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<Abstract>

Objectives : This study investigated the effects of psychological ownership on job attitude markers
(job satisfaction and affective commitment) of employees in general hospitals. Methods : Data were
collected using self-administered questionnaire completed by employees in two hospitals in Seoul and
Gyeonggi-do province, from May 21 to 26, 2014. Job attitude markers were measured by job satisfaction
and affective commitment. We analyzed 300 cases using SPSS 21.0. Results : Psychological ownership of
hospital employees had a significant effect on the job satisfaction and affective commitment.
Psychological ownership explained a total of 20.5% and 9.9% of the variance in job satisfaction and
affective commitment while controlling for gender, age, marital status, work position and work
experience. Conclusions : Psychological ownership of hospital employees is a useful factor and key to

recruiting and conducting training program for them, thus enhancing job attitudes.
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<Table 1> General characteristics of the participants

Characteristics Frequency Percentage(%)
Gender Female 228 76.0
Male 72 24.0
Age (year) 20 - 29 94 31.3
30 -39 128 42.7
40 - 49 64 21.3
50 - 59 14 4.7
Marital status Married 167 55.9
Unmarried 132 44 1
Education <Associate’'s 139 163
degree
Bachelor's 131 137
degree
>Master's 30 10.0
degree
Religion Protestant 77 259
Catholic 35 11.8
Buddhist 37 12.5
None 148 49.8
Working area  Nursing 142 47.5
Medical 86 8.8
support
Management 71 23.7
Work A 53 17.7
experience 3-5 35 1.7
(vear) 5-10 58 19.3
10-20 106 35.3
> 20 48 16.0
Position Clerk 205 68.6
Chief 68 22.7
> Section
chief % 8.7
Total 300 100.0
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gon foiF dFWAE RAT o W 2HE  FLadolen] @Al M) AR ol 3
AL 45% AHstey. Bd 20 28 10l 4 FWAE RAFUHB=0159, p<01). ©] & A
P97 Ao WFE Flsel BAsgon, A A FAY4Ae ANH BUe 9% xlEwF F
g4 o4 zHEQA fIF GPol AW Aoz AHagch
TH(B=0.326, p<.001). 4 22A% 73| {3t
<Table 2> Differences in job satisfaction and affective commitment by general characteristics
Characteristics Job satisfaction Affective commitment
MeanZSD t, F value MeanzSD t, F value
Gender Male 3.71£.66 3.69%.79
Female 3.30+ .74 444zn 3.20+ 64 A TaTwx
Age (year) 20 - 29 3.25+.80° 3.19+.68"
30 - 39 3.354.73° 3.27+.70/8
40 - 49 3.68+ 58° 5001 3.51+.68" 4215w
50 - 59 3.60+.84° 3.70+.82°
Marital Unmarried 3.27%+.80 3.21%.67
status Married 3.50+ .68 2612+ 3.40+ .73 2,226
Education Associate’s degree 3.35+£.79 3.25%.67
Bachelor's degree 3.38%.70 2.821 3.33t.74 2.459
>Master's degree 3.70+.66 3.57+.72
Religion Protestant 3.32+.66 3.39+.68
Catholic 3.59+.82 3.36%.75
Buddhist 3.44+.77 1169 3.33+.73 0.618
None 3.37+.76 3.26%.71
Working Nursing 3.25+.74" 3.17+.63"
area Medical support 3.66+.728 8.840%* 3.53+.718 7.428%x
Management 3.39+.70¢ 3.35+.79%
Position Clerk 3.31+.76° 3.25+.67"
Chief 3.53+.66% 6.204 % * 3.33+.724 7.057*x
>Section chief 3.78+.67° 3.80+.828
Work experience 3 3.30+.83° 3.25+.61°
(year) 3-5 3.50+.84% 3.25+.84°
5-10 3.17+.70° 4,531 %% 3.17+.63° 3.765x*
10-20 3.38+.70° 3.27+.69°
> 20 3.744 58° 3.66+.76°
* p<.05, ** p<.01 »xx p<.001, a<b (Dunnett T3), A<B (Scheffe)
<Table 3> Correlations between psychological ownership, job satisfaction, and affective commitment
Mean SD 1 2
1. Psychological ownership 3.33 .67 1
2. Job satisfaction 3.40 74 B90% * * 1
3. Affective commitment 3.32 71 B97xx* 599 *x %

*x% p<.001
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<Table 4> Effect of psychological ownership on job satisfaction and affective commitment

Standardized coefficient([3)

Job satisfaction

Model 1

Independent Variables

Affective commitment

Model 1

Model 2

Model 2

(Reference)

-.045 - 197+ —. 162+

-.110

Female

Gender(Male)

160
-.071
-.004
-.083

.326% % *

152
-.028
-.028
-.087

.054
-.029

.042
.032
.160
-.018

Age

Married

Marital status (Unmarried)

Position(Clerk)
Work experience(Year)

125
-.012

ABhexn

>Chief

Psychological ownership

Adj Re

144

.099

9.298xx*

.045

.253
.205

17.664xx*

.048

AAdj R
F value

3.756%*

3.997x*

*x% p< 001

** p<.01
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