YF(p) 1.273(281) 1.860(.157) 629(534) 1.238(291) 059(.943)
<1 year 104(30.7) 42241074 4320802 4.48+0.977 4.09+1.074 4.22+0.968
Work peiod 12 years 94(27.7) 4120969 4.36+0.754 4370976 3.95+1.108 4.10+1.085
> 2 years 141(41.6) 4.22+1.060 4250912 4.36+1.031 404+1116 42141133

tF(p) 316(.729) 536(.585) 440(644) 401(670) 408(.665)
> Grade 5 3(1.0 4.62+0.951 452+0.787 358+1.233 3.58+1.702 3871701
Grade 6 164(53.6) 4301092 4.38+0873 4.48+1.039 4.09+1.116 4171142
position Grade 7 120(39.2) 4.08+0.989 4.24+0.808 4,360,948 3.94+1.099 4.18+0.967
Grade 8-9 1962 4,08+1.041 4.18+0.695 4490970 4200923 429+0.865

tF(p) 1.306(.273) 878(453) 1.043(374) 725(538) .165(.920)
dedicated have 217(64.6) 4.30+1.069 4.36+0.857 4.48+1018 4.14+1.124 4.24+1.059
Depart- none 119(35.4) 3.09+0.958 4.20+0.797 4.27+0.958 3.84+1.040 4.08+1.096
ment HF(p) 2.685(.008) 1.667(.097) 1.844(.066) 2.374(.018)+ 1.316(.189)
< 30% 107(31.8) 3.04+1,031 4.18+0873 4.24+0.986 305+1.142 4.04+1,054
nggéﬁ%?aff 31-60% 111(33.0) 431£0920 432+0810 4,350,969 4.07+1.000 42841044
program > 61% 118(35.1) 432+1.101 4.42+0802 4.60+0.992 4.09%1.131 420+1.112
YF(p) 4,955(,008)+» 2.344(097) 4.131(.017) 575(.564) 1.422(243)
Unsatisfied 107(31.8) 355+0,047 392+0811 3840912 3.37+1.000 3.69+1.058
P Average 143(42.6) 4.18+0.869 4.24+0.730 4.38+0.866 4.07+0.906 4120918
satisfied 86(25.6) 5.00+0.841 490+0.710 5.14+0.844 48240975 4900942

fion o 64.036 41,683 52.684 55.067 37.432

g (.000)+++ (.000)<« (.000)++ (.000)+++ (.000)++

Note 1. A total of 339 respondents answered, but non-responders are excluded from the analysis according to the characteristics

2. * p<0.05, * p<0.01, * p <0.001
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<Table 3> Advantages and Disadvantages of Integrated

Health Promotion Program unit: N(%)
Advantages Disadvantages
) Interference in the
S)iﬂg:eofto g:;;c 75 work orders and 89
P - (22.3) instructions of the (26.4)
health projects
central government
Budget autonomy
expansion of the local 161 Decreased efficienc 43
govermnment (public (47.8) v (12.8)
health center)
Business autonomy
expansion of the local 68 Increased workioad 134
government (public (20.2) (39.8)
health center)
Increase the Increased
accountability of the local 17 ) 10
) involvement of the
government (public (5.0 (3.0)
central government
health center)
Increased utilization of 1 Increasgd 50
manpower (33 Unauthorized (14.8)
P : Accountability :
11
Others 5(1.5) Others @3

* Note: Multiple responses

<Table 4> Business areas that are most needed and

have good results unit: N(%)
Needs Good
Business area -
Recognition Performance
No smoking 184(54.4) 185(54.7)
Moderate drinking 19(5.6) 5(1.5)
Physical activity 153(45.3) 174(51.5)
Nutrition management 54(16.0) 71(21.0)
Obesity management 50(14.8) 16(4.7)
Oral health 22(6.5) 81(24.0)
Cardiac and Cerebrovascular 287(70.1) 1494.1)
work
Health promot.lo.n of oriental 2006 133
medicine
Atopy and asthma prevention 309 15(4.4)
Specializing I|n women and %(107) 3192
children
Dementia management 150(44.4) 117(34.6)
Visit Health Care 64(18.9) 69(20.4)
Community-based rehabilitation 23(6.8) 3109.2)
Note: Multiple responses
d
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<Table 5> Factor by Correlations
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<Table 6> Factors Affecting work Satisfaction
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