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Korean Job Crafting Scale
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Abstract The purpose of this study is to develop and validate the Korean Job Crafting Scale. First, previous studies
on the concept and measurement of job crafting were reviewed, and items were developed based on this review. The
content validity of the scale was examined using a focus group interview consisting of 10 HRM professionals.
Following modification of the items, the measurements were administered to 305 employees from 8 Korean firms,
and exploratory factor analysis was conducted in order to examine the factorial validity of the scale. Subsequently,
confirmatory factor analysis was implemented concerning data collected from 295 employees who work in 7 Korean
firms. Results indicated that the measurement model sufficiently explained the data at an appropriate level, and the
subscales featured convergent and discriminant validity. If the scale developed in this study is validated in further
studies, it can be employed to conduct research regarding job crafting in Korean organizations.
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Table 1. Results of exploratory factor analysis

Item

F1

Factor
Loading

2

F3

I find a way to use - my 8 strengths
when I do myiob ArE A

e WA 7 9E Pue e

1‘
=)
=
o

I find opportunities to connect my
interests with my work. W7} &4 9\1%
HE AEE - o 10E 2

When I do my job, I find a )
is most ap ropriate for me. 45 T uj
el TH A e g,

I discuss with other people to decide the
suitable amount of work for me. 9] AF&}
o] =012 ) Qo] MU 24
ghk

When I do my work, I

use my abilities. ‘ﬁ—r§
O [3 2k §1§L L o)

I spontancously find and do tasks that are
necessary_{o finish my work. ¥7-& vhx&=
o Bee de sXA2 o} A

I think of a way to perform my work more
efﬁ01ent1y ‘Q-rﬂ BT} o GgAo 3
@ ol g Az,

I develop my expertise so I can have more
autonomy at work A7l A o] B Z]'—g“q
1\ 0]1—5; od_'_o] ‘:H =3

L\"

£ mron,

.90

.87

.83

.80

.19

75

.52

49

.01

.02

-.09

.04

.01

.06

.03

28

.05

.07

.01

.01

-.02

-.09

I think about how my job can conmbute

to the somety 119 ?j-rﬂ Abglel] of®
711E 4= 9l Azt

I focus on the positive rather th the negative
aspects of m J]Ob Ul Z9]e] RAgA FHE
te SAAR SHel 248 gheth

1 think of my job as an opportunity

for self-actualization rather than just

means of livelihood. W} ¢S DWJ] =5 W)
95 Z=tho| o]} 1}0]—/\]530 EER
7la}L}

I think of people who will receive  benefits
from my work. W7} 945 FAFoRH
2 EEs Wi ARREl ois] ARt

I think about how my work can
contribute to accomphshmcnt of
orgamzanonal oals. U]

Qr7h 249 &
Dol of®A] 7Jelsh=A Azt

I think about how work is connected with the
purpose ofm life. W] 9571 U] 4be) =4
3 oj@ s QA=A Azta.

I think about how work affccts né%/ happmcss
o) g7k U] el uAE ool
A7y,

=3

-.03

.06

.06

-.02

-.04

.05

74

.65

.64

.60

.56

.56

.53

.09

-.07

.04

.03

-.01

-.05

At work, I have relationships with  people
in a way that is compatible with my
peirsgnahty “J")i ] Lﬂp"‘ﬁoﬂ Loz = 2=
A

o < 0
52 ke s et

stress due to
ol eA =

o s
wHe 2E

I find a way to reduce m
relationships at work. % ”’01{/‘1

e LEALE 59 5 gl

I request other people to give me feedback on
the resu]ts of 73y work 27 ol A F9] Al
Sl A 45 A3 °H Jews gt
.

.06

-.03

.06

-.01

.03

.09

.96

91

.85

618

I actively find a person who can give me

advnce on m\é/ work. %o #EEiA 2A o 03 .83
ESER N xLuq

I control the amount of interaction wnh othegr

people so I can finish m work FE 53

s} ] e e ool jap 08 04 60

ARREE 249

I find a colleague who can provide emotional

support at work. 2o XA AAE F 06 24 55
IS 5 QlE FRE B

At work, I discuss with people who have

similar interests with me. 7oA w1}

o) HI5e AlgEal el ojslA = 21 <00 48
o gt}

Eigenvalue 824 191 203

Percentage of variance(%) 374 867 922
7} 3191 8.919] Cronbach's alpha A% AlGE I
2@ =)ol 93, IAZF (7)ol 82, AA=H(T
£l 91019k Y 891 FRATE elw g
R ES ] 42(p<.001) QX 283} FAIZE ] 34(p<001),

o] 56(p<.001)°]2lt}.

