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In the Fusion Era of Jung, The Relationship between College Students'
Perfectionism and Career Indecision: Focusing on Mediation Effect of
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Abstract The purpose of this study was to investigate the relationships among psychological, emotional variables
related to the career indecision of college students and to present effective action strategies by searching basic data
that can prevent college students from undeciding their career path. In this study, we analyzed the relationship
between the variables related to career indecision of college students and the structural equation model to verify the
fit of the research model. The results of this study suggest that adaptive perfectionism has a positive effect on career
decision self-efficacy and career decision self-efficacy has a negative effect on career indecision and adaptive
perfectionism has a negative effect on career indecision by mediating career decision self-efficacy. In addition,
maladaptive perfectionism has a negative effect on career decision self-efficacy, and it has a positive effect on career
indecision through mediation of career decision self-efficacy. we discussed the implications for career decision
making and employment of college students based on the results of the relationship between variables such as
perfectionism, career decision self-efficacy, and career indecision.
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Table 3. Model estimate

name of fit index df p SRMR CFI RMSEA
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Table 5. Mediated effect verification
Path Direct Indirect Total
Effects Effects Effects
Adaptive perfectionism — Career Decision Self-Efficacy z2r T27+
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