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Design and Implementation of Agent-Recruitment Service
System for the Intelligent Head Hunting Service

Wonjin LeeT,

ABSTRACT

Kangmin Cho'"

Recently, the importance of intelligent personalized services is increasing in the era of the 4th Industrial

Revolution. In this paper, we proposes design and implementation of the agent recruitment service system

for the intelligent headhunting service. The proposed service system has designed and implemented an

intelligent service system to efficiently recruit and manage applicants(job seekers). In addition, we

develops the modules that can analyze the profile information of the applicant(job seeker), and implement

the algorithm to predict the talent verification and analyze the talent type. The proposed service system

is expected to contribute to designing the innovative and new service models for the intelligent agent

recruitment service system.
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Fig. 1 The survey results of JobKorea
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Fig. 3. The proposed Agent Recruitment Service Module’s Processing.
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Fig. 5. The proposed Talent Type Analysis Processing Module.
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Table 1. Composition of subscribed applicants (job seek—

ers)
Bachelor | Master | Doctor | Total
Number 364 83 39 486
Evaluation | 60 07| 7137 | 7781
(Avg.)
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485 2 Med 25t 90 70 70 585714286
486 3 g NE 70 70 70
Fig. 8. Data Set of Job Seeker,
Table 2. Age distribution of respondent and situation of lifestyle related disease
Bachelor Mater Doctor
Man Woman Man Woman Man Woman
Num 2% Num % Num % Num 2% Num % Num %
A-1 11 59 9 8.3 - - - - - - - -
A-2 16 85 15 13.8 9.4 1 5.9 - - - -
A-3 42 22.3 17 15.6 7 219 2 11.8 1 25.0 1 50.0
A-4 85 452 41 376 15 46.9 7 41.2 1 25.0 - -
A-5 34 18.1 27 24.8 7 21.9 7 41.2 2 50.0 1 50.0
Total 188 109 32 17 4 2
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