D4 aqEdez AR 2EYe qol 49
sode ANg A% =¥ AFE Afs
chi-square=574.049(df=206), CFI=.908, TLI=.897,

RMR=.054. RMSEA=.077% Y¥El} Hair et al[30]2]
71%(CFI>.90; TLI>.90; RMR<.05; RMSEA<.08) °I| H]
Fo] Boks wf AFErt 783 vhek FFe & WA=
Aoz yepsttl webr =4 X4 (modification index)

£ FAst 1Y 4 %E% gojrmel= 37 S A
SFAIL, THA] 1218 A EEsh al5-sEo]
607 A Apol7t v #3o] 47) w o] FIkE A
Atk A 157 2o 14 aQleMe A
Aletal REAJEE FAe A, chi-square =174.773
(df=87), CFI=969, TLI=962, RMR=.040, RMSEA=058
¢] A © 7 e} Hair et al.[30]2] 7|50 B3] Bk
) =83 vkl FFE AR VeI 14} Efd st
o] }AE T3l A 157] 32 Table 39 A|A]H
=9

A=}
_"}’\jla

r_{

o?r‘.,

¥0, 1o o

4.4 2%t EfdE HE
17 ehgstz AAE 1570 EFoz A% HAke
z

& P03 S 7] 7194l 2ReHs 28 749 295
W oz 2AbE ANl A4uE 22 49
ok A 1 sl Feld ERa B AT 8
ATEE FUSH AABEA B A3 F4F

“J(measurement invariance)= 7531 th AMOS 21.
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o7 US| (multiple group analysis)S A3
A3} Table 29} 2t

Table 2. Examination of measurement invariance

2@ CFI TLI RMR RMSEA

342.074(174) 970 964 040 .040

Model

Unconstrained

Factor loadings

constrained 353.283(186) 970 963  .040 .039

Difference 11.209(12) - .001 - .001

)
2
12
o
oflt
~~
ofl
=
fr
e,
ox
3!
oflt
N
&
N
N,
M
ot
o
ko
r O
2 e
ol
ol

£ B3k A3 chi-square®] 2Fo]7} 11.209
Ao vyttt add ArErh 12 2peld
chi-square”} 20.3 ©]7d 2ke]7} Lok g=05 Sl
FARETE ol A vkl Jlojng & B b
ogk Aok vhebwtttar 3 & Qich 1Eja 7 ®3
CFI, TLI, RMR, RMSEAd|| = & =}o]7}

éﬁaé

ofl
e 1o do Horlr S o

£ R

= Aol

22} Ejgs}ol
shol A Q Ol KA
—0

R4 S -
& 9] A

>
-

FHOZHE 573 A5S 7}
A8 A= Table 33 2t}
A A9 chi-square=181.301(df=87),
CFI=931, TLI=.927, RMR=.042, RMSEA=060% &
gk uksl =0l 74 o ],]_F/],L]—];]_

Tl

Fornell & Larcker[31]0] <J3}H 14 Qi A5
ANFE ) FIFEAFE(AVE)] .50 ool A
AEAZZ(CCRYZE 70 oY W FHEE:
(convergent validity)7} 1Tkl & 4= 9lom, Z} HQle]
AVEZ} BiQl 74o] A#A1F] Alwrot Aok AHERT

T(discriminant validity)7} QlthaL & 4= itk

Table. 294 & & Ql5%ol, & ATolA 2 AR
o] AVEE 5 508U} 231 CCRS 70Kt 2 Ao
yebstth 18 a 4 AR 1 A HYExE
I AR xFPo] 47, JAANXH I WAxP ] 37, Y=

