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Abstract This study examined the effects of work values and the career decision level on the major commitment
of the university students majoring in social welfare. For this purpose, a survey of 351 undergraduate students
majoring in social welfare at 4 universities located in Kangwon-do was conducted and the data were analyzed. The
work values consisted of intrinsic values and extrinsic values. The career decision level was measured by the career
decision scale (CDS) and the major commitment was measured by the flow state scale (FSS).

The research findings are as follows. First, the career decision level (3.43) and major commitment (3.58) of the
university students majoring in social welfare were slightly higher than the mid-point on the 5 point Likert scale. In
addition, the intrinsic work value (4.05) were higher than the extrinsic work value (3.34). Second, the intrinsic work
values and career decision level were positively correlated with the major commitment. Third, the extrinsic work value
had a negative effect on the major commitment ([3-.34, p<.001); however, the intrinsic work value (3=.31, p<.001)
and career decision level (3=.18, p<.001) had a positive effects on the major commitment. This paper also discusses
the theoretical and practical implications for university student's work values, career decision level, and major

commitment based on the research findings.

Keywords : work values, career decision level, major commitment, career development, students majoring in social

welfare
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Table 1. Questionnaire’s reliability

Variables Items Cronbach's a
Work values 8 .81
- intrinsic values 4 .90
- extrinsic values 4 .80
Career decision level 18 .94
Major commitment 20 .96
- Emotional commitment 5 .87
- Behavior commitment 5 .83
- Intellectual commitment 5 .87
- Time commitment 5 .85
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Table 2. Demographic characteristics of the respondents

Variables N % M(SD)
Gender Male 155 44.2 i
Female 196 55.8
1 74 21.1
2 91 259
Grade -
3 91 259
4 95 27.1
~21 132 37.6
Age 22~23 112 31.9 23.8
(year) 24~25 68 19.4 (6.03)
26~ 39 11.1
4.2 FRHS| IS AHX|
NEEARNE ANste] 0 WrEe] REH 54
& THoeh Ao} Table 30041 = npe} gFo] ARSlEx|s}
A A HTE AA 7Hze] 405(SD=56)
2 Likert 53 #=9] F3rgh Hr} = QIXHZ* 71 1%
3.34(SD=.87) Bt} %<& FF o2 Vet 12445
F& 343(SD=77)22 Yehton, AFEY %A
3.54(SD=73)0.2 Z7Hgt B} E& 302 vEpt).,
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gk 3veE, Hims= 10mel sfjdato] Qb A e
$EA 542 weFa gtk
Table 3. Descriptive Statistics of variables
Variables Mean | SD | Min. | Max. |Skew. | Kurt.
Work values 376 | .51 | 213|500 .07 | -28
- Intrinsic values 4.05 .56 1225500 | -31 | .01
- Extrinsic values 334 | 87 | 1.40 | 5.00 | -.03 | -.56
Career decision level 3.43 77 | 1.50 | 5.00 | .17 | -.84
Major commitment 354 | .73 | 140 | 5.00 | -.07 | -47
- Emotional commitment | 3.67 77 | 1.20 | 5.00 | -34 | -24
- Behavior commitment 3.74 .66 | 1.40 | 5.00 | -26 | .20
- Intellectual commitment | 3.41 86 | 120 | 5.00 | -.11 | -.64
- Time commitment 3.34 87 | 140 | 5.00 | -.03 | -.56
4.3 Hay 7 HEE M
AU A2AYSE 0 AFEY 5 P8
TR AHPAE A A3} ths Table 4014 B
uls} o] 9144 7B £&5E ARARLE
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Table 4. Pearson’s correlation matrix
() @ ®

@D Grade 1

Variables
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Table 5. Comparison of mean
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Table 6. Regression results for major commitment
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