B

P

g3 AAZHe] 539 Ao YeEh} duAge] A
7t F AUHS (53)’=28°]t}h Wb RE Wl

AVEZ} ABATY AFgeact & Aoz veykon,

Asol T FUS B AAET QATRE FAP] B SAET) J9AEE S dAngns)
A8 AoR Adgch AE Aoz AdaEg]
Table 3. Results of confirmatory factor analysis
Unstandar- Standar-
Factor Item ~dized SE CR dized ayE R
factor factor
loading loading
When I do my job, I find a way that is most
appropriate for me. F5F-2 34 v Yol A 713 A 1.00 - - 89
oS et
When I do my work, I find a better way to use my
abilities. -5 FAFHUA U 58S o & 48T H 05 1812 8l
A= S A
I find a way to use my strengths when I do my job.
ArE AT o U 2 BT e s 2 93 05 19.31 84
P t}.
5o
ne I find opportunities to connect my interests with my
work. U7} 24 gl woket 955 AEE 5 Ade 7] R 05 1869 s
35 ek
I spontaneously find and do tasks that are necessary to
finish my work. {75 & ol a3 48 ~2x2 89 05 1698 78
Zto} A agict.
1 think of a way to perform my work more efficiently.
& Hrh o g840% 98 e WS AL 70 06 12.46 64

GJE}.
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I think of people who will receive benefits from my
work. W 475 Ao 1 sgs e AE

o i) Azt

I think about how my job can contribute to the
society. o] 57k Akglel] oG A 7118 4= A=A A
73t
Cognitive
Crafting I think of my job as an opportunity for self-
acma]imtion rather than just means of livelihood. W €
& o £ 87] 1% uio] o2} Aol @e) 713
2 AZgit

I focus on the positive rather than the negative
aspects of my job. W #¢}e] $47 SHnh: 344
9 ZHol 28 nE

96 09 11.16 78

98 09 10.70 73

79 09 9.08 60

I actively find a person who can give me advice
on my work @5-9F #As|A 29& F ARS 540

2 gt

I request other people to give me feedback on the
results of my work. 274l F=9] AlFEo A A5 A
sl o) s=ue 2y

At work, I have relationships with people in a  way
that is compatible with my personality. 27ollA U] 4
Ao u T ARES fEis uhEe s

IER==Y T o HE AT

Relational
Crafting

I find a way to reduce my stress due to relationships at
work, 27delA] il QIF ~EAE U 5 9

U =
oo H
= e Fet

I find a colleague who can provide emotional support at
work. 4] B AAE A2 FAE S gl

= e
RER=

i

ofl
¢
)(N

1.00 - - 93

93 04 2356 88 70 92

21.53 85

5. =2 ¥ ZE

5.1 917 Znt 29
27 P90 ABA IRl FaEE 33

N HA B 5] F AT el F5

PNob

31 glom, Sl AE del ohik e el
Apspo] AP & ANTY FHETFo} ob4) s
%o} #2950 Sl 98 pte ETE I W
Qhefe] ALEEHaL gl oItk et o] BPEY B
e Ao nE AU 55 weol Agel A b
A 5 Q= BES SASAG UL A P52

d

ZAeta QoA Fujel x4 F Aol Ade
Az Eelehs d glojA el Agsha vk
2 ATl olsh e FAZ SAs] Sl8) T
ZAolA A o7 Bgo] sh5e F A =E 7

o,

Ao} 23E sk d 54S Ttk ¢4 2
RS 22 o7 sty flsiA o] MdS dA
He| = A9+t Wrzesniewski & Dutton[3]2] Z3o] u}
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2 H]28-AA 2 BAxG ] A Loz T4
A it 2o zai 7 gelacu 1574,

12} BHE e A Ae Tule] 24 #4449 30590
A " ARE 7 B 2RIEAS AAst]
AEREE HEeton, o HAdA 10719 +3
o] AR E o] 2270¢] &ao] WA HIUT o] $-el 14
AFA S ANl BYPAFLE o= w3}
R1-sleke] vre 73 75 IR AP HETH
o2 155 HAEY 68, A=Y 473, AAZY
S5EF o HALETIL FAEHA

27 = ASolAE 02 24 A9 2959 A
AT ARE /2 BAE AN S8 5Y8E
A5 A9, ol52 12 B E A5l FAd 494
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(self-report) AALZ ZE TdE0] SHAFL Q144 9
Fatar vk wEbAd  FEER A el (common method
bias)®] FIFS WS 7hsAdo] A7 wlEel £ A=
£ Zg3l= Aol oo fresfof gt oo} wH
ste] 2 Ao 8 23E e Pes AolA
o AAht FE7F #EE Este] S4skE Blo] Thed
Ao M E A5t FLsiet
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